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CENTRAL UNIVERSITY OF HARYANA

NAAC ACCREDITED ‘A’ GRADE UNIVERSITY

MINUTES

66" Meeting of the Executive Council
Dated: 02-02-2026

The 66™ meeting of the Executive Council of the Central University of Haryana was held on Monday,
February 02, 2026 at 11:30 AM in the Central University of Haryana, Mahendergarh.

The following members attended the meeting:

1. Prof. (Dr.) Tankeshwar Kumar - Chairman

2. Prof. Pawan Kumar Sharma - Member

3. Prof. Narendra Bahadur Singh - Member (Joined via Video Conférence)
4. Prof. Ashu Rani - Member (Joined via Video Conference)
5. Prof. (Mrs.) Viney Kapoor Mehra - Member (Joined via Video Conference)
6. Prof. B. B. Goel - " Member

7. Dr. Vinod K. Verma . - Member (Joined via Video Conference)
8. Prof. Pardeep Kumar - Member

9. Prof. Mukhtiar Singh : - Member

10. Prof. Kashmir Singh . - Member

11. Prof. Ranjan Aneja - Member

12. Prof. Rajesh Kumar Gupta - Member

13. Prof. Payal Kanwar Chandel - Member

14. Prof. (Dr.) Suneel Kumar, Registrar Secretary

The following members could not attend the meeting due to prior preoccupations: -

1. Secretary, Higher Education, MoE - Member
2. Prof. (Retd.) Suhas Pednekar - Member
3. Prof. Dihesh Kumar Gupta - Member
4, Prof. Nandkishor - Member

At the outset, the Vice-Chancellor welcomed all members of the Council specially the new member
n'amely Prof. Kashmir Singh, Professor, Department of Biotechnology, Panjab University, Chandigarh and
placé on record his appreciation for the valuable contributions of the oﬁtgoing member, Prof. RK. Gupta,
Vice-Chancellor, Maharaja Agrasen University, Himachal Pradesh (Term completed on 15-11-2025).

Thereafter, the Vice-Chancellor apprised the Council about the recent developments made by the
University since the last meeting in the areas of academics and infrastructure development, as detailed below:
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e The University has been ranked No. 1 among Universities in Haryana; 44" at the national level and
in the 1001-1200 bracket globally and ranked 781* position in global quality research in the Times Higher
Education World University Rankings 2025.

e In the Times Higher Education (THE) World University Subject Rankings, 2026, the University has
been ranked in band 601-800 in life Sciences and Physical Sciences and in the band 801-1000 in
Engineering,.

e The University has successfully organized the AIU North Zone Inter-University Volleyball (Men)
Tournament 2025-26 from 09 to 12 December, 2025.

e The construction of a Synthetic Track under Khelo India Scheme has been completed.

e The construction work has commenced on the following HEFA-funded Infrastructural Projects:

YVVVVVY

Two Girls' Hostels with a total capacity of 630 students
School of Engineering & Technology Block

16 Lecture Halls

University Computer Centre

Central Instrumentation Centre Building

Multipurpose Hall for Sports Coaching Academies/Nurseries

All the Council members congratulated the Vice-Chancellor and his team on the University’s

_ achievements in the Times Higher Education World University Rankings and appreciated the significant
progress made in academic excellence and infrastructural development.

Thereafter, the Agenda Items were taken up.

66.1

662

Minutes-66"" Meeting of the Executive Council (02-02-2026)

Confirmation of the Minutes of the 65™ meeting of the Executive Council held on 26-09-2025.
(Minutes already circulated)

Note: Draft Minutes of the 65" meeting were circulated to all the esteemed members of the Council
for any comments/observations (If any), through email dated 01-10-2025. The observations, received
from esteemed members of the Council, have been incorporated and the minutes were finalised
accordingly.

The approved minutes were circulated to all the esteemed members of the Council for information
vide email dated 07-10-2025.

Resolution Passed:

The Minutes of the 65" meeting of the Executive Council were confirmed.
To report, record and confirm the actions taken on the resolutions of the 65™ meeting of the Executive
Council held on 26-09-2025. " (Annexure-I, Page-20 to 38)

Resolution Passed:

The actions taken on the resolutions of the 65 meeting of the Executive Council, were reported,
recorded and confirmed
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B Items for Consideration

Recommendations of the Finance Committee

To consider the following recommendations made by the Finance Committee in its 42 meeting held
on 12.01.2026:

663 Item No-6: To consider the Preliminary Estimate for “Construction of Animal House at CUH”
amounting to Rs. 1,32,22,733/- (Rupees One Crore Thirty Two Lakhs Twenty Two Thousand Seven
Hundred Thirty Three only). (Annexure-1I, Page-39 to 76)

Resolution of Finance Committee:
Considered and recommended that the same be placed in forthcoming Executive Council meeting.

Resolution Passed by EC:
Approved.

664 Item No-7: To consider Preliminary Estimate for “Construction of 02 Nos. Boys Hostel Blocks of
capacity 630 students” amounting to Rs. 64,94,53,560/- (Rupees Sixty Four Crore Ninety Four Lakhs
Fifty Three Thousand Five Hundred Sixty only). (Annexure-II, Page-39 to 76)

Resolution of Finance Committee:
Considered and recommended that the same be placed in forthcoming Executive Council meeting.

Approved.

665 Item No-8: To consider the Preliminary Estimate for “Construction of 02 Nos. Type-VI Staff
Quarters” amounting to Rs. 2,67,34,642/- (Rupees Two Crore Sixty Seven Lakhs Thirty Four
Thousand Six Hundred Forty Two only). (Annexure-II, Page-39 to 76)

Resolution of Finance Committee:
Considered and recommended that the same be placed in forthcoming Executive Council meeting.

Approved.

666 Item No-9: To consider the Preliminary Estimate for “Construction of 24 Nos. Type-IV Staff
Quarters” amounting to Rs. 21,02,24,562/- (Rupees Twenty One Crore 1'wo Lakhs Twenty Four
Thousand Five Hundred Sixty Two only). (Annexure-II, Page-39 to 76)

Resolution of Finance Committee:
Considered and recommended that the same be placed in forthcoming Executive Council meeting

Resolution Passed by EC:
Approved.

667 Item No-10: To consider the Preliminary Estimate for “Construction of 24 Nos. Type-III Staff
Quarters” amounting to Rs. 13,40,42,152/- (Rupees Thirteen Crore Forty Lakhs Forty Two Thousand
One Hundred Fifty Two only). (Annexure-11, Page-39 to 76)

Resolution of Finance Committee:
Considered and recommended that the same be placed in forthcoming Executive Council meeting.

Resolution Passed by EC:
Approved
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668 Item No-12: To consider the procurement of a Four Wheeler Ulility Vehicle for Branch

Background Note:

Various engineering works i.e. Central Library Building, Auditorium Building, Water Treatment Plant
are in progress and maintenance works are also being attended to on day to day basis by the
Infrastructure Branch. Moreover, 06 Nos. projects are also in pipeline and are expected to start soon.
Since, the campus of the University is spread over 484 acres and it becomes very difficult to attend
the works on day to day basis without the vehicle (Annexure-II, Page-39 to 76)

Considered and recommended for purchase through GeM. The same be placed in forthcoming
Executive Council meeting.

Approved.

669 To fix a date for holding the Annual meeting of the University Court, in terms of the provision of the
regulations for the conduct of the meetings of the Court.

Resolution Passed:

The Council authorized the Vice-Chancellor to fix a date for holding the Annual meeting of the
University Court
66.10 To consider nomination of six (06) members in the University Court. (Annexure-II1, Page-77 to 79)

Background Note:

Statute-10 (Court): Clause-xix of Statute-10 related to constitution of Court and the term of office of
its members provides the following:

“xix: Representatives of learned Professions and Special Interests: Six persons representing learned

professions and special interests including representatives of Industry, commerce, banking,
agriculture, health, financial institutions, legal, eminent academicians, media, social work efc. to be
nominated by the Executive Council.”

The following persons have been nominated under clause (xix) for a period of three years w.e.f.
16-11-2022 i.e. from 16-11-2022 to 15-11-2025:

1. Prof. P.C. Patanjali, Former Vice-Chancellor, Purvachal University, Jaunpur, UP .

2. Prof. Payal Mago, Principal, Shaheed Rajguru College of Applied Sciences for Women,
University of Delhi

3. Prof. Om Prakash, Emeritus Fellow, Department of Chemistry, Kurukshetra University,

Kurukshetra

Prof. N.K. Taneja, Former Vice-Chancellor, Chaudhary Charan Singh University Meerut

Prof. V.K. Aggarwal, Former Vice-Chancellor, Jagan Nath University, Jaipur

6. Prof. R.K. Gupta, Vice-Chancellor, Maharaja Agrasen University, Solan, Himachal Pradesh

Al

The term of the above members has completed on 15-11-2025.
Resolution Passed:

The Council authorized the Vice-Chancellor to nominate six (06) members in the University Court.
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66.11 To consider the report of Prof. Madan Mohan Goel (Retd.) Enquiry Officer for the charges levelled
against Prof. Rajesh Kumar Malik, Professor, Department of Law under Rule 14 of CCS (CCA) Rules,
1965 vide Memorandum No. CUH/2025/Estt.Sec./T/156 dated 20-02-2025. The chargesheet was
issued in reference to [tem No-63.4 of the 63" meeting of the Executive Council held on 30-05-2025.

(Annexure-1V (Confidential), copy will be placed on table)
Resolution Passed:
After detailed deliberations, the Council members resolved to authorize the Vice-Chancellor to open
the report 2 weeks before the next meeting of the Executive Council and till then it will be kept in the
custody of the Registrar, Secretary, Executive Council. ‘

The Report will be opened 2 weeks before the next meeting of the Executive Council and a
copy will be shared with all members of the Executive Council through confidential email, in password
protected file or through Speed Post, as per the convenience of the member’s alongwith Agenda.

66.12 To consider the confirmation of the following teachers of the University who have completed one-year
probationary period as on dates mentioned against each:

Date of  Proposed date

completion of
Sr. Name Designation  Department D?te. of AN/ of one year Confirmation
No. Joining FN .
probation
period
| Prof-Bhaskar p ocsor  CVIL 23102024 FN  22.10.2025  23.10.2025
Das Engineering
5. ProfRupesh o sor  Biotechnology 28112024 FN  27.11.2025  28.11.2025
Deshmukh
3 Dr. Anju Associate 17.122024 FN  16.12.2025  17.12.2025
Professor
Prof. Tanu English and
4 ) Professor Foreign 29.01.2025 AN  29.01.2026 30.01.2026
Gupta .
Languages
. English and
5  Dr.Shaweta  Associste oo 31.01.2025 FN  30.01.2026  31.01.2026
Nanda Professor
Languages

Resolution Passed:

Approved.

66.13 To consider the Group Insurance Scheme mandatory for all the regular (Teaching and Non-Teaching)
employees of the University. The scheme will be implemented after inviting proposals from reputed
Insurance Companies/Banks. (Annexure-V, Page-80 to 96)

Resolution Passed:

Approved
66.14 To consider the Minutes of the Meeting of the Committee Constituted vide Notification No.
CUH/2025/Estt.Sec./T/549 dated 09.07.2025 to examine, review and draft comprehensive
rules/guidelines pertaining to the admissibility of Transfer Travelling Allowance (TTA) and
Composite Transfer Grant (CTG) and other applicable allowances at CUH.
(Annexure-VI, Page-97)

Resolution Passed:

Approved

Y
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66.15 To consider the case of Dr. Vinita Malik, Information Scientist and Sh. Shailender Singh, Public
Relations Officer regarding upgradation of pay level 10 (Grade pay 5400) to Pay level 11 (Grade pay
6600) after completion of eight years of service in Grade pay 5400.

Background Note:

1. Dr. Vinita Malik has been working as Information Scientist since 30.11.2016 and Sh. Shailender
Singh has been working to the post of Public Relations Officer since 01.12.2016.

2. With the approval of the Competent Authority, a Committee was constituted vide notification no.
CUH/2025/Estt.Sec/NT/553 dated 22.12.2025 to look into representations received from
Information Scientist and Public Relations Officer regarding upgradation from pay level 10 (Grade
pay 5400) to Pay level 11 (Grade pay 6600)

3. The recommendation of the Committee are as under:

i.  Upgradation of pay from Pay Level-10 to Pay Level-11 may be granted to the Public
Relations Officer and Information Scientist after completion of 8 years of service in Pay
Level-10.

ii.  They have provided the certificates regarding participated in two training programmes on
Educational Administration, each of approximately four weeks’ duration.

iii. He/She may be submitted an undertaking that he/she has to abide by any directive received
from the UGC/MOE in this connection at any point of time.
(Annexure-VII, Page-98 to 110)

Resolution Passed:

After detailed deliberations, the Council members agreed in principle and resolved that the case be
placed before the Finance Committee in its next meeting.

If approved by the Finance Committee, the same be processed through the Departmental Promotion
Committee.

6616 To consider the representation’ received from the Outsourcing Staff of the University regarding
weightage in the recruitment of Non-Teaching Group ‘C’ Posts

Background Note:

1. The outsourcing staff of the University has submitted request for implementation of weightage
policy for outsource basis / daily wages employee in recruitment to Non-Teaching Group ‘C’ Post.

2. With the approval of the Competent Authority, a Committee was constituted vide notification no.
CUH/2025/Estt.Sec/NT/474 dated 04.11.2025 to look into representations received from
outsourcing staff regarding weightage in recruitment to Non-Teaching Group ‘C’ Post.

3. The recommendation of the Committee are as under:

a) Employees who served at least three years of service in the University on contract/ad-
hoc/temporary/outsourced/daily-wages basis and currently working as on date of release of
advertisement in the Central University of Haryana be given weightage for their service
experience in regular recruitment of Group C posts of the University, wherein two (02) marks
shall be awarded for each completed year of service, subject to a maximum of twenty (20)
marks.
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In addition to this, the Committee has also suggested the following measures for the welfare of
employees working on a contract/ad-hoc/temporary/outsourced/daily-wages basis:

a) The upper age limit will also be relaxed to the extent of service rendered by them in respect

. of persons who are already working on contract/daily wages/ ad-hoc basis in the University

provided they have put in at least three year of service at the University. The relaxation will

be subject to other applicable rules and also product ion of relevant experience certificate from
the University/Outsourcing agency.

b) Such employees may be provided fee relaxation up to 100% in regular recruitment conducted
by the Central University of Haryana, as per the applicable norms.
(Annexure-VIII, Page-111 to 114)

Resolution Passed:

The Council resolved to refer back the case to the Committee to resubmit the proposal as per the old
CRR and UGC Model CRR.

66.17 To consider the representations received from Engineering Cadre Non-Teaching Employees of the
University for Creation of Promotional Posts in Engineering Cadre (Electrical/Civil) in line with other
Central Universities.

Background Note: .

1. A representations has been received from the Engineering Cadre Staff of the University for
creation of Promotional Post in line with other Central University such as University of Delhi,
JNU, BHU and others.

2. With the approval of the Competent Authority, a Committee was constituted vide notification no.
CUH/2025/Estt.Sec/NT/535 dated 15.12.2025 to look into representations received from
Engineering Cadre Non-Teaching Employees of the University for Creation of Promotional Posts
in Engineering Cadre (Electrical/Civil) in line with other Central Universities.

Rccommendations of the Committee:

1. Junior Engineer: As the post of Junior Engineer is entry level post and there is no feeder cadre,
it is to be filled by direct recruitment only.

2. Assistant Engineer: The Committee Recommended that the post of Assistant Engineer can only
be filled up by:

50%: by direct recruitment
50%: by promotion, if the posts are greater than one.
If only one sanctioned post exists, the same may be filled by direct recruitment only.

In the instant case, as only one post exists, the University may take decision to increase the cadre
strength by following due process. After getting sanction of new posts of Assistant Engineer, the
Junior Engineers will have promotional avenues.

3.. Executive Engineer: The Committee considered the case and recommended that the post of
Executive Engineer can be filled by the Promotion to provide promotional avenue for the feeder
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cadre i.e. Assistant Engineer. Failing which the same can be filled by deputation/ direct
recruitment. :

Above recommendation are in accordance with the UGC Model CRR. However, before
implementation, the appropriate approvals may be taken.
(Annexure-1X, Page-115 to 118)

Resolution Passed:

Approved but will be applicable after UGC Model CRR is operative at CUH.
To consider the case of Sh. Sandeep (A-15), UDC for retrospective promotion to the Post of UDC i.e.
from the date of Vacant post thereafter to the post of Assistant.

BACKGROUND NOTE:

1. Sh. Sandeep (A-15) joined the University on 10.12.2013 to the post of Lower Division Clerk along
with the below mentioned employee in order of merit:

i.  Sh. Amit Yadav

ii. Sh. Sanjay

iii. Sh. Sandeep Singh
iv. Sh. Sandeep (A-15)

2. Thereafter the post of care taker was merged in the cadre of Lower Division Clerk and Sh. Balbir
Singh was merged with cadre of Lower Division Clerk.

3. As per the CRR, 2018 of the University, five years’ regular services as LDC/Hindi Typist in Pay
Level-2 is required, for promotion to the post of Uppér Division Clerk.

4. Thereafter Departmental Promotion Committee was held on 12.04.2019 for promotion to the post
of Upper Division Clerk and the Committee recommends the following panel of employees for
promotion to the post of UDC in order of merit, subject to availability of post:

1 Sh. Balbir Singh

11 Sh. Amit Yadav

i1 Sh. Sanjay

v Sh. Sandeep Singh (A-17) s/o Sh. Hoshiyar Singh
v Sh. Sandeep (A-15)

5. The Committee also noted that as per reservation roster, three vacancies were lying vacant for
promotion. Thereafter Sh. Balbir Singh, Amit Yadav and Sanjay were promoted to the post of
UDC we.e.f. the date of joining i.e. 12.04.2019.

6. Consequent upon the promotion of Sh. Dinesh (A-06), UDC to the post of Assistant on 01.10.2019,
one post of UDC was vacated on 01.10.2019.

7. Thereafter, due to pendency of inquiry against Sh. Sandeep Singh (A-17), the meeting of
Department Promotion Committee could not be held.

8. Thereafter, Sh. Sandeep (A-15) went to Chaudhary Bansi Lal University, Bhiwani (12.02.2021 to
09.02.2022) on the post of Assistant with retaining of Lien at Central University of Haryana on
the post of LDC.
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9. After being relieved from CBLU Bhiwani, he re-joined the University on 10.02.2022 to the post
of LDC.

10. Thereafter, Department Promotion Committee was held on 07.06.2022 and noted that an inquiry
was pending against Sh. Sandeep Singh (A-17), and he has not submitted the reply of show cause
notice till the date of DPC. Also Sh. Sandeep Singh has not submitted APAR for the year 2020-
21, 2021-22 as per para 30 of the Cadre Recruitment Rules. Sh. Sandeep Singh has also not
submitted Immovable Property Return for the year 2020-21 and 2021-22, as per part 11 of the
APAR from Non-Teaching employees. Hence, the committee was in view that promotion of Sh.
Sandeep Singh (A-17) cannot be considered to the post of UDC. Also the committee recommended
the case of promotion of Sh. Sandeep (A-15) to the post of UDC.

11. Thereafter, on recommendation of DPC and consequent approval of the Competent Authority, Sh.
Sandeep (A-15) was promoted to the post of Upper Division Clerk w.e.f. date of his joining i.e.
10.06.2022, against the vacant post arise due to promotion of Sh. Dinesh (A-06) to the post of
Assistant.

After examining the recommendations of earlier committee and the application of Sh. Sandeep
A-15, for consideration of promotion from retrospective date. The Observations of the Committee
are as Under:

i) Till date only one promotion application is placed before the committee and i.e of Sh. Sandeep
(A-15)

ii) Based on the available records; it appears that Sh. Sandeep, A-15 was eligible for promotion
to the post of UDC w.e.f 01.10.2019, but due to administrative delay he has incurred loss of
precious career year along with the financial loss.

Recommendations of the Committee:

The administrative [jelay is the violation of the para 23.6 (A) of the Central University of Haryana
Cadre Recruitment (Non- Teaching and Other Academic Posts) rules 2018, therefore the committee
recommends to condone the delay in order to restore justice to the eligible employee.

(Annexure-X, Page-119 to 122)

Resolution Passed:

Approved.
66.19 To consider the following amendments in Clause-9.2 of the “Rules for Allotment of Residences in
the Central University of Haryana”: (Annexure-XI, Page-123 to 125)
Existing Provision Proposed Amendments
Sr. Events Permissible Period for Permissible Period for
No. retention of retention of
accommodation accommodation
6 Two Years One Year on normal License

fee irrespective of the case
whether the employee gets
HRA or accommodation
from the
organization/Institution.

A e
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7  Deputation/EOL to accept an
assignment or Allottee to
vacate the accommodation,

Sixty months on normal
licence fee plus House Rent
Allowance drawn by the

If Lien is maintained by
employee, clause-6 is

applicable. Beyond one year,
normal License fee plus the

HRA drawn from the
organization or market rent.

in case he/she occupies an allottee from the

accommodation at  the organization.

borrowing organization.

Resolu Passed:

Approved with following amendments:

Existing Provision Proposed Amendments

Sr. Events Pcermissible Period Permissible Period for retention

No. for retention of of accommodation
accommodation

6 LIEN Two Years One Year on normal License fee

irrespective of the case whether the

employee gets HRA or

accommodation from the

organization/Institution.  Beyond

one year, normal License fee plus

the HRA drawn from the
organization or market rent.

7  Deputation/EOL to acceptan Sixty  months on If Lien is maintained by employee,

assignment or Allottee to normal licence fee plus clause-6 is applicable.
House Rent Allowance

drawn by the allottee

vacate the accommodation,
in case he/she occupies an
accommodation at  the from the organization.

borrowing organization.

6620 To consider the extension of term of Pro-Vice-Chancellor, Prof. Pawan Kumar Sharma till 28-07-2026
under the provisions of Statute-4 of the Central Universities Act, 2009, as additional charge.
(Annexure-XII, Page-126 to 128)
Resolution Passed:

Approved.
Note; Prof. Pawan Kumar Sharma, Pro-Vice-Chancellor, recused himself from the agenda item.
C REPORTING ITEMS
6621 To report, record and confirm the action taken by the Vice-Chancellor in approving the “Incubation

Policy” of the University. (Annexure-XIII, Page-129 to 147)

Resolution Passed:

Noted.
To report and record the deemed suspension order of Dr. Pankaj Kumar w.e.f. 11-07-2025, due to his
detention in the custody by police. (Annexure-X1V, Page-148)

6622

Resolution Passed:

Noted.
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6623 To report, record and confirm the action taken by the Vice-Chancellor in revoking the suspension of
Dr. Pankaj Kumar (T-191), in exercise of the powers conferred by Rule 10(5)(c) of the CCS (CCA)
Rules, 1965, w.e.f. the date he is released from the Custody or the date of information of release
whichevet is later and he is allowed to join the duty from 14.11:2025 onwards. The petiod of custody
will be treated as deemed suspension subject to outcomie of the decision in-criminal case registered

against him. (Annexure-XV, Page-149)

To report, record and confirm the action taken the Vice-Chancellor in approving the
recommendations of the Screening-Cum Evaluation Committee /Selection Committces, in promoting
the following faculty members under Career Advancement Scheme (CAS) as per UGC Regulations
on Minimum Qualifications for Appointment of Teachers and Other Academic Statt in Universities
and Colleges and Other Measures for The Maintenance of Standards in Higher Education, 2018 as per
the details given below: (Annexure-XVI, Page-150 to 165)

A. Assistant Professor (Academic Level-10) to Assistant Professor (Academic Level-11):

Sr.No. Name of the teacher Department Date of meeting Date of
of the Selection Eligibility (w.e.f)
Committee
1 Dr. Sushil Kumar (T-214) Computer Science  29-08-2025 02-12-2022
and Engineering
2 Dr. Anoop Kumar Tiwari (T-182) Computer Science  25-09-2025 24-11-2022
and Information
Technology
3 Dr. Ashok Jangra (T-171) Pharmaceutical 25.11.2025 22.03.2022
Sciences (Revised) -
4. Dr. Manisha Pandey (T-178) Pharmaceutical 25.11.2025 09.05.2022
Sciences
5 Dr. Surender (T-189) Journalism and 25.11.2025 10.08.2022
Mass
Communication
6 Dr. Alekha Sachidananda Nayak  Journalism and 25.11.2025 10.08.2022

(T-190)

Mass
Communication

B. Assistant Professor (Academic Level-11) to Assistant Professor (Academic Level-12):

Sr. Name of the teacher Department Date of meeting Date of Eligibility
No. of the Selection (w.e.f)
Committee
1 Dr. Sumit (T-97) Electrical 08-09-2025 09-05-2025
Engineering
2. Dr. Saurabh Chandra Saxena (T-129) Biochemistry  25.11.2025 07.02.2025

C. Assistant Professor (Academic Level-12) to Associate Professor (Academic Level-13A):

Sr.No. Name of the teacher Department Date of meeting Date of Eligibility
of the Selection (w.e.f)
Committee
1 Dr. Ravinder Kaur (T-171) Commerce 29.10.2025 12.11.2025

Minutes-66" Meeting of the Executive Council (02-02-2026)
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D. Associate Professor (Academic Level-13A) to Professor (Academic Level-14):

Sr. No.

5

6
7

Name of the teacher

Dr. Umesh Kumar (T-176)

Dr. Amandeep Verma (T-186)

Dr. Ashok Kumar (T-197)

Dr. Aarti Yadav (T-13)

Dr. Kamlesh Kumari (T-209)

Dr. Kamraj Sindhu (T-212)
Dr. Pardeep Singh (T-02)*

Department

Nutrition
Biology
Economics

Journalism and
Mass
Communication
Teacher
Education
Hindi

Hindi

Law

Date of meeting Date of Eligibility
of the Selection (w.e.f)

Committee
27-09-2025

27-09-2025

27-09-2025

29.10.2025

18.12.2025

18.12.2025
20-01-2026

06-05-2025

14-08-2025

17-08-2025

07 10.2025

22.11.2025

25.11.2025
01-02-2026

* Included with the permission of chair, as table Agenda received during the meeting.

E. Professor (Academic Level-14) to Senior Professor (Academic Level-15):

Sr.No. Name of the teacher Department Date of meeting Date of Eligibility
of the Selection (w.e.f)
Committee
1 Dr. Neelam Singh Sangwan Biochemistry 29.10.2025 03.07.2025

(T-80)

Resolution Passed:

Noted with addition of one more CAS promotion of Dr. Pardeep Singh, Dept. of Law in Table-D
[Associate Professor (Academic Level-13A) to Professor (Academic Level-14)] at St. No-7.

To report, record and confirm the action taken by the Vice-Chancellor in approving the
recommendations of the Selection Committees for appointment to various teaching posts on regular
basis in the University:

6625

Sr. Department Post Date of  Category No.of Name of Name of Remarks
No. Meeting of Posts Selected Candidates
Selection Candidates in Waiting
Committee
1 Commerce Associate  29.10.2025 EWS 01 Not Found
Professor Suitable for
Associate
Professor
2, Psychology Associate  29.10.2025 UR 01 Ravi
Professor Pratap Narayan
Kucheria
3 Teacher Associale  21-11-2025 UR 01 Post be
Education Professor re-advertise.
4. Journalism and Professor  21-11-2025 OBC 01 Pirshant Vijay
Mass Kumar Kumar Soni
Communication
5 Commerce Associate  21-11-2025 UR 01 Manish Vandana
Professor Didwania
6 Tourism and Professor  27-09-2025 UR 01 Ankush Sanjeev -
Hotel Ambardar Kumar
Saxena
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7 Biotechnology = Associate  17.12.2025 UR 01 Humira Pushpender

Professor Sonah Kumar
Sharma
8 Commerce Assistant 18.12.2025 OBC 01 Anju Satyaban
Professor Sahoo

Resolution Passed:

Noted.
6626 To report the action taken by the Vice-Chancellor in approving the following recommendations of the
Selection Committee for appointment to following teaching post on Contract basis in the UriiVersity:

Sr. Department Post Date of Category No.of Name of Name of
No. Meeting of Posts  Selected Candidates
Selection Candidates in Waiting
Committee
1. Vocational Assistant  22-11-2025 UR 01 Sunil Kumar  Pradeep
Studies and Skill Professor Kumar
Development
(Industrial Waste
Management)

Resolution Passed:

Noted.
6627 To report the joining of the following teachers on regular basis in the University:

Sr. Name Designation  Department Category DOJ FN/
No. AN
1 Dr Ankush Professor Tourism and Hotel UR 09-10-2025 FN
Ambardar Management
2 Dr. Ravi Pratap Associate Psychology UR 04.11.2025 AN
Pandey Professor
3 Dr. Manish Associate Commerce UR 03.12.2025 FN
Didwania Professor
4. Dr. Anju Assistant Commerce OBC 23-12-2025 AN
Professor
5 Dr. Humira Sonah Associate Biotechnology UR 23-12-2025 AN
Professor
6 Dr. Pirshant Kumar  Professor Journalism and Mass  OBC 23-12-2025 AN

Communication

Resolution Passed:

Noted.
6628 To report the joining of the various teachers on the short term-contract basis in the University upto
21.12.2025: '
Sr. No. Name Designation  Department Category DOJ FN/AN
1 Sunil Kumar Assistant Vocational Studies UR 27.11.2025 AN
Professor and Skill
Development
(Industrial ~ Waste
Management)

Resolution Passed:

Noted.
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6629 To report and record the action taken by the Vice-Chancellor on the recommendations of the Selection
Committee made in its meeting held on 29-09-2025, in empanelment of Dr. Rakesh Kumar Bhardwaj,
as Adjunct Faculty in the Department of Chemistry.

6630 To report and record the action taken by the Vice-Chancellor, on the recommendations of the HoDs,
in approving the extension of term of the Assistant Professors working on contractual basis, from
29-12-2025 to 10-06-2025 or till further orders.

Further, after enhancement of the Dearness Allowance @ 58%, the salary of the Assistant Professors
working on contractual basis has been revised to X 91,166/ (Basic Pay of X 57,700/- plus DA @58%

i.e. ¥33,466/-) w.e.f. 29-12-2025. (Annexure-XVII, Page-166 to 167)
Reso Passed:
Noted.

6631 To report and record the action taken by the Vice-Chancellor, on the recommendation of the pre-
screening Committee, in correcting the date of promotion from Academic Level-10 to Academic
Level-11 w.e.f. 25.02.2020 instead of 26.02. 2020 in respect of Dr. Kheraj, Assistant Professor,
Department of Geography. (Annexure-XVIII, Page-168)

Resolution Passed:

Noted.

6632 To report, record and confirm the action taken by the Vice-Chancellor in issuance of the
Memorandum/Charge-Sheet vide Memorandum No. CUH/2026/Estt.Sec./T/06 dated 06.01.2026 to
Prof. Rajesh Kumar Malik, Professor, Department of Law. (Annexure-XIX, Page-169 to 179)

Resolution Passed:

Noted.

6633 To report and record the action taken by the Vice-Chancellor in relieving Dr. Puja Yadav, an Assistant
Professor in the Department of Microbiology of the University, w.e.f. 15.01.2026 (AN) to enable her
to join as Scientist D on deputation basis, initially for one year, in the Department of Health Research
(DHR), Ministry of Health & Family Welfare, Govt. of India. ~ (Annexure-XX, Page-180)

Resolution Passed:

Noted.

6634 To report and record the action taken by the Vice-Chancellor in relieving Dr. Narender Singh (T-52)
an Associate Professor in the Department of History and Archaeology of the University, w.e.f.
17.12.2025 (AN) to enable him to join as Deputy Director on deputation basis, initially for one year,
at Archaeology and Museums Department, Haryana. (Annexure-XXI, Page-181)

Resolution Passed:

Noted.

6635 To report and record the action taken by the Vice-Chancellor in relieving Dr. Vivek Balyan, an
Assistant Professor in the Department of Tourism and Hotel Management of the University, w.e.f.
04.09.2025 (AN) to enable him to join as Skill Assistant Professor on Deputation basis at Shri
Vishwakarma Skill University (SVSU), Palwal, Haryana. (Annexure-XXII, Page-182)

Resolution Passed:
Noted.
SN
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6638

66.39

6640
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To report the action taken by the Vice-Chancellor in relieving Dr. Ravi Pratap Pandey w.e.f
04.11.2025 (AN) from the post of Assistant Professor, Department of Psychology to enable him to
join as Associate Professor, Department of Psychology, CUH.

The lien will be protected in respect of Dr. Ravi Pratap Pandey on the post of Assistant
Professor in the Department of Psychology for a period of one year or till confirmation on the post of
Associate Professor, Department ol Psychology, CUH. (Annexure-XXIII, Page-183)

Res Passed:

Noted.

To report the action taken by the Vice-Chancellor in extension of Lien in respect of Dr. Ritu Sharma
on the post of Assistant Professor in the Department of Psychology of the University for the period of
Six Months i.e. w.e.f. 05.10.2025 to 04.04.2026 or till confirmation on the post of Professor at Indira
(andhi National Open University, New Delhi. (Annexure-XXIV, Page-184)

Resolution Passed:

Noted.
To report and record the lien termination in respect of Dr. Pinki retained by her on the post of Assistant
Professor, Department of Commerce of this University, w.e.f. 20.09.2025(AN).

(Annexure-XXV, Page-185)
Resolution Passed:

Noted.
To report and record the lien termination in respect of Dr. Binay kumar Ray retained by him on the

post of Assistant Professor in the Department of Computer Science and Engineering of this University
w.e.f. 15-04-2024. (Annexure-XXVI, Page-186)

Resolution Passed:

Noted.
To report and record the action taken by Vice-Chancellor, in approving the confirmation of the
following Non-Teaching employee w.e.f. the date mentioned against each, after completion of

two-ycar probationary period:

(Annexure-XXVII, Page-187 to 190)

Sr. Name of Employee Designation Date of Confirmation
No.
1 Sh. Anurag Senior Technical Assistant 17-05-2025
Emp ID : A-102 (Civil Engineering)
2 Sh. Rahul Senior Technical Assistant 19-05-2025
Emp ID: A-104 (Computer Science Engineering)
3 Smt. Ravita Saraswat Senior Technical Assistant 01-06-2025
Emp ID : A-107 (Electrical Engineering)
4 Sh. Rahul Vashisth Technical Assistant 25-05-2025
Emp ID : A-98 (Computer Science Engineering)
5  Sh. Brijesh Laboratory Assistant 15-05-2025
Emp ID : A-100 (Physical Science)
6  Sh. Deepak Laboratory Assistant 16-05-2025
Emp ID : A-101 (Biological Science)
7  Sh. Sudhir Technical Assistant 18-05-2025
Emp ID : A-103 (Civil Engineering)

Minutes-66™" Meeting of the Executive Council (02-02-2026)

Page | 15



sRaT BE fAvafdemed

8  Ms. Neelam Singh Laboratory Assistant 26-05-2025

Emp ID : A-105 (Civil Engineering)

9  Sh. Nitin Kumar Technical Assistant 26-05-2025
Emp ID: A-106 (Electrical Engineering)

10 Sh. Sumit Kumar Singh Laboratory Assistant 19-06-2025
Emp ID : A-109 (Biological Science)

11 Mr. Pawan Kumar Assistant Registrar 10-10-2025
(Emp 1d: A-19)

12 Mr. Deepak Kumar Sharma Technical Assistant (PPT) 21-11-2025
(Emp Id: A-112)

13 Mr. Manish Kumar Hindi Typist 26-12-2025
(Emp Id: A-120)

14 Mr. Gaurav Kumar Laboratory Attendant 21-12-2025
(Emp Id: A-113)

15  Mr. Sudhir Kumar Laboratory Attendant 21-12-2025
(Emp Id: A-114)

16  Mr. Shivrattan Laboratory Attendant 21-12-2025
(Emp Id: A-115)

17 Mr. Vivek Laboratory Attendant 21-12-2025
(Emp Id: A-116)

18  Mr. Saurav Kumar Laboratory Attendant 25-12-2025
(Emp Id: A-117)

19  Mrs. Parul Laboratory Attendant 25-12-2025

(Emp Id: A-119)
Resolution Passed:

Noted.
6641 To report & record the action taken by Vice-Chancellor, in approving the recommendations of the
Selection Committees for appointment to the following posts on regular basis in the University:

Sr. Date of Post Category Name of Name of candidate
No. Meeting of Selected in waiting list
Selection Candidates
Committee
1 22.09.2025 Computer Lab UR Mr. Suraj Kumar 1. Mr. Jai Kumar
Attendant Giri 2. Ms. Samriti
2 22.09.2025 Laboratory Assistant ~ OBC Mrs. Sushma 1. Mr. Rahul Saini
(Chemical Sciences) 2. Mr. Rahul Yadav
3  26.11.2025  Senior Technical OBC Mr. Sourabh -
Assistant (Computer) Yadav
4 29.11.2025 Hindi Officer UR Mr. Smit Sharma Mr. Bhoopendra
Pratap Singh
5 19.12.2025  Personal Assistant UR Mr. Rohit Puri ---
6 06.01.2026  Chief Security Officer UR Mr. Ajay Pal Mr. Pram Veer
(On Deputation)

Resolution Passed:

Noted.

. < N
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6644

6645

6646

6647
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To report the action taken by Vice-Chancellor, to approving the recommendations of the Selection
Committees for appointment to the post of Internal Audit Officer (On Deputation) in the University

Sr. Date of Meeting Post Category Name of Name of
No. of Selection Selected candidate in
Committee Candidates waiting list
1 14.10.2025 Internal Audit UR Mr. Mohit Mr. Deepak Jain
Officer (Ol’l Kumar
Deputation)

Resolution Passed:

Noted.
To report the joining of Mrs. Sushma to the post of Laboratory Assistant (Chemical Sciences) on dated
25-09-2025 (AN) in the University.

Resolution Passed:

Noted.
To report the joining of Mr. Mohit Kumar to the post of Internal Audit Officer (On Deputation) on
dated 04.11.2025 (FN) in the University

Resolution Passed:

Noted.

To report the action taken by the Vice-Chancellor in accepting the re-joining of Sh. Kashish Sood to

the post of Security Officer in Central University of Haryana after resignation from the post of Security

Officer (JMG Scale-1) from UCO Bank vide letter no. ZO/DGP/HRM/226/2025-26 dated 15-09-2025.
(Annexure-XXVIII, Page-191 to 192)

Resolution Passed:

Noted.

To report the re-joining of Mr. Kashish Sood to the post of Security Officer on dated 16-09-2025 (FN)
and his resignation from the post of Security Officer is hereby withdrawn w.e.f. date of his re-joining
i.e. 16-09-2025. The Intervening period i.e. w.e.f. 22-07-2025 to 15-09-2025 as Security Officer at
Central University of Haryana will be treated as ‘Dies Non’. (Annexure-XXIX, Page-193)

Resolution Passed:

Noted.
To report the action taken by the Vice-Chancellor in extending the Validity of following
Advertisement for a period of Six Months, upto the date as mentioned against each: -

Sr. Advt. No. & Date Last Date of Validity upto  Validity Extended
No. Advt. upto
Advt. No. CUH/02/R/T/2024 31.01.2025 31.07.2025 31.01.2026
dated 23.12.2024
i Advt. No. CUH/01/R/T/2025 22.05.2025 22.11.2025 22.05.2026
dated 16.04.2025
Advt. No. 01/NT/R/2025 dated 20.05.2025 20.11.2025 20.05.2026
17.04.2025

Resolution Passed:

Noted.
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6648 To report the action taken by Vice-Chancellor, regarding termination of lien in respect of Mr. Amit
Sindhu, Former Assistant Registrar, Central University of Haryana, w.e.f. 14.02.2025, due to
confirmation to the post of Deputy Registrar at IGDTUW, Delhi.

(Annexure-XXX, Page-194)
Resolution Passed:

Noted.

6649 To report the action taken by Vice-Chancellor, regarding accepting the resignation of Mrs. Arachana
Mittal on the post of Lower Division Clerk w.e.f. 02.09.2025 (AN).

(Annexure-XXXI1, Page-195)
Resolution Passed:

Noted.
6650 To report the action taken by the Vice-Chancellor, regarding grant of MACP to the following Non-
Teaching Employee as per the details given below: (Annexure-XXXII, Page-196)
Name of Post D.o.J Date of Eligibility Pay Matrix Level
Employee for MACP after Upgradation
Mr. Gaurav . 27-11-2013 27-11-2023 Level-03
Kumar (A-97) DTV (21700-69100)
Resolution Passed:
Noted.
6651 To report and record the signing of the following Memorandum of Understanding (MoUs) with various
Institutes/Organizations, as per the details below: (Annexure-XXXIII, Page-197 to 251)
S.No. Name of the Institutes/Organization

1 Green Earth — Organisation for Environment, Health, Safety & Sanitation, Kurukshetra

2 Focal Skill Development Pvt Ltd (Focalyt) a company having its corporate office at SCF
3-4, Second Floor, Shiva Complex, Zirakpur, Mohali
3 Jindal Dental and Implant Center, Mahendergarh

4 Mamta Dental Care Orthodontic and Implant Center, Mahendergarh

5 SEAT PAPERS PTE LTD, a company registered in Singapore, having its principal office
at 105 CECIL STREET, 11-00, THE OCTAGON, Singapore, (069534)
6 RCICO Liveable Seven Blu Reformation FPC Ltd., Jhajjar (124103)

7 Indira Gandhi University, Meerpur, Rewari

8 National Institute of Food Technology Entrepreneurship and Management, Kundli
(NIFTEM-K)

9 Swarna Jayanti Haryana Institute for Fiscal Management (SJHIFM), Government of
Haryana, IP 9, Sector-3 Panchkula

10  LJK Economic Growth and Development Dialogue (LEAD),1st Floor, Ved Mandir
Complex, Kargil Sabhagar, Amphalla, 180005, Jammu (J&K)

Resolution Passed:

Noted.
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66.52 To report the decision of the Hon’ble High Court of Punjab and Haryana in CWP-15567 of 2025 titled
“Monika versus Central University of Haryana, Mahendergarh and Others” filed by Dr. Monika
against the decision of the Executive Council taken in the 62" meeting dated 02-05-2025. The Hon’ble
High Court dismissed the petition on 05-12-2025. The order dated 05-12-2025 is attached.

(Annexure-XXXIV, Page-252 to 261)
Resolution Passed:

Noted.

6653 Dr. Dharam Pal Singh Punia has filed a petition CWP-31270 of 2025 titled “Dharam Pal Singh Punia
versus Central University of Haryana and Another” in the Hon’ble High Court of Punjab and Haryana.
The same was allowed by Hon’ble High Court vide order dated 05-12-2025 and directed the University
to reinstate the petitioner with continuity of service and all consequential benefits along with
promotion and arrears, with interest @ 6% p.a. within a period of 2 months from the date o[ receipt of
certified copy of the order (Annexure-XXXYV, Page-262 to 271)

In view of the decision, a Legal opinion was sought from the University Counsel (Annexure-
XXXVI, Page-272 to 273). Based on the Legal Opinion, it was decided to file a letters Patent Appeal
(LPA) against the aforesaid decision dated 05-12-2025. The appeal has been forwarded to the
University Counsel for filing the same in the Hon’ble High Court of Punjab and Haryana.

Resolution Passed:

Noted.
Any other item with the permission of the Chair

6654 To consider the proposal for establishment of “Praiyavaran Sanrakshan Peeth™ in Central
University of Haryana. (Annexure-S1, Page-274 to 279)

Resolution Passed:

Approved.
The meeting ended with a vote of thanks to the chair

ot

a\o\2e20
VICE-CHANCELLOR REGISTRAR
(Chairperson) (Secretary)
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Annexure-|

ACTION TAKEN REPORT

65" Meeting of the Executive Council
Dated: 26-09-2025

Item

DESCRIPTION
No.

65.0 | Joining of Registrar: Noted

Prof. Suneel Kumar, Professor, Department of Physics and Astrophysics,
Central University of Haryana has joined as Registrar of the University, on
deputation, w.e.f. 29-07-2025 (FN).

The Executive Council extends its heartfelt congratulations to Prof. Suneel
Kumar, Professor, Department of Physics and Astrophysics, on his joining
as the Registrar of the Central University of Haryana. The Council places on
record its appreciation and welcomes him to this important administrative
role, wishing him a successful and productive tenure.

A Confirmation of minutes of previous meeting(s) & the actions taken on the resolutions of the
previous meeting(s).

651 | Confirmation of the Minutes of the 63" meeting of the Executive Council | No action required
held on 30.05.2025.

(Minutes already circulated)

Note: Draft Minutes of the 63™ meeting were circulated to all the esteemed
members of the Council for any comments/observations (If any), through
email dated 04-06-2025. The observations, received from esteemed
members of the Council, have been incorporated and the minutes were
finalised accordingly.

The approved minutes were circulated to all the esteemed members of the
Council for information vide email dated 09.06.2025.

Resolution Passed:

The Minutes of the 63™ meeting of the Executive Council were confirmed.

652 | To report, record and confirm the actions taken on the resolutions of the 63 | No action required
meeting of the Executive Council held on 30.05.2025.
(Annexure-I, Page-19 to 60)

Resolution Passed:

The actions taken on the resolutions of the 63™ meeting of the Executive
Council held on 30.05.2025, Council, were reported, recorded and confirmed
with the following minor typographical correction in ATR Item No-63.7:

In the Action Taken of Item No-63.7, “65.11” be read as “65.12”.

653 | Confirmation of the Minutes of the 64 meeting of the Executive Council | No action required
held on 04.06.2025. (Minutes already circulated)
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The approved minutes were circulated to all the esteemed members of the
Council for information vide email dated 04.06.2025.

Resolution Passed:

The Minutes of the 64" meeting of the Executive Council were confirmed.

654

To report, record and confirm the actions taken on the resolution of the 64"
meeting of the Executive Council held on 04.06.2025.
(Annexure-11I, Page-61)

Resolution Passed:

The actions taken on the resolution of the 64™ meeting of the Executive
Council held on 04.06.2025, were reported, recorded and confirmed.

No action required

Items for Consideration

65.5

To recommend a fresh panel of persons (not less than three persons) of
eminence in the academic or public life of the country for submission to the
Visitor of the University, for appointment of the Chancellor of the
University, for a period of five years, as per the provisions of Statute 1(1).

Note: Under Secretary to the Govt. of India, Ministry of Education,
Department of Higher Education, CU-II Section, vide its letter No. 58-
8/2021-CU.III/CU.II dated 14-08-2025 has requested to place the matter
before the Executive Council for consideration and formal recommendation
of the panel. (Annexure-II1, Page-62)

Resolution Passed:

After detailed deliberations, the Council members recommended the
following panel of persons, for submission to the Visitor of the University,
for appointment of the Chancellor of the University:

1. Prof. K.T.S. Sarao, Department of Buddhist Studies, University of
Delhi, Delhi

2. Prof. N.K. Taneja, Former Vice-Chancellor, Chaudhary Charan Singh
University, Meerut, Uttar Pradesh

3. Prof. B.K. Kuthiala, Former Vice-Chancellor, Makhanlal Chaturvedi
National University of Journalism and Communication, Bhopal, Madhya
Pradesh

4. Prof. K.N. Pathak, Former Vice-Chancellor, Panjab University,
Chandigarh

For appointment of
the Chancellor of the
University a panel of
persons has been sent
to Under Secretary,
DHE, MoE, Gol vide
letter no.
CUH/VCS/2025/184

0 dated 16-10-2025.

65.6

To consider the terms and conditions of deputation in respect of Prof. Suneel
Kumar, Professor, Department of Physics & Astrophysics as per DOPT OM
No. 1716267027220 dated 28-03-2024 regarding consolidated guideline on
deputation/ foreign services for Central Government Employee(s), as
amended from time to time, wherever applicable.

(Annexure-1V, Page-63 to 122)
Resolution Passed:

A Committee has
been constituted vide
notification no.

CUH/2025/Estt.Sec/
NT/489 dated
19.11.2025, for

making University’s
own rules/guidelines
in the matter.

Page-021




SRIT S fAvafaere™

Prof. Suneel Kumar, Registrar recused himself from the meeting of the
Council during the course of this particular Agenda Item and Prof. Pawan
Kumar Sharma, Pro-Vice-Chancellor took up the Agenda Item.

The Council members resolved that terms & conditions will be as per
the DOPT OM No. 1716267027220 dated 28-03-2024 regarding
consolidated guideline on deputation/ foreign services for Central
Government Employee(s), as amended from time to time.

The Council members further resolved that for future the University
should frame its own Rules/Guidelines in the matter of deputations. The
Council members authorized the Vice-Chancellor to constitute a Committee
for making University’s own rules/guidelines in the matter. Till then, DoPT
Rules/Guidelines will be followed.

65.7 | To consider the Regulations of the University for the Re-Employment of | Notification  issued

Superannuated University faculty members. vide No.
(Annexure-V, Page-123 to 134) | CUH/2026/Estt.Sec./

T/43 dated 19-01-

Note: 2026

A committee was constituted to suggest changes in regulations of the

University for re-employment of superannuated faculty members. The

recommendations of the Committee are placed at Annexure-V, Page-85 to

96.

Resolution Passed:

After detailed deliberations, the Council members resolved to approve the

guidelines for Re-Employment of Superannuated University faculty

members, with the addition of following under clause-4:

Clause-4: Emoluments and other Privileges:

4(d) Re-employed faculty will ordinally not be provided accommodation on

the campus.

658 | To consider the recommendations of the committee regarding finalization of | Notification for
the guidelines for counting of Post-Doctoral Research Experience for | counting of Post-
promotion under Career Advancement Scheme (CAS), in reference to the | Doctoral ~ Research
Notification issued vide CUH/2025/Estt.Sec./T/620 dated 31-07-2025. Experience for

(Annexure-VI, Page-135 to 138) | promotion under

Resolution Passed: Career Advancement

Approved. Scher‘ne (CAS) has
been issued.

659 | To consider the confirmation of services of Dr. Ashish Kumar Dhawan, | Letter for
Assistant Professor, Department of Teacher Education, CUH w.e.f. | confirmation of
20.02.2025. (Annexure-VII, Page-139 to 141) services has been

issued

Resolution Passed:
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The Council approved the confirmation of services of Dr. Ashish Kumar
Dhawan, Assistant Professor, Department of Teacher Education, CUH w.e.f.
20.02.2025.

65.10

To consider the legal opinion regarding the confirmation of services of Prof.
Rajeev Kumar Singh, Professor, Department of Political Science, CUH
w.e.f. 22.12.2023. (Annexure-VIII, Page-142 to 144)

Note:

An Item regarding confirmation of services of Prof. Rajeev Kumar Singh
was placed before the EC in its 63" meeting (Item No-63.6) held on 30-05-
2025. The Council resolved the following:

“After detailed deliberations, the Council members resolved to defer the item
and suggested obtaining legal opinion on the matter”.

Resolution Passed:

The Council approved the confirmation of services of Prof. Rajeev Kumar
Singh, Professor, Department of Political Science, CUH w.e.f. 22.12.2023,
subject to the final outcome of the court decision.

Letter for
confirmation of
services has been
issued

65.11

To consider the inclusion of Security Officer and Security Inspector in the
list of eligible employees for dress allowance, with reference to the
Resolution No-15 passed by the Executive Council in its 50" meeting held
on 15-10-2022. (Annexure-IX, Page-145 to 146)

Background Note:

An agenda item regarding dress allowance to the employees of the
University, in terms of the O.M No. 19051/1/2017-E. IV. dated 2™ August
2017, was placed before the Executive Council in its 50™ meeting held on
15-10-2022. The Council passed the following resolution in the matter:

Resolution No-15 passed by the Executive Council in its 50" meeting
held on 15-10-2022:

Existing Proposed

The Committee recommended that two pairs of | The  concerned
Uniform of Sky blue shirt and dark blue pant for | employees be paid
males and Sky Blue Kurta and dark blue Salwar (or | dress allowance as
Saree in the same colour) for females, may be | per the Ministry of
provided to the following regular employees of the | Finance,
University: Department  of

a. Drivers Expenditure O.M

b. Office Attendants No.

c. Kitchen Attendants 19051/1/2017-

d. Library Attendants E.IV dated

e. MTS 02.08.2017,

f. Hostel Attendants instead of dress.

g. Medical Attendants

h. Computer Lab Attendants
Note: - White aprons should be provided to Kitchen
Attendants in addition to Uniforms

Office order has been
issued vide no.
CUH/2025/Estt.Sec/
NT/488 dated
17.11.2025.
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Resolution Passed:

The Council approved the inclusion of Security Officer and Security
Inspector in the list of eligible employees for dress allowance, with reference
to the Resolution No-15 passed by the Executive Council in its 50" meeting
held on 15-10-2022, with following amended resolution:

The following employees be paid dress allowance as per the Ministry of
Finance, Department of Expenditure O.M No. 19051/1/2017-E.IV dated
02.08.2017, instead of dress:

a. Drivers

b. Office Attendants

c. Kitchen Attendants

d. Library Attendants

e. MTS

f. Hostel Attendants

g. Medical Attendants

h. Computer Lab Attendants

.
.

Security Officer
j-  Security Inspector

65.12

To consider the recommendations of the Committee constituted vide
notification no. CUH/2024/Estt.Sec./NT/297 dated 18-07-2024 regarding
adoption of UGC Model Cadre Recruitment Rules-2022 issued vide letter
no. F.No.7-1/2022 (JCRC) dated 27.09.2022.

(Annexure-X, Page-147 to 243)
Resolution Passed:

The Council resolved to adopt the UGC Model Cadre Recruitment Rules-
2022 issued vide letter no. F.No.7-1/2022 (JCRC) dated 27.09.2022. This
needs to be sent to the Visitor for approval.

Under process.

65.13

To consider the case of Sh. Sushil Kumar Gupta, Semi Professional Assistant
(Pay Level-05) for promotion to the post of Professional Assistant in Pay
Level-06 against the post under direct recruitment reserved for UR-PwD
category.

Background Note:

1. Sh. Sushil Kumar has worked in the University to the post of Semi
Professional Assistant since 31.05.2017.

2. As per the CRR, 2018 of the University, five-year regular service
required as Semi Professional Assistant for promotion to the post of
Professional Assistant.

3. At present, there are two sanction post of Professional Assistant, out of
which one is under direct recruitment quota and one is under Promotion
quota. The post of Promotion quota has been filled by promoting Sh.
Vijender Singh to the post of Professional Assistant. The remaining one
post has been advertised various times vide advertisement 01/NTR/16,
03/NTR/2022, 03/NTR/2023 and no eligible candidate has applied for
the said post.

Noted

Page-024




SRIT S fAvafaere™

4. Currently the post has been advertised vide 04/NTR/2024.

5. Proposed promotion may be given with an undertaking from concerned
staff that I will revert back to my original position if candidate join
against advertised post.

Resolution Passed:

Deferred and resolved that the post be advertised one more time.

65.14

To consider the ICT and CCTV policy of the Central University of Haryana.
(Annexure-XI, Page-244 to 286)
Resolution Passed:

Approved.

Policy has  been
notified and uploaded
on University
Website.

Recommendations of the Academic Council

To consider the following recommendations made by the Academic Council in its 40" meeting held

on 30.06.2025:

65.15

Item No-40.5: To consider the revised Ordinance-XV related to
“Programmes leading to the Award of Postgraduate Degrees/Diplomas”, as
recommended by the Committee constituted to revise the Ordinances of the
University, as per latest NCrF/NHEQF guidelines.

(Annexure-XII, Page-287 to 309)
Resolution of AC:

Approved and recommended to be placed before the Executive Council.

Resolution Passed by EC:
Approved.

Implemented

65.16

Item No-40.6: To consider the revised Ordinance-XXIX related to
“Programmes leading to the Award of Bachelor of Technology (B.Tech)
Degree”, as recommended by the Committee constituted to revise the
Ordinances of the University, as per latest NCrF/NHEQF/AICTE guidelines.

(Annexure-XIII, Page-310 to 335)
Resolution of AC:

Approved and recommended to be placed before the Executive Council.

Resolution Passed by EC:
Approved.

Implemented

65.17

Item No-40.7: To consider the revised Ordinance-XXX related to
“Programmes leading to the Award of Bachelor of Vocation (B.Voc)
Degree”, as recommended by the Committee constituted to revise the
Ordinances of the University, as per latest NCrF/NHEQF/NSQF guidelines.

(Annexure-XIV, Page-336 to 363)

Resolution of AC:

Approved and recommended to be placed before the Executive Council.

Resolution Passed by EC:

Approved.

Implemented
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65.18

Item No0-40.8: To consider the revised Ordinance-XXXIV related to
“UNDERGRADUATE PROGRAMMES AND INTEGRATED UG-PG
PROGRAMMES?”, as recommended by the Committee constituted to revise
the Ordinances of the University, as per latest NCrF/NHEQF guidelines.
(Annexure-XV, Page-364 to 395)

Resolution of AC:
Approved and recommended to be placed before the Executive Council.

Resolution Passed by EC:
Approved.

Implemented

65.19

Item No-40.10: To consider the following amendments in the Ordinance-
XX related to Convocation:

Proposed amendments: Addition of Librarian in the clause 8.5 related to
Members of Procession and rearranging the position of the Finance Officer,
Librarian and Controller of Examinations, after Registrar in the Procession,

as per details below:

Existing Clause

Proposed Amendments

8.5. The Chancellor, the Chief Guest,
the Special Guest, Guest(s) of
Honour, the Vice Chancellor, the
Pro-Vice Chancellor (if any), the
Registrar, the Deans, the Controller
of Examinations, the Finance Officer
and the members of the University
authorities shall assemble in the
meeting room/robing area at the
appointed hour and shall walk in
procession in the following order to
the Convocation Hall:

Members of the Procession:

The Registrar

The Deans

The Academic Council

The Executive Council

The Court

The Finance Officer

The Controller of Examinations
The Pro-Vice Chancellor

The Vice Chancellor

Guest(s) of Honour

Special Guest

YV VV V V VY VY V V V VYV

The Chief Guest

8.5. The Chancellor, the Chief
Guest, the Special Guest, Guest(s)
of Honour, the Vice Chancellor,
the Pro-Vice Chancellor (if any),
the Registrar, the Deans, the
Controller of Examinations, the
Finance Officer, Librarian and
the members of the University
authorities shall assemble in the
meeting room/robing area at the
appointed hour and shall walk in
procession in the following order
to the Convocation Hall:

Members of the Procession:

» The Registrar
The Finance Officer
Librarian

The Controller of
Examinations

The Deans

The Academic Council

YV V V

The Executive Council
The Court

The Pro-Vice Chancellor
The Vice Chancellor

V V V V V V

Implemented

Page-026




SRIT S fAvafaere™

» The Chancellor » Guest(s) of Honour
» Special Guest
» The Chief Guest

» The Chancellor

Resolution of AC:
Approved and recommended to be placed before the Executive Council.

Resolution Passed by EC:
Approved.

Recommendations of the Finance Committee

To consider the following recommendations made by the Finance
Committee in its 41% meeting held on 27.06.2025:

65.20

Item No-5: To consider revision of daily allowance of selected players for

Inter-University competitions from Rs. 50/- to Rs. 100/- per day for

preparation in training camp for minimum of two weeks duration.
(Annexure-XVI, Page-396 to 404)

Resolution of Finance Committee:

Considered and recommended that the same be placed in forthcoming
Executive Council meeting. Expenditure for the same shall be met from IRG
of the University.

Resolution Passed by EC:
Approved.

Implemented

65.21

Item No-6: To consider extra duty allowance to the additional charge of
Director Sports. (Annexure-XVI, Page-396 to 404)

Resolution of Finance Committee:

Considered Rs. 3000/- per month and recommended that the same be placed
in forthcoming Executive Council meeting. Expenditure for the same shall
be met from IRG of the University.

Resolution Passed by EC:
Approved.

Implemented

65.22

Item No. 7: To consider the proposal for the creation of the following two
posts for the Legal Cell of the University and resolution No. 63.9 passed by
Executive Council in its 63™ Meeting held on 30.05.2025:-

(Annexure-XVII, Page-405 to 407)
S. | Name/Design | No. of Posts | Gro | Pay Level of the post in
No | ation of Post | Required up Pay Matrix (7% CPC)
1. | Law Officer 01 (One) A Pay Level-10 (X 56,100 - X
1,77,500)
2. | Legal 01 (One) B Pay Level- 6 (X 35,400 - X
Assistant 1,12,400)

Resolution of Finance Committee:

Proposal has been
forwarded to Ministry
of Education vide
letter

CUH/2025/Estt.Sec./
NT/502 dated 24-11-
2025.
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Approved. The same item has already been approved by the Executive
Council vide Resolution No. 63.9 in its 63 Meeting held on 30.05.2025, the
proposal may be sent to UGC/MoE through the Samarth Portal and the same
be reported in forthcoming Executive Council meeting.

Resolution Passed by EC:

Approved.

65.23

Item No. 8: To report extra work allowance to the teacher assigned with
additional charge of Chief Security Officer and Deputy Chief Security
Officer at a Uniform rate of 2% of the basic pay per month for a maximum
period of one-year w.e.f. date of issue of the Office Order and resolution No.
63.16 passed by Executive Council in its 63" Meeting held on 30.05.2025.

Resolution of Finance Committee:

Approved. Rs. 3000/- per month for Chief Security Officer, Rs. 2000/- per
month for Deputy Chief Security Officers for a period of one year.
Expenditure for the same shall be met from IRG of the University. The
matter may be reported to the Executive Council in accordance with the
resolution No. 63.16 in its 63™ Meeting held on 30.05.2025.

Resolution Passed by EC:

Approved.

Implemented

REPORTING ITEMS

65.24

To report, record and confirm the action taken by the Vice-Chancellor in
approving the following recommendations made by the Finance Committee
in its 41°" meeting held on 27-06-2025:

Item No-4: To consider the Annual Accounts of the University for the
Financial Year 2024-25. (Annexure-XVIII, Page-408 to 444)

Resolution of Finance Committee:
Considered and recommended that the same be placed in forthcoming
Executive Council meeting.

Resolution Passed:
Confirmed.

Noted

65.25

To report and record the action taken by the Vice-Chancellor in approving
the following recommendations of the Selection Committee made in its
meetings held on 10™ and 11" June, 2025 for appointment to the post of
Registrar on regular basis in the University:

Sr. | Name of the | Date of Meeting | Candidate Candidate in
No. | Post of Selection | Selected Waiting List
Committee
1 Registrar 10-06-2025 & | Prof. Suneel Yogesh
11-06-2025 Kumar Chandra
Sharma

Noted
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Subsequently, offer of appointment for the post of Registrar has been
issued to Dr. Suneel Kumar, Professor, Department of Physics and
Astrophysics, Central University of Haryana vide letter No.
CUH/2025/Estt.Sec./NT/345 dated 28-07-2025.

As per the advertisement & request submitted by Prof. Suneel
Kumar, his request for joining the post of Registrar on Deputation basis has
been accepted and he has joined as Registrar, on deputation basis, w.e.f. 29-
07-2025 (FN).

Resolution Passed:
Noted.

65.26

To report and record the relieving of Prof. Suneel Kumar, Department of
Physics & Astrophysics w.e.f. 29-07-2025 (FN) to enable him to join as
Registrar on deputation at Central University of Haryana.

(Annexure-XIX, Page-445)
Resolution Passed:
Noted.

Noted

65.27

To report and record the action taken by the Vice-Chancellor in approving
the following recommendations of the Selection Committees for
appointment on regular basis in the University, regarding offer of
appointment to waiting list candidate in the Department of Computer Science
and Engineering:

Sr. | Department Post Date of | Categ | No. | Name of
No Meeting of | ory of Candidates
Selection Post | in Waiting
Committee s
1. | Computer Associate | 05.06.2025 | ST 01 Vipin
Science & | Professor Kumar
Engineering

Note: Dr. Bhukya Raghuram was selected on the post of Associate Professor
in the Department of CSE under ST category. He was offered the
appointment to the post vide offer letter No. CUH/2025/Estt.Sec./T/462
dated 09-06-2025.

Dr. Bhukya Raghuram was sent two reminders vide email dated 23-07-2025
and 30-07-2025, in response to the emails, Dr. Bhukya Raghuram not joined
the University.

Hence, the offer of appointment was sent to the waiting list candidate i.e. Dr.
Vipin Kumar vide letter CUH/2025/Estt.Sec./T/671 dated 08-08-2025.

Resolution Passed:
Noted.

Noted

65.28

To report and record the action taken by the Vice-Chancellor in approving
the following recommendations of the Selection Committees for
appointment to various teaching posts on regular basis in the University:

Noted
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S | Department | Post Date of | Catego | No. | Name of | Name of
r. Meeting | ry of Selected Candidates
N of Pos | Candidate | in Waiting
o. Selection ts s
Committ
ee
1. | Sociology Associ | 05.06.20 | *EWS/ | 01 | Reema Gill | Aditya
ate 25 UR Mohanty
Profess
or
2. | Computer Associ | 05.06.20 | ST 01 Bhukya Vipin
Science & | ate 25 Raghuram | Kumar
Engineering | Profess
or
3. | Law Associ | 26.04.20 | OBC 01 Dharam NIL
ate 25 Pal Singh
Profess Punia
or
4. | Tourism and | Associ | 30-04- OBC 01 Kankanam | Abilash
Hotel ate 2025 Neeli Rajasekaran
Management | Profess Lokesh
or Kumar
Resolution Passed:
Noted.
6529 | To report the joining of the following teachers on regular basis in the Noted
University:
Sr | Name Designati | Department Catego | DOJ FN/
on ry AN
N
0.
1. | Dr. Vikram | Assistant | Geography SC 16.06.20 | AN
Kumar Ranga Professor 25
2. | Dr. Reema Gill | Associate | Sociology UR 09.06.20 | AN
Professor 25
3. | Dr. Dharam Pal | Associate | Law OBC 23.05.20 | AN
Singh Punia Professor 25
4. | Dr. Vipan | Professor | Pharmaceutical UR 28.05.20 | FN
Kumar Parihar Science 25
5. | Dr. Kankanam | Associate | Tourism & Hotel | OBC 02.06.20 | FN
Neeli  Lokesh | Professor | Management 25
Kumar
6. | Dr. Vipin | Associate | Computer Science | ST 21-08- FN
Kumar Professor | and Engineering 2025
Resolution Passed:
Noted.
6530 | To report the action taken by the Vice-Chancellor in approving the Noted

recommendations of the Screening-Cum Evaluation Committee /Selection
Committees, in promoting the following faculty members under Career
Advancement Scheme (CAS) as per UGC Regulations on Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in
Universities and Colleges and Other Measures for The Maintenance of
Standards in Higher Education, 2018 as per the details given below:
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A. Assistant Professor (Academic Level-10) to Assistant Professor

(Academic Level-11):

Sr | Name of the | Department Date of meeting of | Date

. teacher screening-cum Eligibility

N evaluation (w.e.f)

0 committee

1 Dr. Anoop Yadav | Environmental | 05.06.2025 24.02.2023

Studies

2. | Dr. Bhupendra Environmental | 05.06.2025 25.02.2023
Pratap Singh Studies

3. | Dr. Jagjeet Mathematics 06-08-2025 01-11-2021

4. | Dr. Saurabh Biochemistry 31-07-2025 07-02-2020
Chandra Saxena

5. | Dr. Jaswant Physics and 06-08-2025 19-02-2020
Kumar Astrophysics

6. | Dr. Arun Kajla Mathematics 06-08-2025 01-12-2020

7. | Dr. Mulaka Biochemistry 31-07-2025 04-03-2024
Maruthi

B. Assistant Professor (Academic Level-11) to Assistant Professor

(Academic Level-12):

Sr | Name of the | Department | Date of meeting of | Date of
. teacher screening-cum Eligibility
N evaluation (w.e.f)
0. committee
1. | Dr. Munish Manas | Electrical 26.05.2025 13.01.2025
Engineering
2. | Dr. Amit Kumar Applied 26.05.2025 28.01.2025
Science &
Humanities
3. | Dr. Kalpana Electrical 26.05.2025 16.01.2025
Chauhan Engineering
4. | Dr. Manish Kumar | Geography 31-07-2025 25-02-2025
Dr. Pawan Kumar | Mathematics | 06-05-2025 19-07-2025
(T-95)

C. Associate Professor (Academic Level-13A) to Professor (Academic

Level-14)
Sr | Name of the | Department | Date of Meeting of | Date of
. teacher the Selection | Eligibility
N Committee (w.e.f)
0.
1. | Dr. Jitendra Mathematics | 05.06.2025 10.05.2025
Kumar
2. | Dr. Shri Ram Library & 05.06.2025 03.03.2025
Pandey Information
Science
3. | Dr. Moan Environmenta | 05.06.2025 08.04.2025
Sharma 1 Studies
4. | Dr. Ajai Pal Management | 05.06.2025 20.12.2024
Sharma Studies
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D. Professor (Academic Level-14) to Senior Professor (Academic Level-
15)

Sr | Name of the | Department | Date of Meeting of | Date of
teacher the Selection | Eligibility

N Committee (w.e.f)

o.

1. | Prof. Pawan Chemistry 18-01-2025 16-05-2023
Kumar Sharma
(T-224)

Resolution Passed:
Noted.

65.31

To note the action taken by the Vice-Chancellor in relieving Dr. Reema Gill
from the post of Assistant Professor in the Department of Sociology of the
University, w.e.f. 09.06.2025 (AN) to enable her to join as Associate
Professor in the Department of Sociology, Central University of Haryana.

The lien will be protected in respect of Dr. Reema Gill on the post of
Assistant Professor in the Department of Sociology of this University for a
period of one year or till her confirmation on the post of Associate Professor,
Department of Sociology, Central University of Haryana, whichever is
earlier. (Annexure-XX, Page-446)

Resolution Passed:
Noted.

Noted

65.32

To report and record the Office Order No. CUH/2025/Estt.Sec./T/476 dated
12.06.2025 vide which the resignation of Prof. Pawan Kumar Sharma was
withdrawn w.e.f. his date of re-joining. (Annexure-XXI, Page-447)

Resolution Passed:
Noted.

Subsequently, Prof. Pawan Kumar Sharma, Pro Vice-Chancellor, recused
himself from the agenda item.

Noted

65.33

To note the action taken by the Vice-Chancellor in approving the
confirmation of the following teachers of the University:
(Annexure-XXII, Page-448)

Sr. Designatio | Departm | Date of Confirmation of
Name .
No. n ent Services

Prof. Pawan .
1 Kumar Sharma Professor | Chemistry 12.06.2025

Resolution Passed:
Noted.

Subsequently, Prof. Pawan Kumar Sharma, Pro Vice-Chancellor, recused
himself from the agenda item.

Noted

65.34

To report and record the action taken by the Vice-Chancellor in approving
the request of Prof. Pawan Kumar Sharma, a Professor in the Department of
Chemistry to continue discharge the duties of Pro Vice-Chancellor as an
additional charge. (Annexure-XXIII, Page-449)

Noted
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Resolution Passed:

Noted.

Subsequently, Prof. Pawan Kumar Sharma, Pro Vice-Chancellor, recused
himself from the agenda item.

65.35

To report and record the action taken by the Vice-Chancellor in approving
the enhancement of Dearness Allowance of Assistant Professor working on
Contract basis w.e.f. 19.06.2025, from @53% to @55% (Rs. 89,435/-; Basic
Pay Rs. 57,700/- plus DA @55% of Rs. 31,735/-)

(Annexure-XXIV, Page-450)
Resolution Passed:
Noted.

Noted

65.36

To report and record the action taken by the Vice-Chancellor in approving
the request of Prof. Chanchal Kumar Sharma, a Professor in the Department
of Political Science for grant of Sabbatical leave for 06 months i.e. from 01-
08-2025 to 31-01-2026. (Annexure-XXV, Page-451)

Resolution Passed:
Noted.

Noted

65.37

To report and record the action taken by the Vice-Chancellor in approving
the sabbatical leave in respect of Prof. Sanjiv Kumar a Professor in the
Department of English and Foreign Languages from 04-08-2025 to 03-05-
2026 (273 days). (Annexure-XXVI, Page-452)

Resolution Passed:
Noted.

Noted

65.38

To report the lien termination in respect of Dr. Prakash Kanoo retained by
him on the post of Assistant Professor, Department of Chemistry of this
University, w.e.f. 26.02.2024 (AN). (Annexure-XXVII, Page-453)

Resolution Passed:
Noted.

Noted

6539

To report and record the action taken by the Vice-Chancellor in extension of
validity of the Advt. No. 03/NT/R/2024 dated 25.10.2024, for further six
months i.e. upto 23.11.2025 for recruitment to the post of Registrar.

Resolution Passed:
Noted.

Noted

65.40

To report and record the action taken by the Vice-Chancellor in extension of
validity of the Advt. No. 04/NT/R/2024 dated 29.11.2024, for further six
months i.e. upto 04.01.2026 for recruitment to various Non-Teaching posts.

Resolution Passed:
Noted.

Noted

6541

To report and record the action taken by the Vice-Chancellor in accepting
the request of Sh. Kashish Sood regarding withdrawal of resignation and
re-joining on the post of Security Officer. (Annexure-XXVIII, Page-454)

Resolution Passed:
Noted.

Noted
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6542

To report and record the action taken by the Vice-Chancellor in approving

the extension of Lien in respect of Mr. Vinod Kumar Singh, Former Assistant

Librarian for a period of Six months, i.e. upto 13.02.2026 or till his

confirmation at University of Delhi, whichever is earlier.
(Annexure-XXIX, Page-455)

Resolution Passed:

Noted.

Noted

6543

To report and record the action taken by the Vice-Chancellor, on the
recommendations of the HoDs, in approving the extension of term of the
Assistant Professors appointed on contractual basis, from 19-06-2025 to 21-
12-2025. (Annexure-XXX, Page-456 to 457)

Resolution Passed:
Noted.

Noted

6544

To report and record the action taken by the Vice-Chancellor in accepting
the resignation of Sh. Ravi Prakash Narayan, Junior Engineer (Civil) & he
has been relieved w.e.f 28.07.2025 (AN). (Annexure-XXXI, Page-458)

Resolution Passed:
Noted.

Noted

6545

To report and record the action taken by the Vice-Chancellor in approving
the offer of appointment for the post of Junior Engineer (Civil), on regular
basis, to Mr. Raman Kumar Malik, a candidate from the waiting list drawn
by the Selection Committee in its meeting held on 11-03-2025.

Mr. Raman Kumar Malik has joined the post of Junior Engineer

(Civil) w.e.f. 07-08-2025(FN).

Note: Sh. Ravi Prakash Narayan was selected for the post of Junior Engineer
(Civil) by the Selection Committee in its meeting held on 11-03-2025. An
offer of appointment was issued to him vide letter No.
CUH/2025/Estt.Sec./NT/124 dated 12-03-2025 and he has joined the post
w.e.f. 18-03-2025 (AN).

Subsequently, Sh. Ravi Prakash Narayan has submitted his
resignation from the post of Junior Engineer (Civil), which was accepted by
the Competent Authority and he was relieved from the post of Junior
Engineer (Civil) w.e.f. 28-07-2025 (AN).

Resolution Passed:
Noted.

Noted

65.46

To report and record the action taken by the Vice-Chancellor in approving
grant of MACP to the following Non-Teaching Employee as per the details
given below:

Name of | Post D.o.J Date of | Pay Matrix
Employee Eligibility Level after
for MACP Upgradation

Mr. Mahesh (A- | Junior Engineer | 26-11-
01) (Electrical) 2013

26-11-2023 Level-07

(44900-142400)

Noted
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Resolution Passed:
Noted.

6547

To report and record the signing of the following Memorandum of
Understanding (MoUs) with various Institutes/Organizations, as per the
details below: (Annexure-XXXII, Page-459 to 558)

S.N Name of the Institutes/Organization
0.

1 | Department of Empowerment of Persons with Disabilities
(Divyangjan), Ministry of Social Justice & Empowerment

Ministry of Education (MoE) & UGC (Tripartite MoU 2025-26)
S.M. Rehabilitation & Research Centre (SMRRC), Narnaul
Chaudhary Charan Singh Haryana Agricultural University, Hisar
Delhi Metro Rail Corporation Ltd. Academy, Delhi

M/S RCICO Liveable Seven Blu Reform Farmer Producer
Company Limited

N[ | B W N

N

National Digital Library of India

8 | Universitas Multimedia Nusantara (UMN), Indonesia

9 | Fortis Escorts Hospital, Jaipur
10 | Centre for Narendra Modi Studies (CNMS)

Resolution Passed:
Noted.

Noted

6548

To report, record and confirm the action taken by the Vice-Chancellor in
approving the submission of AQAR 2023-24.
(Annexure-XXXIII, Page-559 to 663)

Resolution Passed:
Confirmed.

Noted

6549

To report the action taken by the Vice-Chancellor in approving the
Empanelment of the following advocates upto the term of current panel of
advocates i.e. upto 23.02.2029:
Sr. Advocate Name & Address Name of the Court for which
No. Empaneled

1. | Mr. Vinay Kumar, Advocate,
Chamber No. 66, Block-C,
Lawyer’s Chamber, District
Court Gurugram

District Court Gurugram, Tribunals,
Commissions and Other Judicial
Bodies & Quasi-Judicial Bodies at
Gurugram

2. | Mr. Hemant Kumar, Chamber
No. 112, Block-C, Lawyer’s
Chamber, District Court
Gurugram

District Court Gurugram, Tribunals,
Commissions and Other Judicial
Bodies & Quasi-Judicial Bodies at
Gurugram

3. | Mr. Abhinav Kalia, Advocate,
Chamber No.25, Punjab and
Haryana, High Court
Chandigarh

Punjab & Haryana High Court,
Tribunals, Commissions and Other
Judicial Bodies & Quasi-Judicial
Bodies at Chandigarh

Noted

Page-035




SRIT S fAvafaere™

4. | Ms. Anu Pal, House No. 665,
Sector 11-B, Chandigarh

Punjab & Haryana High Court,
Tribunals, Commissions and Other
Judicial Bodies & Quasi-Judicial
Bodies at Chandigarh

5. | Mr. Rahul Gautam, Advocate,
House No. 456, Sector-2,
Mansa Devi Complex (MDC),
Opposite  Villege  Saketri,
Panchkula-134109

Punjab & Haryana High Court,
Tribunals, Commissions and Other
Judicial Bodies & Quasi-Judicial
Bodies at Chandigarh

6. | Mr. Aditya Jain, Advocate,
Bungalow No. 133, Sector-
35A, Chandigarh-160022

Punjab & Haryana High Court,
Tribunals, Commissions and Other
Judicial Bodies & Quasi-Judicial
Bodies at Chandigarh

7. | Mr. Sahil Batra, Advocate,
House NO-1005, Sector-38B,
Chandigarh-160014

Punjab & Haryana High Court,
Tribunals, Commissions and Other
Judicial Bodies & Quasi-Judicial
Bodies at Chandigarh

8. | Mr. Meenal Garg, Advocate,
House No-13, Type-I, Sector-
25, Panjab University
Campus, Chandigarh-160014

Punjab & Haryana High Court,
Tribunals, Commissions and Other
Judicial Bodies & Quasi-Judicial
Bodies at Chandigarh

Resolution Passed:
Noted.

65.50

To report the action taken by the Vice-Chancellor in approving the
enhancement of the monthly retainer fee from X5000/- per month to X10000/-
per month for receiving Petitions, Notices, Orders, etc., by the designated
advocates.

Note: This revision is made under Clause A (11) Fee Structure & Other

condition(s) for payment of fee for the Advocate(s) as approved vide

Resolution No. 6 (e) of the Minutes of the 42nd Meeting of the Executive

Council of the Central University of Haryana held on dated 09.03.2019.
(Annexure-XXXIV, Page-664)

Resolution Passed:

Noted.

Noted

65.51

To note the action taken by the Vice-Chancellor in approving the following
amendments in the ‘Rules for Allotment of Residences in the Central
University of Haryana-2022":

To add following categories in Clause-8.1 after Sr. No-8:

Security Officer, Security Inspector & One for Vice-Chancellor’s Secretariat
(Type-11)

Existing Proposed Amendments

Clause-8: Out of Turn | Clause-8: Out of Turn Allotment
Allotment 8.1 The Houses for the following
8.1 The Houses for the following | categories shall be earmarked:
categories shall be earmarked:

Sr. No.
Category 1

Category

Sr. No. Vice-Chancellor

Noted

§
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1 Vice-Chancellor 2 Pro Vice-Chancellor
2 Pro Vice-Chancellor 3 Registrar
3 Registrar 4 Finance Officer
4 Finance Officer 5 Controller of Examinations
5 Controller of Examindtions 6 Librarian
6 Librarian 7 Medical Officer(s)
7 Medical Officer(s) 8 Executive Engineer
8 Executive Engineer 9 Security Officer
10 Security Inspector
11 One for Vice-Chancellor’s

Secretariat (Type-II)

Resolution Passed:
Noted.

65.52

To note the action taken by the Vice-Chancellor in approving the extension

of Lien, in respect of Mrs. Tania Kaushik, on the post of Lower Division

Clerk for a period of one year, i.e. upto 11-06-2026 or till further orders.
(Annexure-XXXYV, Page-665)

Resolution Passed:

Noted.

Noted

65.53

To note the action taken by the Vice-Chancellor in approving the extension
of Lien, in respect of Sh. Amarjeet Singh, Former Executive Engineer on the
post of Executive Engineer for a period of one year, i.e. upto 24-06-2026 or
till confirmation at National Brain Research Centre, Manesar, whichever is
earlier. (Annexure-XXXVI, Page-666)

Resolution Passed:
Noted.

Noted

65.54

To report and record the action taken by the Vice-Chancellor on 02-09-2025
in fixing the Fee of Rs. 550 for issuance of Certificate/Diploma/Advanced
Diploma to the students at par with others.

Resolution Passed:
Noted.

Noted

65.55

To report and record the action taken by the Vice-Chancellor on 23-03-2025
in approving the Recommendations of Examination Disciplinary Committee

Noted

2024-25. (Annexure-XXXVII, Page-667 to 672)
Resolution Passed:
Noted.
F. Under Any other item with the permission of the Chair
65.56 | To consider the nomination of two members in the Finance Committee of | The Vice-Chancellor

the University. Annexure-S1, Page-673 nominated following
two members for the
Background Note: Finance Committee of
Statute-17 (Finance Committee): Statute-17 (1) related to composition of the University-
Finance Committee provides the following: i.  Prof. Bharat,
Professor _of Law,
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(iv) there persons to be nominated by the Executive Council, out of whom at
least one shall be a member of the Executive Council;

The following persons have been nominated under clause (iv):

a.

Prof. Om Prakash Arora, Emeritus Fellow, Department of Chemistry,
Kurukshetra University, Kurukshetra - In the Capacity of Executive
Council Nominee

(Tenure: Upto 21-08-2025)

Prof. B. B. Goel (Retd.), Professor of Public Administration, Panjab
University, Chandigarh - In the Capacity of Executive Council Nominee
(As a Member of Executive Council)

(Tenure: Upto 21-08-2025)

Prof. (Dr.) R K Gupta, Vice-Chancellor Maharaja Agrasen University
Solan, Himachal Pradesh —In the Capacity of Executive Council
Nominee (As a Member of Executive Council)

(Tenure: Upto 02-06-2027 or he remains member of the Executive
Council till 28-01-2028)

The term of Prof. Om Prakash Arora & Prof. B. B. Goel (Retd.) have
been completed on 21-08-2025.

Resolution Passed:

The Council authorized the Vice-Chancellor for nomination of two
members, under clause-(iv), in the Finance Committee of the University.

University Institute of
Legal Studies, Panjab
University,
Chandigarh

ii. Prof. B.B. Goel,
H.No.337, Sector-16,
Panchkula-134109.

65.57

The meeting ended with a vote of thanks to the chair.
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CENTRAL UNIVERSITY OF HARYANA

(Established vide Act No. 25 (2009) of Parliament)
Jant-Pali, Mahendergarh-123031 (Haryana)

6. To report the Arbitration case of “Construction of 24 Nos. Type-I11, 24 Nos.
Type-V Staff Quarters and Health Centre”.

Resolution of 36" meeting of Building Committee:

The members discussed the issue thoroughly and was of view that University
is liable to pay principal amount i.e. 4,36,15,266/- of the Arbitration award as
per the Agreement signed between University and CPWD. University has
already taken Legal Opinion in this matter, becoming a party to case may not
be fruitful but the University can try for amicable solution. The University
should see that the progress of the ongoing projects shall not suffer due to this
Arbitration case.

Enclosures:
1. Minutes of 36" meeting of Building Committee (Annexure-‘1°).
2. Copy of Approval of the competent authority on the minutes of 361 Bulldmg
Committee (Annexure-‘I1").

o (v
(s y@ /Branch-Head)
] \b\”‘\"s'

Page 2 of 2

Page-044


30


31

Page-045


31


32

Page-046


32


33

Page-047


33


34

Page-048


34


35

Page-049


35


36

Page-050


36


_NplL- 37

Central University of Haryana

Subject: Agenda for the Finance Committee.

36™ meeting of the Building Committee was held on 02/09/2025. The final approve
minuted of the 36" meeting of Building Committee are placed at CP/5. Minutes o

meeting of Building Committee may be put up before the Finance Committee for it
consideration.

Agenda for the Finance Committee is placed at CP/8 for kind perusal and approva
please.
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Annexure-Ill

CENTRAL UNIVERSITY OF HARYANA

Section 26 (2) read with Section 27 (2) and Statute 10 of the Central Universities Act 2009

Statute relating to the constitution of Court and the term of office of its members
(Ref. Statute 10 of the Statutes)

10.1. An annual meeting of the Court shall be held on a date to be fixed by the Executive
Council unless some other date has been fixed by the Court in respect of any year.

10.2. At an annual meeting of the Court, a report on the working of the University during the
previous year, together with a statement of the receipts and expenditure, the balance
sheet as audited, and financial estimates for the next year shall be presented.

10.3. A copy of the statement of receipts and expenditure, the balance —sheet and the financial
estimates referred to in clause (2) shall be sent to every member of the Court at least
seven days before the date of the annual meeting.

10.4. Special meetings of the Court may be convened by the Executive Council or the Vice-
Chancellor or if there is no Vice-Chancellor, the Pro-Vice-Chancellor or if there is no pro-
Vice- Chancellor, by the Registrar.

10.5. One third of the number of the members of the Court shall form a quorum for a meeting
of the Court.

10.6. The composition of the Court and the term of office of its members, shall be the

following:
i Chancellor —Chairperson Chairperson
ii. Vice Chancellor Ex-Officio Member
iii. Pro-Vice Chancellor, if any Ex-Officio Member
iv. All Members of the Executive Council Ex-Officio Members
V. All Deans of Schools Ex-Officio Members
vi. Proctor Ex-Officio Member
vii. | Dean of Students Welfare Ex-Officio Member
viii. | All Chairpersons of Centres Ex-Officio Members
iX. All Heads of Departments Ex-Officio Members
X. Librarian Ex-Officio Member
Xi. All Professors other than Heads/Deans Ex-Officio Members
xii. | Controller of Examinations Ex-Officio Member
xiii. | Finance Officer Ex-Officio Member
Xiv. | Registrar Ex-Officio Member Secretary

(Assented by the Visitor vide communication no. F.No. 58-6/2018-CU.llI dated 13-09-2018, Ministry of
Human Resource Development, Department of Higher Education, Government of India) Page-077




xv. | Nominees of the Visitor: Four eminent persons | Members
nominated by the Visitor

xvi. | Nominees of the Chancellor: Two eminent | Members
academicians nominated by the Chancellor

xvii. | Two Associate Professors who are not Heads of | Members
Teaching Departments to be nominated by the
Vice Chancellor on rotation basis

xviii. | Two Assistant Professors representing each | Members
School/Centre/Department/College by rotation to
be nominated by the Vice Chancellor on rotation
basis

xix. | Representatives of learned Professions and | Members
Special Interests: Six persons representing learned
professions and special interests including
representatives of Industry, commerce, banking,
agriculture, health, financial institutions, legal,
eminent academicians, media, social work etc. to

be nominated by the Executive Council

10.7. All members of the Court, other than the ex-officio members i.e. Sr.No. (i to xiv) , shall
hold office for a term of three years.

10.8. No employee of the University or of an institution recognised by or associated with the
University shall be eligible to become a member of the Court under categories (xv), (xvi)
and (xix).

(Assented by the Visitor vide communication no. F.No. 58-6/2018-CU.llI dated 13-09-2018, Ministry of
Human Resource Development, Department of Higher Education, Government of India) Page-078
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(Established vide Act No. 25 (2009) of Parliament)

No: CUH/2022/A&C/ 1/ 7

NO

Date: 16/11/2022
CATION

In terms of the provisions of Statute-10 of the Statutes of the University relating to

the constitution of the Court, the following persons have been nominated as members of the
Court of the University, as per the details below:

XiX.

Representatives  of
learned
and Special Interests:
Six persons

Professions

representing learned
professions and
special interests
including

representatives of
Industry, commerce,
banking, agriculture,
health, financial
institutions, legal,
eminent

academicians, media,
social work etc. to be
nominated by the
Executive Council

1. Prof. P.C. Patanjali, Former
Vice-Chancellor, Purvachal University,
Jaunpur, UP
Prof. Payal Mago, Principal, Shaheed

Rajguru College of Applied Sciences for
Women, University of Delhi

Prof. Om Prakash,
Department of Chemistry,
University, Kurukshetra

Fellow,
Kurukshetra

Emeritus

3 Years
w.e.f.

16-11-2022
Prof. N.K. Taneja, Former Vice-Chancellor,

Chaudhary Charan Singh University Meerut

Prof. V.K. Aggarwal, Former Vice-

Chancellor, Jagan Nath University, Jaipur

Prof. R.K.
Maharaja
Himachal Pradesh

Vice-Chancellor,
University, Solan,

Gupta,
Agrasen

Copy forwarded to the following for information and necessary action:

1.
2
3.
4. Office of the Registrar (for kind information of Registrar), CUH

All the nominated members above, University Court, CUH

. All the members of the University Court, CUH

Vice-Chancellor’s Secretariat (for kind information of Vice-Chancellor), CUH

21—
Assista
(Academic & Council Brpngle-079



Annexure-V

e tra ersi o
Jant-Pali, Mahendergarh, Haryana

Date: 08/09/2025
Minutes of the Meeting

A meeting was held in the Administrative Building, Room No. 04, at 11:00 AM
on 06-04-2025, with the participation of 04 members of the University and
representatives of public and private sector banks to discuss the possibility of
implementing the Group Insurance (Term and Health Insurance) Scheme for the
Teaching and Non-Teaching staff of the Central University of Haryana.

During the discussions, the bank representatives stated that the scheme could only
be implemented if all permanent employees of the University agreed to
participate. They emphasized that partial participation of employees is not
permissible under the provisions of the scheme.

Thereafter, we held discussions several times with various officials of the

University in this connection to apprise the concerns of the banks but we could
not find any solution of the issue.

Ly

eet Dr. Rajat Yadav  Dr. Ravinder Singh  Dr. Manish Kumar
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Central University of Haryana, Mahendergarh

Minutes of the Meeting

The meeting of the Committee Constituted vide Notification No
CUH/VCS/2023/Adhisuchana/762  dated  20/06/2023was held on
17/05/2024 at 12:00 PM in the Seminar Hall of Hon'ble Vice-Chancellor
Secretariat and following were present in the meeting:

1. Prof. Ashish Mathur Chair Person
2. Registrar Member

3. Dr.R.P. Meena Member

4. Dr Rajat Yadav Member

5. Internal Audit Officer Special Invitee

As per the terms of reference notified vide above notification,
committee discussed on the matter and further, a discussion was also held
with the representatives of State Bank of India, RO, Rewari in regard to
Group Insurance & Medical Insurance.

Recommendation for Group/Medical Insurance:

(i) A request be sent to the Establishment Section to provide the Data of
the employees including teachers so as the same may be forwarded
to the companies on their demand.

(i) A bid may be floated through Estate General and General
Administration Branch on University website and CPP Portal to call
the proposals from the Insurance Companies for dical
Insurgnce. Copy of the bid is attached herewith as 1.

Plsh M" spert”

Dr Rajat Yadav Dr. R. P. Meena
\ ‘7,:7/-\
f A Mathur Internal

Special Invitee

Registrar
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CE TRALU VERSI OF ARYANA

(vue % wfufam gear-25 (2009) & a&d wnfim, A= & T 38 9H)
(Established vide Act No. 25 (2009) of Parliament, Accredited ‘A’ Grade by NAAC)
Rre EFoTT - 123031 District

No.: CUH/VCS/2023/31ftrgersn 761 fe=ti: 20.06.2023

farafeeareg & FAaial & v aag @ AR FRfeca o & glaw g 73 § o
forfaf@a &1 PR s wfafy afsa & 78 §:

A Committes, consisting of the following, is hereby constituted to start facility of Group
Insurance and Medical Insurance for the employees of the University:

Prof. Ashish Mathur, Department of Management Studies - Chairperson
Prof. Sanjiv Kumar, Dean Academic

Prof. Sunil Kumar, Registrar

Prof. Parmod Kumar, Department of Teacher Education

Dr. Rajendra Prasad Meena, Department of Commerce

Dr. Rajat Yadav, Medical Officer

Dok Wk =

WETaS Ferdg, § Us Sl T urr, gHaas g |
Assistant Registrar, E&GA Branch, will be the coordinator.
Aty e fa Gt @ ouad &= F o Reafacarea & wwdE gEvqga el |

The Committee will submit proposal to the University, after having consultation with the
various Insurance Agencies.

HaTH TSR & HeTAlee F S foar s g |
This is issued with the approval of the Competent Authority.

Crra

fashy gfa/Private Secretary
Foufa FRaTTg/Vice-Chancellor's Secretariat

yier rAfaf@a # guer va snaeas Fiar i AR

Cooy tormaarded (0 the following for informarior and fuesher aavessary anting
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SECTION I

(NOTICE INVITING E-TENDER)

The Central University of Haryana (“CUH”), Jant-Pali, Mahenderagarh, Haryana invites
tenders through online mode on CPPP from the Insurance Companies registered with
IRDA, having adequate financial resources and healthy track record in handling business

of large magnitude in respect of Group and Medical Insurance policies for the
employees including teachers.

All bids (both Technical and Financial) should be submitted through online mode on
CPPP by or before as per critical dates mentioned in tender document:

Procedure for Submission of tender:

a) Online bid should be submitted at CPPP website:

b) The bidding process is online i.e. Technical Bid and Financial bid must be
submitted online. Bidders should be in possession of valid Digital Signature
Certificate (DSC) of class III for online submission of bids. Prior to bidding DSC need
to be registered on the website mentioned above.

The University shall not be responsible for any delay in the submission of Bids. The
University reserves the right to accept or reject any bid or cancel the tender without
assigning any reason thereof. University’s decision in this regard shall be treated as final.
No correspondence in this regard will be entertained.

. Conditional bids shall not be considered and will be rejected outrightly.

. The Financial Bids of only those bidders who qualify in the technical bid shall be opened
after evaluation by a Committee constituted for the purpose. No bidder will be allowed to
withdraw its bids after the opening of techdical bids.

. The University reserves the right to reject any or all the bids submitted by the bidders at
any time or relax/withdraw/add any of the terms and conditions contained in the Tender
Documents without assigning any reason thereof.

. Any subsequent Updates, Addendums, Corrigendum etc., if any, will be published on the

websites & All bidders are required
to regularly check the websites for any update(s).

Page-083



Date of Issue/Publication of E-Tender Notice
Last Date and Time for submitting of Bids
Technical Bid Opening Date

Address for Communication

Haryana.-
Email:

The Central University of Haryana,

REGISTRAR
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SECTION-II

INSTRUCTION FOR BID SUBMISSION

1. Bidders should submit Technical Bid & Financial Bid through online mode only on
hitps://eprocure.gov.in/eprocure/app.

2. The CUH reserves the right to adopt further process in this regard.
3. Bids received after due date shall not be entertained under any circumstances.

4. Bidder should take into account any corrigendum published, if any in respect of the tender
document before submitting their bids.

DOCUMENTS COMPRISING THE BID

The Two Bid System, i.e. “Technical Bid” and “Financial Bid” is to be prepared by the Bidder
shall comprise the following:

A) Technical Bid (Un-priced Bid): (Proforma given in Annexure-A and other documents)
i. Registration certificate issued by IRDA
ii. Copy of Pan and GSTIN of bidder firm
iii. Copy of documents mentioned in Eligibility Criteria as per Section-III.
iv. Copy of other relevant documents.
B) Financial Bid:
i. Price Bid duly filled up with all the details as per Annexure-B.

ii. It is the responsibility of Bidder to go through the Bidding Document to ensure the
submission of all required documents.

iii. The authorized signatory of the Bidder m‘ust sign the Bid duly stamped at appropriate
places and initial all the remaining pages of the Bid.

iv. A Bidder, who does not fulfill any of the above requirements and/or gives evasive
information/reply against any such requirement, shall be liable to be ignored and rejected.

Note: Incomplete technical bids and financial bids are liable to be disqualified.

Bidders are requested to note that they >hould necessarily submit their f'nanual bids thr()UOh

I\ e 1¥e 2 J;\ F =Pty s e s ,*-,‘..“‘-'1 hE A N I “ A i T .'-\,;.,< “,,, aEal s: Fo S \l 51 T(v“‘ i e SRS
mnme n 2l i sCrhe iy i 1 ] : }
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SECTION-III

GENERAL & SPECIAL TERMS AND CONDITIONS

1. Qualifying Requirements for the Insurance Companies

a. The bidder should be a registered Indian Insurer in accordance with the Insurance
Act, (registered and licensed by IRDA (Insurance Regulatory Development
Authority) as Medical/Health/Group Insurer and should have a license to carry out
Group & Medical insurance business on a Pan India basis. Guideline issued by
IRDA/TAC from time to time with regard to Insurer’s responsibility & liability
towards insured, shall be automatically applicable to this Insurance contract to the
extent stipulated by the CUH, Mahendergarh, Haryana.

b. The Insurance Company shall be in the Group & Medical Insurance business in India
at least for five years as on scheduled date of tender opening. The turnover in the
Group & Medical insurance business during each of the last three financial years
should have been Rs. 10 crore or highgr. (Audited financial statements to be
uploaded in support) '

c. The Insurance Company should be having Group & Medical insurance participation
in a minimum of three major companies/institutions/organizations etc. Major
Institutions here implies at least 500 insured students and/or 100 employees or more.
(Documentary evidence to be furnished)

d. Document/performance certificate in support of satisfactory execution of Group &
Medical insurance scheme/ services issued by Client
companies/institutions/organizations.

e. Bidder has to submit declarations (Annexure-I & II) along with unpriced technical
bid (Part-1) stating that they have not been Black-Listed/Debarred or are put to any
holiday by any Indian Institutional Agency/Government Department/Public Sector
Undertaking in the last three years. In case they have been blacklisted or debarred by
any of the Institutions, details of the same has to be furnished.

2. Offers shall be submitted with proper documentary evidence to substantiate fulfilment of
the qualifying requirements as specified above,

3. Notwithstanding anything stated above, CUH reserves the right to assess the participating
bidder firm capacity and capability to perform the Group & Medical Insurance business,
should the civcumstances warrant or sich an assessment is thonght io he carriad ont in the
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4. The University shall have absolute right to consider or not consider any of the
participating bidder firm / Insurance Company.

3. Canvassing, Fraud and Corrupt practices

a) Bidders are hereby informed that canvassing in any form for influencing the process of
notification of award would result in disqualification of the Bidder. Further, they shall
observe the highest standard of ethics and will not indulge in any corrupt, fraudulent,
coercive, undesirable or restrictive practices, as the case may be.

b) The CUH will reject a proposal for award if it determines that the Insurer/Insurers have
engaged in corrupt or fraudulent practices.

6. Bid Evaluation Process
a) The financial bid must be furnished only as per the template in Annexure — B through

online mode on CPPP. All the bids should be unconditional. Conditional bids shall be
summarily rejected.

b) The CUH may opt for any or none of the policy based on the premium quotes
received. The evaluation of financial bids shall be done on L-1 basis among all the
participating bidder firms that qualify the technical criteria. Rates to be quoted are
inclusive of the Goods and Services Tax (GST). GST applicable shall be as per the
prevailing rates. In case of two companies with same premium rates, the bidder firm
which provides more coverage will be selected.

c) Technical bids would be evaluated by a committee constituted for this purpose. The

bidder should satisfy all the essential conditions as stated in Section-III and
Annexure-A.

d) The CUH retains the right to seek clarification after the technical bids are opened.
The bidders may also be asked to make presentations. Each of the technical bids after
opening would be evaluated by a committee and marked “acceptable” or
“unacceptable”. Only those bids that score “acceptable” on all the factors would
be considered to have passed the technical screeming. The decision of the
evaluation committee in this regard would be final.

e) Notwithstanding anything contained in this document, the acceptance of tender will
rest with Central University of Haryana, Mahedergarh, Haryana. University reserves

full right to reject any or all tenders without assigning any reason whatsoever.

f) The bidders are not entitled to any compensation for the expenses incurred in
connection with the preparation and submission of tenders.

2) Currency for financial bids and payments shall be made in Indian National Rupee
([T\]p \ r)nhr,«
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7. Action against the Bidder .
Furnishing incorrect information in the offer, failure to act according to tender
condition, non-fulfillment of any or whole of the contract may entail blacklisting of
patticipating bidder firm in addition to taking other appropriate action.

8. Disputes

In respect of all tender conditions, and/or any matter connected therewith, the
decision of CUH shall be final and binding. In the event of any dispute arising out of

the tender, such dispute would be subject to the jurisdiction of the Mahendergarh
Courts only.

In case of dispute of any claim, a committee consisting of the representative of the
insurance company and CUH will be set-up to resolve the dispute. However, this
arrangement does not preclude the members to approach the regulatory authorities.

Finally, all disputes or differences arising out of this tender, terms & conditions or
any matter relation to this tender shall be resolved through arbitration as per the
provision of The Arbitrator & Conciliation Act 1996.

9. General Conditions

a) Each page of the bid shall be signed by a representative legally authorized to enter into
commitment on behalf of the bidder.

b) Insurer/Bidder/Tenderer shall mean the company who submits the tender and enters into
contract with CUH and shall include their executors, administrators, and successors and
permitted assignees.

¢) It may be noted that no advisor/broker should be involved in the tender.
c) If TPA services being offered by the Insurance Company, it should provide a 24x7

telephone facility to cater to all the members. Nature of non-empanelled hospitals
where expenses are reimbursable in case of emergency treatment.

d) Confidentiality of all CUH information/documents to be ensured at all times.

10. Operation of the Policy

a} During the validity of the current policy. no revision in premium shall be considered

Varad by Thivd Party Adminiatrator (TRAY Fap all saima zattled Ry the inirance

Page-088



b)

g)

h)

)

e

The period of insurance contract will be for one year from the effective date of award
of contract which may further be extended by two more years on the discretion and
review of the competent authority of the University. In case the insurance company
wants to modify the premium for the extended period i.e., beyond one year, it has to
give a notice of at least 4 months prior to the expiry of the current contract period.
The terms and conditions regarding the premium may be reviewed in parlance with
the norms applicable and enforced by IRDA and regulatory bodies.

Premium shall be paid on monthly basis. In case employee(s) join in between the
Academic year (AY) then their premium will be reduced at pro-rata basis.

The insurance company will have no right to reject membership of a employee(s) as
defined by CUH whose membership has been approved by Central University of
Haryana, Jant Pali, Mahendergarh, Haryana.

Once assigned the Group & Medical instrance for any given period, the insurance
company shall have no right to unilaterally terminate the operation of the policy
during this period. In case the insurance company fails to provide the service
(implying reimbursements) to the community at large (not referring to odd individual
disputed claims) for a period of time of say two months as per the terms of this
agreement, CUH reserves the right to levy a penalty of 100% on all premiums paid.

Any expenditure incurred in the University Health Centre shall also be eligible
for settlement under the policy. In case, any employee(s) is referred to an outside
specialist doctor for consultation or a pathology test, the expenditure thereon
shall also be eligible for reimbursement under this policy. OPD facility outside

CUH Health Center and outside Mahendergarh (Haryana) should also be
covered.

The policy shall cover all the employee(s) of the University in regard to Group and
Medical Insurance. The number and name of newly appointed employee(s) and the
existing Employee(s) of previous years shall be informed by the University.

In case of usage of corporate buffer, the Insurer should seek the prior approval of the
competent authority of the University.

In case the insured obtains treatment from a non-network hospital during emergency,
the Medical claim shall be reimbursed as per terms of the contract.

For all claims (other than cashless ones) the claim would be expected to be submitted
to the insurance company directly by the employee(s) within 45 days of discharge
from the hospital. Such claim should be settled within 30 days of submission and
payment will be made directly to the insured. An interest of 2% per month on the

reimbursement amount has to be paid by Insurance Company to the employee(s) for
any delay in reimbursement.
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k) The insurance company shall arrange to issue membership card to each insured
person/spouse & dependent directly at their cost. The insurance company needs to
ensure that any employee(s) with their valil identity card issued by CUH should get
treatment for all emergency cases at various network hospitals without any difficulty.

[) The insurance company shall arrange to issue Group Insurance Policy to each insured
person/spouse & dependent directly at their cost.

m) The insurance company shall make Group Insurance to all the existing employee(s) &

the employee(s) who joins later on automatically after forwarding the details of the
employee(s) to the Insurance Company.

n) Notification of Award and Signing of Agreement: The Notification of Award will
be issued with the approval of the Tender Accepting Authority. The terms of
Agreement will be discussed with the representatives of the successful Insurance
Company and the Company is expected to furnish a duly signed Agreement proposed
by CUH in duplicate within 7 days of declaration of award of contract.

NOTE: CUH reserves the right to amend the terms before entering into the contract.
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Tender No.: P-05 (2023-24)
ANNFE. TRE-I

Central University of Haryana
Jant-Pali, Mahendergarh, Haryana

DECLARATION SHEET

L,

hereby certify that all the information and data furnished by me with regard to this
specification are true and complete to the best of my knowledge. I have gone through the
‘'specifications, conditions and stipulations in details and agree to comply with the
requirements and intent of the specification.

I, further certify that I am the duly authorized representative of the under mentioned tenderer.

[, further certify that my company meets all the conditions of eligibility criteria laid down to
take part in the tender.

I, further specifically certify that my company meets/is having Medical Insurance
participation in minimum three major companies/ institutions/ organizations etc in the
last five years. {Clause 1(c) of Section-III}.

I, further specifically certify that my company has not been Black Listed/Debarred or put
to any Holiday by any Institutional Agency/ Govt. Department/ Public Sector
Undertaking in the last three years. {Clause 1(d) of Section-III}.

(Signature of the Tenderer)
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Tender No.: P-05 (2023-24)

Central University of HARYANA

CERTIFICATE OF DECLARATION FOR CONFIRMATION OF IRDA
GUIDELINES

hereby certify that our offer ref. no. dated tender

does not amount to any breach of IRDA guidelines. I
further confirm that in the event of disclosure at a later stage that the same are not in line
with IRDA Guidelines and CUH is put to any disadvantage or face cancellation of the

Policy or any claim becomes substandard/untenable, the whole liabilities arising out of

this shall lie squarely on us.

I, further certify that I am the duly authorized representative of the Insurer and competent to

agree as above.

(Signature of the Tenderer)
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Central University of Haryana
Jant-Pali, Mahendergarh, Haryana

TECHNICAL BID
Thistechnical bid consists of two parts:
PartI:  This is the checklist of essential conditions to be satisfied as per CUH requirements.

PartII:  This is the checklist of desirable disclosures to be informed as per CUH
requirements. Bidder should support documentary evidence to support their claims.

Part- I: Checklist of Essential Conditions

Technical bids would be evaluated by a committee constituted for this purpose. Whether a bidder
qualifies or not would depend on the following factors:

Sl Item Yes/No Page No.
No. in the
referred
document
1 Registration Certificate from IRDA
2  GSTIN
3 PAN No.
4 The Insurance Company shall be in the Group & Medical Insurance business

in India for at least five years as on scheduled date of tender opening. The
turnover in the medical insurance business during each of the last three
financial years should have been Rs. 15 crore or higher. (Audited financial
statement is to

in support)
5 The Insurance Company should be having Group & Medical insurance
participation in a minimum of three major

companies/institutions/organizations etc. Major Institutions here implies at
least 500 insured students and/or 100 employees or more. (Documentary
evidence to be furnished)

6 Document/performance certificate in support of satisfactory execution of
insurance scheme/services issued by Client companies/institutions/organizations

7 Cashless facility up to the assured amount in all empaneled hospitals across
India. List of the empaneled hospitals in Mahendergarh and/or Haryana and other
cities should be included.
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10
11
12
13
14

15
16

17

18

19
20

All India coverage in terms of non- empanelled hospitals, i.e., All Hospitals of
r ng/ n s bod icipal
ia be for

t/s

Kindly provide the Procedure for bill processing and the documents required for
the same

Coverage from day one for New Employee(s) {i.e. from the date of their joining -
Central University of Haryana)}

Coverage for all existing Employee(s) {i.e. Central University of Haryana)}

Coverage for pre hospitalization of 30 days and post hospitalization of 60 days
and reimbursement of bills for this

No limit for the insured
for diseases
for hospitalization due to
for Pandemics

Coverage for Ambulance Charges with Air ambulance of any amount, Room
as per GOl rules

and ICU as Gol rules

Coverage for medicines, pathological and radiological tests, in case of
hospitalization

Coverage of Critical illness (all types)

Reimbursement of the bills from buffer amount
Insurance for all S

(Signature of the Tenderer)
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Part- II: ChecKklist of Desirable Disclosures

Technical bids would be evaluated by a committee constituted for this purpose. Whether a bidder

quiali
hi ghl

Sl
™o,

1

10

or not would on the follo desirable factors (Please ly separate annexure
ing the section tender docu which explicitly addresses  e:
Item Reference

Duration and name of major academic institutions, public and private sector
undertakings etc. where Group/Medical insurance’are provided by you.

All India, Claim to settlement ratio of the company for Group/Medical insurance
cases. Also mention the Claim to settlement ratio of the company for Group/Medical
insurance cases of Haryana. (If available)

Document/performance certificate in support of satisfactory execution of medical
insurance scheme/services issued by Client companies/institutions/organizations
List of surgeries/ ailments that are covered under the day care procedures

Bill preparation charges (If any)
Exclusions list from the reimbursable expenses

Will the [nsurance Company send their representatives at least once in a week to CUH
for collection of claims and timely settlement?

Ceilings (if any) within the insured amount under individual expense heads (like
ambulance, room rent, pathological/radiological test etc.)

Other terms & conditions not included in the listed above.

Document/performance certificate in support of satisfactory execution of Group
insurance scheme/services issued by Client companies/institutions/organizations
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Central University of Haryana
Jant Pali, Mahendergarh, Haryana

Please quote the Insurance premium in the following format through online mode on CPPP only

Sum  Insured for  Medical
Insurance

Coverage Per employee per year
(inINR)

Sum Insured for Group Imsurance
Coverage Per employee per year
(in INR)

Buffer Amount (in INR) :
Premium Per employee for 1 year*
(in INR)

(excluding GST

(Actual GST amount will be paid

(Signature of the Tenderer)
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TATE-aTeR, FREG- 123031 (BhTum) Annexur e-VI

CENTRAL UNIVERSITY OF HARYANA

(Cstablished vide Act No. 25 (2009) of Parliament)
Jant-Pali, Mahendergarh-123031 {Haryana)

INUTES OF EETING

A meeting of the Committee constituted vide Notification No. CUH/2025/Estt.Sec./T/549
d ated 09.07.2025 to examine, review and draft comprehensive rules/guidelines pertaining
to the admissibility of Transfer Travelling Allowance (TTA) and Composite Transfer Grant
(CTG) and other applicable allowances at CUH held on 21.07.2025 and 16.09.2025 at
Office of Deputy Registrar Establishment Branch, CUH, The following members were
present:

1. Prof. Rajendra Prasad Meena, Department of Commerce,CUH
2. Prof. Jitendra Kumar, Department of Mathematics, CUH
3. Mrs. Parul Yadav, Deputy Registrar, Establishment Branch, CUH

The Committee examined Office Memorandum No. 19030/1/2017-E.1V dated 13th July,
2017 and Office Memorandum No. DoPT-1669266628362 dated 24th November, 2022.
After detailed deliberations, the Committee recommended the following for consideration
of the Competent Authority:

1. Joining Time, Joining Time Pay, and Transfer Travelling Allowance (TTA) shall
be admissible to employees who were previously employed by the Central
Government, State Government, Central University, State University, Autonomous
Bodies, or Public Sector Undertakings (PSUs) and who join the University through the
proper channel, in accordance with Government of India norms.

2. Composite Transfer Grant (CTG) shall be admissible only to those University
employees who are superannuating from the Central University of Haryana after
attaining the age of superannuation, or those opting for Voluntary Retirement under
the rules. The Employees appointed on term posts shall be entitled for Composite
Transfer Grant (CTG) benefits only after attaining the age of superannuation,
whereve ap licable from CUH

Prof. Ra ra Prasad Meena Prof. Jitendra Kumar Mrs. Parul Yadav
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CENTRAL UNIVERSITY OF HARYANA
(siers st 26 (2000) @ aee TR

N4 (Established vide Act No 25 (2009) of Parliament}
j‘l ey e ome wiel Ruen adegdag afaman 423031
o apgret village: Jant-Pali st Mgnendragarn (Haryana) 123031

MINUTES OF MEETING
The meeting of the committee duly constituted by the Competent Authority vide notification no.
CL lL"'_’()ZSflim.Sec.fN‘I}’sﬁf‘ dated 22.12.2025. 1o look into the representations received from
Information Scientist and Public Relation Officer regarding upgradation from level-10 1o
level-1iwas held on 22-12-2025 at 03:00 PM via Online Mode. The tollowing members were

present:

1. Dr. A, Jena Member
Former Finance Officer ,
fndiva Gandhi Nationad Pribal University, Amarkantak (MP)

tJ

Prof. Ashish Mathur : Member
Department of Management Studies
Central University of Haryana. Mahendergarh.

Dy, santosh C. Hulagbali Member
Librarun
Centra! University of Haryana, > 1ahendergarh.

-

At the outset. the Deputy Registrar (Establishment Branch) welcomed all the Commitiee members and
apprised them of the agenda of the meeting. The Committee detiberaed upon the issues in detail and

recorded the fotlowing:

1. The University has received representations from the Information Scientist and Public Relations

Officer (PRO) regarding upgradation of pay from Pay Level--10 to Pay Level-11.

2. At present. there is no promoticnal avenue available Jor the above-mentioned posts under the
Cadre Recruitment Rules (CRR) of the ! niversity
3. As per Pars [ll{e) of MHRD letier No. [-32/2006-U1 UG dated 31.12.2008, issued by the

Ministry of Human Resource Development. Department of Higher Education, Government of
India. “Assistant Registrar and cquivalent posts shall be eligible for the higher Grade Pay of
6600 within the Pay Band of T15600-39100 ufter completion of 8 years’ service, provided

they have participated in two training programmes ca Educational Administration, cach of
approximately four weeks’ duration. The liigher Grade Pay of 6600 shall be restricied to 36

’
3

of the total sanctioned strength »f Assistun: Registrar or equivaient grades,” { Aroa gur - f:
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4. The Central University of Orissa has granted upgradation of pay 1o the post of Public Relations
Officer from Pay Level-10.to Pay Level-11 after completion of 8 years of in Pay
Level~10. through a resolution passed in the Executive Council meeting of t’hg UniVersity.(M_ A )

3. The Central University of Jharkhand has also granted upgradation of pay 1o isolated posts of the
University, such as PRO. Itindi Officer. System Analyst, Information Scientist, etc., from Pay
Level-10 to Pay Level-11 after completion of B years of service in Pay Level-10, through a
resolution passed in the Executive Council meeting of the University. (a.\wmec)

Keeping in view the above, the Committee reccommended the following:

i U ion of pay from Pay Level-10 to Pay Level-11 may be granted to the Public
Relations Officer and information Scientist atter completion of 8 years of service in Pay
Level-10. ' |

ii.  They have provided the certiicates regafding participated in two training programmes
on Liducational Administration. each of approximately four weeks' duration,

ili.  He/She may be submitted a2 undertaking that he/she has to abide by any directive
received from the UGC/MOE in this connection at any point of time.

The meeting ended with a vote of thanks to the Chair,

(D. Hulagbati)

L
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No.l-32/2006—U.I]/U.I(ii)
Government of India
Ministry of Human Resource Development
Department of Higher Education

New Delhi, dated the 31% December, 2008

The Secretary,

University Grants Commission,
Bahadur Shah Zafar Marg,
New Delhi - 110 002,

Subject:- Scheme of revision of pay scales for the posts of Registrar, Deputy
Registrar, Assistant Registrar, Controller of Examination, Deputy
Controller of Examination, Assistant Controller of Examination,
Finance Officer, Deputy Finance Officer and Assistant Finance Officer
following the revision of pay scales of Central Government
employees on the recommendations of the Sixth Central Pay
Commission- regarding.

Sir,

[ am directed to say that following the revision of the pay scales of central
government employees in pursuance of the recommendations of the 6% Central
Pay Commission, the Ministry of Finance ( Department of Expenditure) had issued
guidelines regarding the pay revision of the employees of Quasi-Government
Organisations, Autonomous Organisations and Statutory Bodies etc, set up by
and funded/ controlled by the Central Government, vide their O.M. No. 7-
23/2008.E.1IT dated the 30" September, 2008. Taking the relevant factors into
consideration, it has been decided by the Central Government to revise the pay
scales of the officers of the universities and deemed to be universities fully
funded by the Central Government, namely, Registrars, Deputy Registrars,
Assistant Registrars, Controllers of Examination, Deputy Controllers of
Examination, Assistant Controllers of Examinations, Finance Officers, Deputy
Finance Officers and Assistant Finance Officers, as mentioned below. The revision
of pay scales, etc. shall be subject to various provisions as contained herein, and
Regulations to be framed by the UGC in this behalf.

(i) Registrar /Finance Officer / Controller of Examination

(a) Registrar /Finance Officer / Controller of Examination in the pre-revised
scale of pay of Rs.16400-450-20900-500-22400 shall be placed in the Pay Band
of Rs. 37400-67000 with a Grade Pay of Rs.10,000, and pay of these officers
shall be fixed at the appropriate stage in the Pay Band in accordance with the
guidelines issued by the Ministry of Finance, based on the recommendations of
the 6" Central Pay Commission as accepted by Central Government. The posts of
Registrar/ Finance Officer/ Controller of Examinations shall continue to be filled
through direct recruitment as per the existing criteria.

(b) The existing minimum qualifications for direct recruitment to the post of
Registrar and equivalent posts shall continue, namely, a Master’'s Degree with at
least 55% of the marks or its equivalent grade of '8 in the UGC 7 point scale.
Consequent on change in designation of teachers vide this Ministry's letter

G
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NO.1-32/2006-U.I1/U1{i) dated 31" December, 2008, experience reqguired for the
p@ 5 of Registrars arad equwaient shall be

(i) at ieast 15 years’ of experience as Assistant Professor in the AGP of
Rs, 7000 and above or with 8 years’ of service in the AGP of Rs. 8000
and above including as Associate Professor along with experience in
educational administration. or

[} Comparable experience in research establishment and/or other
institutions of higher education, or

(li1) 13 years of administrative experience, of which 8 years shall be as
Deputy Registrar or an equivalent post,

Appropriate aegutatmng shall be issued by the University Grants Commission in

' this regard,

{t) The age of superannuation, as at presant, shall continue to be 62 (sixty
two) vears for Registrar and equivalent posts,

(i} Deputy Registrar / Deputy Finance Officer / Dy Controller of
Examination

(&) On appointment as Deputy Registrar/ Deputy Finance Officer/ Deputy
Controller of Examination, pay shall be fixed in the Pay Band of Rs. 15600-39100
with & Grade Pay of Rs. 7600. They shall move to the Pay Band of Rs. 37400-
67000 with a Grade Pay of Rs. 8700, after completing 5 years of service as
Deputy Registrar/ Deputy Finance Officer / Deputy Controller of Examination. On
moving to the higher Pay Band, they shall continue to be designated as Deputy
Registrar/Deputy Finance Officer/Deputy Controller of Examination.

(b) The pay of all incumbent Deputy Registrars/ Deputy Finance Officers/
Deputy Controllers of Examination shall be fixed in the Pay Bands of Rs. 15600-
35100 with Grade Pay of Rs, 7600 or Rs. 37400-67000 with Grade Pay of Rs.
8700, as the case may be, depending on length of service in the post; provided
that all those who have completed 5 years of service in the pre-revised pay scale
of Rs. 12000-18300 as on 1.1.2006 shall be placed at an appropriate stage In the
Pay Band of Rs. 37400-67000 with the Grade Pay of Rs. 8700.

(c) The minimum qualifications for direct recruitment to the post of Deputy
Registrar and equivalent posts shall be a Master's Degree with at least 55% of
the marks or its equivalent grade of 'B’ in the UGC 7 point scale; along with-

(i) Nine years’ of experience as Assistant Professor in the AGP of Rs.6000
and abov:: with experience in educational administration, or

(fi) Comparable experience in research establishment and/or other
institutions of higher education, or

(1) 5 years’ of administrative experience as Assistant Registrar or In an
equivalent post,

The University Grants Commission shall frame appropriate Regulations
accordingly.

(d) Teachers appointed to the post of Deputy Registrar and equivalent, shall
be entitled to appropriate Grade Pay for these categories of posts, and shall not
retain Academic Grade Pay of the teaching post heid.

}

T T VY SIS U, I
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(e) Seventy-five percent of the posts of Deputy Registrar/Deputy Finance
Officer/Deputy Controller of Examination, as the case may be, shall be filled by
direct recruitment, as at present.

(F There shall be no change in the designation of Deputy Registrar/
equivalent posts on movement to the higher Pay Band from the Pay Band of
Rs.15,600 ~ 39,100 with GP of Rs.7,600,

(g) Twenty-five per cent of the posts of Deputy Registrars/Deputy Controller
of Examinations/Deputy Finance Officers shall be filled by promotion from among
eligible Assistant Registrars/Assistant Controller of Examinations/Assistant
Finance Officers, as the case may be.

(h) The age of superannuation of Deputy Registrar/ Deputy Finance Officer/
Deputy Controller of Examination, shall continue to be 60 (sixty) years as at
present.

(iit) Assistant Registrar/Assistant Finance Officer/Assistant Controller
of Examination

(8) These posts shall be in the Pay Band of Rs. 15600-39100 with a Grade Pay
of Rs. 5400,

(b) The existing minimum qualifications prescribed for direct recruitment for the
post of Assistant Registrar and equivalent, which are Master's Degree with at
least 55% of the marks or its equivalent grade of 'B' in the UGC 7pt scale along
with a good academic record, as laid down by UGC, shail continue to be in force.

{c) All direct recruitment to posts of Assistant Registrar and equivalent posts
shall be made as per existing procedure.

(d) The existing pattern of 50% of the posts at this level being filled through
promotion from the lower grades shall continue. The minimum educational
qualifications mentioned above shall not apply in the case of promotion.

(e) Assistant Registrar and equivalent posts shall be eligible for the higher
Grade Pay of Rs. Rs.6600 within the Pay Band of Rs. 15600-39100 after 8 years
of service provided, as currently required, they have participated in two training
programmes on Education Administration, each, of approximately four weeks’
duration and their performance appraisal reports are consistently satisfactory,
The higher Grade Pay of Rs.6,500 shall be restricted, as at present, in the case of
promotion to senior scale of these posts, to 50% of total strength of Assistant
Registrars or their equivalent grades, as the case may be.

(f) Appropriate regulations shall be issued by the University Grants
Commission in this regard.

(9) The age of superannuation of Assistant Registrar/Assistant Finance Officer/
Assistant Controller of Examination, shall continue to be 60 (sixty) years as at
present.

2 Pay 'fixation formula’:

The pay ‘fixation formula’ recommended by 6™ Central Pay Commission as
accepted by the Central Government shall be adopted.
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3. Date of Bmplementatlon of revised pay and allowance and payment
of arrears:

(I)  The revised Pay and revised rates of Dearness Allowance under this’
Schema shall be effective from 1.01.2006. The revised rates of all other
applicable allowances such as House Rent Allowance, Transport Allowance,
Children Education Allowance etc, shall take effect from 1.09, 2008.

(i) Payment of arrears up to 40% of the total arrears shall be made during
the current financial year i.e. 2008-09, after deduction of admissible income tax.

(iii)  An undertaking shall be taken from every beneficiary under this Scheme
to the effect that any excess payment made on account of incorrect fixation of
pay in the revised Pay Bands or grant of inappropriate Pay Band/ Academic Grade
Pay or any other excess payment made shall be adjusted against the future
payments due or otherwise to the beneficiary in the same manner as provided in
this Ministry’s O.M. No. F.23-7/2008-IFD dated 23.10.2008.

(lv), The revised scales of Pay and applicable allowances Including arrears of
salary as mentioned above shall be paid to all eligible beneficiaries under this
Scheme pending issue of Regulations by the UGC.

3; These orders shall be applicable in all Central Universities and institutions
Deemed to be Unpiversities whose maintenance expenditure is met by the UGC.
Universities may be advised to amend their statutes and ordinances In line with
the Regulations within three months from the date of issue of this letter,

4. Other terms and conditions shall be governed in accordance with the
guidelines issued by the Ministry of Finance (Department of Expenditure) vide OM
No. 7-23/2008-E.II1 dated 30.09.2008, regarding revision of the scales of pay of
the employees of all the Autonomous/Statutory Bodies/Institutes. In this
connection, this Ministry’s letter No. 2-1/2008-U, I{A) dated 6,10.2008 refers.

54 Anomalies, if any, in the implementation of this scheme m::wr be brought Lo
the notice of the Department of Higher Education, Ministry of Human Resource
Development, for clarification/decision.

Yours faithfully,

(R.Chakravarty)
Deputy Secretary to the Government of Indla
Copy to:

1. Vice Chancgliors of all Central Universities/ Institutions Deemed to be
Universities maintained by the Central Government.

2. Principal Secretary to Prime Minister, South Block, Central Secretariat, New
Delhi

Secretary (Coordination), Cabinet Secretariat, Rashtrapati Bhavan, New Delhi

L

Secretary, Department of Expenditure, North Block, New Delhi
Secretary, Department of Personnel & Training, North Block, New Delhi

[* AT <




10.

Secretary, Department of Agriculture Research and Education, Krishi Bhavan,
New Deihi,

Secretary, Ministry of Health and Family Welfare (Medical Education), Nirman
Bhavan, New Deijhi.

Member Secretary, All India Council for Technical Education, New Delhi
Chief Secretaries of all State Governments.

Web Master, Ministry of Human Resource Development for publication on the
website of the Ministry, hosted by the National Informatics Centre,

(R.Chakravarty)
Deputy Secretary tc the Government of India
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Annexure-VIII
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Annexure-IX
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Annexure-X
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Annexure-XI
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NOTE # 1 (Attachment : Annexure-A.pdf)

Annexure-XI|
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NOTE # 1 (Attachment : Annexure- B (2).pdf)
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NOTE # 1 (Attachment : Annexure-C.pdf)
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CENTRAL UNIVERSITY OF A  ANaAnnexure-XIII

(Established vide. Act No. 25(2009) of Parliament)
Jant Pali, Mahendergarh (Haryana) — 123031
MINUTES OF MEETING

A meeting of the designated committee was held on 10% Sep, 2025 at 3:30PM
in Room No. 145, Academic Block 1. The following members were present in
the meeting —

Prof. Sunita Srivastava, President, IIC

Prol. Neelam Sangwan, Dean R&D

Prof. Gunjan Goel, Director, CIC (Online)
Prof. Surrender Singh, Director, IQAC

Prof. Suman, Dept. of Commerce

Prof. Vikas Beniwal, HOD, Microbilogy
Prof. Ashish Mathur, Dean, SLLL

Dr. Muralidhar Nayak Bhukya, Director, CII

PN R WD

1. At the onset, Prof. Sunita Srivastava, welcomed all the members of the
committee and informed about the preparation of university incubation
policy.

ii,  Committee members put forth various points to be included in the policy.

iii. ~ Various points were discussed and it was decided to circulate the rough
draft of the policy through email and members were requested to contribute
in the form of comments/suggestions to prepare the final form of policy.

iv. A second mecting was proposed to be held on 16 Oct, 2025 to shape the
final form of the policy.

The meeting ended with vote of thanks to all the members.

5

Dr. M N Bhukya uman Pro Surrender Singh
(Director, CIT) & (Dept. of Commerce) (Director, IQAC)
pal»” :
Prof. Gunjan Goel f. Ashish Mathur
(HOD, of Microbilogy) (Director, CIC) (Dean, SLLL)
Prof.
(Dean R&D)
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CENTRAL UNIVERSITY OF HARYANA
(Established vide. Act No. 25(2009) of Parliament)
Jant Pali, Mahendergarh (Haryana) — 123031
MINUTES OF MEETING

A meeting of the designated committee was held on 16 Oct, 2025 at 3:30PM in
Room No. 145, Academic Block 1. The following members were present in the
meeting —

1) Prof. Sunita Srivastava, President, IIC

2) Prof. Neelam Sangwan, Dean R&D

3) Prof. Gunjan Goel, Director, CIC

4) Prof. Surrender Singh, Director, IQAC

5) Prof. Suman, Dept. of Commerce

6) Prof. Vikas Beniwal, HOD, Microbilogy

7) Prof. Ashish Mathur, Dean, SLLL

8) Dr. Muralidhar Nayak Bhukya, Director, CII

L. Prof. Sunita Srivastava, welcomed all the members of the committee
members for the second meeting about the preparation of university
incubation policy.

II. By incorporating few minute suggestions proposed by the committee
members (viz Prof. Vikas Beniwal, Prof. Neelam Sangwan, Prof. Gunjan
Gocl and Prof. Surrcsnder Singh), it was proposed to submit the final form
of the incubation policy to Honorable Vice Chancellor for further
processing and to request him to make a standing committee to examine
the eligibility and merit of the proposed projects by incubatees.

The meeting ended with vote of thanks to the members.

Dr. M Nayak Bhukya uman
(Director, CIN (Dept. of Commerce) (Director, IQAC)

ol

Gunjan Goel
of Microbilogy) (Director, CIC) (Dean, SLLL)

Prof. N an,
(Dean R&D)
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INCUBATION POLICY
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Ay

For Handholding of Incubates / Startups / Firms for Commercialization of Ideas/ Technologies/
Centre for Innovation and Incubation (CII)/ Central University of Haryana (CUH)

1. INTRODUCTION

Central University of Haryana (CUH) is committed to fostering a culture of innovation and
entrepreneurship. The University plays a pivotal role in technology transfer and
commercialization, ensuring that scientific innovations reach society in the form of viable
products, processes, or services. To achieve this, CUH extends structured incubation support
and handholding Lo slartups, enlrepreneurs, and firms, The incubation policy encompasses
guidance in infrastructure, mentorship, financial linkages, business development, intellectual
property management, and long-term sustainability.

Incubation refers to the process of nurturing innovative ideas, research outcomes, and
entrepreneurial ventures within the university ecosystem by providing mentorship, technical
and business support, infrastructure, and networking opportunities. It aims to transform
academic innovations into viable enterprises, fostering a culture of innovation,
entrepreneurship, and industry—academia collaboration.

Criteria for Project Incubation

A project shall be considered “in incubation” when it meets the following conditions

1. Formal Admission:
o Approved by the CII Screening/Selection Committee based on merit, innovation
potential, and feasibility.
o An Incubation Agreement/MoU is executed between the project team and CII.
2. Active Mentorship and Support:
o The project is under regular mentorship from internal or external experts.
o Progress is monitored through periodic reports or presentations.
3. Utilization of Resources:
o The project is availing available University’s facility, laboratory access, office
space, or financial assistance.
4. Developmental Stage:
o The project is in the proof-of-concept, prototype, or early validation phase.

o Not yet commercialized or registered as an independent entity.
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A project shall be considered “graduated” from incubation when one or more of the following
are achieved:

1. Successful development and validation of a working prototype or technology

2. Registration of a startup/company based on the incubated project.

3. Securing of independent funding, investment, or industry partnership.

4

. Attainment of market readiness or technology transfer agreement.

Upon graduation, the project shall be documented and listed in the CII Project Database as a
“Graduated Incubatee.”

STARTUP

A Startup may also refer to a new venture promoted by students, faculty, researchers, or alumni
with the objective of translating innovative ideas or research outcomes into commercially

viable solutions, supported through institutional incubation mechanisms.

In alignment with the Department for Promotion of Industry and Internal Trade (DPIIT),

Government of India, an entity shall be recognized as a Startup if it:

e Is incorporated as a Private Limited Company, Registered Partnership Firm, or
Limited Liability Partnership (LLP) in India;

e Has been in existence for not more than 10 years from the date of incorporation;

e« Has an annual turnover not exceeding ¥100 crore in any financial year since
incorporation; and
Is working towards innovation, development, or improvement of products, processes,
or services, or has a scalable business model with high potential for employment or

wealth creation.

Innovation Ecosystem

The Innovation Ecosystem of the University comprises the integrated network of people,
policies, processes, and infrastructure that collectively foster creativity, research translation,
entrepreneurship, and collaboration between academia, industry, and government.
It includes the Centre for Innovation and Incubation, research laboratories, R&D cell,
technology development cells, innovation clubs, faculty mentors, student innovators, and

external partners, working together to innovation-led growth and societal

' &/
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2. Objectives

I.  To facilitate smooth transition of technologies from laboratory research to market-ready
products and services incubated/developed at CUH.
II. To provide incubation support to startups in the form of mentorship, infrastructure,
funding assistance, and networking opportunities with industry and government bodies.
III. To assist incubates in preparation of business plans, compliance with regulatory
frameworks, and access to intellectual property support.
IV.  To support long-term sustainability of incubated startups and firms by enabling them

to scale up operations and establish a competitive presence in the market.
3. Eligibility Criteria

e The applicant should be legally registered entities (One Person Pvt Ltd Company
(OPC), Company, Private Limited, LLP, or Partnership). Alternatively, the incubatee
have to register through section 8 Company of CUH.

e Preference will be given for ventures based on CUH-transferred technologies. External

startups may also be considered subject to approval.

e The incubate must compliance with CUH incubation policies, IPR agreements, and

regulations.

4. Handholding Support Mechanism

4.1 Pre-Incubation Support
Technology Assessment: Feasibility, scalability, competitor analysis, and market
validation.

e Business Model Development: Preparation of business plans, revenue models, and
investor-ready pitch decks.

IPR & Legal Support: Guidance on patent filing, licensing, and drafting of technology
transfer agreements.

4.2 Incubation Support
e Infrastructure: Access to laboratories, co-working office spaces, meeting rooms, and
prototyping facilities, subject to availability.
Mentorship: Regular sessions with industry experts, faculty; and entrepreneurs for
technical, financial, and business guidance. The incubate can request ofa
faculty or (\epartment

[/
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Funding Assistance: Support in facilitating seed funding, investor connections, and
applying for government schemes (DST, MSME, Startup India, etc.).

Training & Workshops: Capacity building on product development, marketing,
compliance, and scaling up operations.

4.3 Post-Incubation Support

Market Linkages: Establishing linkages with industries, distributors, and potential
customers.

Scale-Up Support: Assistance for expansion of production capacity, process
optimization, and wider market access.

Continued Mentorship: Advisory support for maximum 4 years post-incubation to
cnsure long-term sustainability.

5. Facilities Oftered

Office spaceé (cubicle/room) based on availability, along with access to CUH’s
laboratories, testing facilities, and specialized equipment on chargeable basis.
Scientific, technical, commercial, and administrative guidance will be extended to
incubatees.

Incubatees may use the title “Incubatee of CUH” in permissible formats for official
communication.

Access to shared spaces like conference halls, auditoriums, and seminar rooms will be

provided on a chargeable basis.

6. Terms & Conditions

Incubation tenure will be two years, extendable by one year. Re-application will be
treated as a fresh case.

Facilities and services will be provided on a charge basis determined by CUH
depending on project merits.

Facilities will be offered on a non-exclusive basis, shared with other incubatees as
required.

CUH will provide technical, scientific, and business mentorship subject to availability.
Applicable charges must be paid in advance.

Incubatees are solely responsible for adhering to all safety standards related to handling
of equipment, machinery, and human resources.

CUH is indemnified against any claims, damages, or legal proceedings arising from the

incubatee’s activities. \

Page-135



e No hazardous materials may be brought without prior approval. Normal health and
safety standards must be maintained.

o Incubate office space cannot serve as the registered office of the company, nor be sublet
or used for unauthorized purposes.

e Incubatees must inform CUH of any changes in company name, ownership, board of
directors, business plans, or legal status in advance and obtain concurrence.
Any additions or modifications to the provided infrastructure must be approved in
writing by CUH. Premises must be returned in original condition after tenure.
CUH retains full authority to amend the rules/guidelines. Any disputes shall be referred

to the competent authority, whose decision shall be final.

7. Intellectual Property Rights (IPR)

Exchange of research materials will follow CUH’s Standard Material Transfer
Agreement/Guidelines.

o Confidential information must not be disclosed without prior written consent of the
disclosing party, except where disclosure is legally required.

¢ Inventions made solely by one party belong to that party. Joint inventions belong jointly
to CUH and the collaborating party. |

o Confidential information does not include publicly known information, independently
developed knowledge, or data disclosed by a lawful third party.

o The detailed terms and conditions along with outcome rights will be disclosed during

agreement

8. Publications

¢ Research findings will be published with mutual consent of parties involved.

e Publications will acknowledge contributions of all parties. No unilateral filing of patent

applications disclosing research results is permitted.

9. Financials .
e Incubatees shall pay a mutually agreed monthly fee through demand draft or cheque.

¢ Non-payment beyond three months shall result in automatic termination of incubation

support.
A /‘7{ &

Page-136



e A refundable security deposit of T15,000/- must be deposited with CUH Registrar. This
will cover unpaid dues or damages to infrastructure.
e Incubatees will be liable for any damages caused to CUH property, and the deposit may

be withheld against such damages.

10. Roles & Responsibilities
10.1 CUH
Provide laboratory, technical, commercial, and administrative support to incubatee
based on availability and the merit of proposal.
e Facilitate networking opportunities with industry partners, investors, and government
agencies based on availability and the merit of proposal.
Monitor progress of incubatee through structured reviews twice a year or as mutually

agreed upon.

10.2 Incubatee
e Submit periodic progress and financial reports to CUH.

Comply fully with IPR and commercialization agreements.

Actively participate in rclevant training, workshops, and mentorship programs

organized by CUH.
10.3 Role of Alumni in the Incubation Process

Alumni play a critical role in the incubation ecosystem of a University—CII Innovation Centre,
bridging the gap between academic research and industry application. Their engagement
strengthens entrepreneurship, fosters innovation, and supports the growth of startups.

Alumni serve as mentors, investors, collaborators, and advocates, playing a vital role in
fostering a robust innovation ecosystem that transforms academic ideas into impactful
enterprises. Their continued engagement strengthens the University—CII Innovation Centre’s
mission of promoting entrepreneurship and industry-academia collaboration

Key Roles of Alumni:

1. Mentorship and Guidance: Alumni provide strategic advice, industry insights, and
mentorship to startups, assisting in business model refinement, product development,
and market positioning.

2. Industry Networking: Leveraging their professional networks, alumni connect
incubated ventures with potential clients, collaborators, and industry partners,
facilitating meaningful industry linkages.

A<
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Funding and Investment Support: Alumni contribute as angel investors or connect
startups with venture capital and [unding agencies, enhancing access to financial
resources.

Advocacy and Visibility: Through their achievements, alumni enhance the Centre’s
visibility and credibility, attracting talent, partnerships, and industry engagement.
Capacity Building: Alumni participate in workshops, training programs, and
knowledge-sharing sessions, supporting skill development in entrepreneurship,
innovation management, and commercialization.

Research and Technology Collaboration: Alumni collaborate on R&D projects and
technology transfer initiatives, enabling the commercialization of research outputs,

11. Monitoring & Evaluation

Half yearly reviews will be conducted to assess progress, address challenges, and
evaluate financial viability by designated committee.
A structured feedback from incubatees will ensure continuous improvement of

incubation services.

Exit evaluation will be conducted to assess readiness for market sustainability.

12. Application & Selection Process

Submission: Individuals and firms must submit incubation proposals in prescribed

format.

Screening: Proposals will be evaluated on innovation, technical feasibility, market

potential, and team capability.

Onboarding: Selected incubatees will sign incubation agreements before beginning

incubation support.

13. Incubatee Handholding Performa

Incubator Details

Incubator Name: [Incubator's full name]
Program Name: [Namc of the specific incubation program]
Mentor(s) Name: [Name(s) of assigned mentor(s)]
Holding Start Date: [Date]
[Date]

Expected Graduation Date:
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Incubatee details

Startup/Company Name: [Startup's registered name]

Promoters/Founders: [Names of founders]

Contact Information: [Phone number, email address]

Registered Office Address: [Address]

Business Sector: [e.g., HealthTech, AgriTech, FinTech, etc.]

Startup Stage: [e.g., Ideation, Proof-of-Concept, Early-
Revenue]

14. Workflow to be followed for Incubatees

Phase 1: Application and initial screening
The process begins with the incubatee submitting a formal application to a chosen incubation
center
Online application: Incubatee submit a detailed application (Executive Summary)
o Business plan and documents: The application must include a comprehensive
business plan, proof of incorporation, and memorandum of association. For newer
ventures, a detailed proposal and founder details are required.
Executive summary review: An initial screening committee at the incubator
evaluates the idea's technical and business feasibility based on the submitted
executive summary. The evaluation focuses on market potential, novelty, and the
team's strength by the designated committee.

Phase 2: Selection and admission
After the initial screening, shortlisted applicants advance to the final evaluation stage.

« Pitch presentation: The incubatecs present their business plan to an expert panel
followed by a Q&A session.

« Final evaluation: The committee assesses the idea based on predefined criteria,
which include potential market impact, scalability, and financial viability.

« Negotiation and agreement: If selected, the incubatee negotiates the terms of
engagement with the incubator. This leads to the signing of an incubation agreement
outlining rules, financial considerations (including potential equity), and
intellectual property (IP) policies.

Phase 3: Incubation and support
Once admitted, the incubatee begins the program, which can last from a few months to
several years, depending on the incubator. This phase focuses on developing and validating
the business concept. AN

4
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Infrastructure access: Incubatees receive access to physical or virtual workspaces,
including offices, labs, and meeting rooms.

Mentorship and advisory: Regular mentoring sessions are provided by industry
experts, experienced entrepreneurs, and faculty advisors to refine the business and
address operational issues.

Technical and business support: Incubators offer services in various areas, such as
legal, accounting, human resources, and intellectual property (IP) protection. This
helps incubatees build a solid operational foundation.

Product and market validation: Incubatees work on developing a minimum viable
product (MVP), conducting market research, and testing their product with initial
customers.

Networking and investor connects: The incubator facilitates networking events,
workshops, and opportunities to pitch to angel investors and venture capitalists.

Phase 4: Financial assistance

Securing funding is a key component of the incubation process, with government-backed
schemes like SISFS playing a major role.

» Seed funding: Incubators may arrange grant through disbursing bodies depending
on the merit of a proposal.

o Milestone-based disbursement: Funds could be released through disbursing
agencics in milestone-based instalments, contingent on the incubatee's performance
and achievement of agreed-upon goals.

15. Declaration/ Endorsement by Incubatee for his product

A product declaration or endorsement by an incubatee is a critical and legally binding
component of the incubation agreement in India. It serves to protect both the intellectual

property (IP) of the incubatee and the incubator by clearly defining ownership and
responsibility for the product.

The specific terms are detailed in the Incubation Agreement signed between the incubator and
the incubated company, often at the start of the program.

Key elements of the product declaration

1. Product ownership and origin
o Originality of the product: The incubatee declares that the core technology, product, or

service being developed is original work and does not infringe on any third-party

intellectual property.
¢ Pre-incubation IP: The incubatee is required to provide a clear record or a "declaration

worksheet" of any pre-existing IP (patents, copyrights, software code, etc.) that the

company brought into the incubation center. This creates a baseline for determining

ownership of new IP developed during the incubation period. a/
\
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2. Disclosure of IP developed during incubation

o Use of incubator resources: The incubatee must inform the incubator if they have used
any of its infrastructure, hardware, software, or test facilitics to develop the product or
generate new IP.

« Collaboration with faculty/mentors: If the product's development involved
collaborative work with incubator-affiliated faculty, students, or mentors, the incubatee
must declare this. The agreement will specify how IP rights/ ownerships/ benefits are
shared in such cases.

. Repofting new IP: The incubatee agrees to maintain and periodically update a record
with the incubator detailing any new IP developed while under incubation.

3. Indemnity and disclaimer

o Indemnification: The incubatee agrees to indemnify the incubator against any claims,
damages, or liabilities arising from the incubatee's product. This means the incubatee is
responsible for any legal issues stemming from their business, including product defects
or IP infringement.

o Incubator's disclaimer: The incubation agreement explicitly states that the incubator
does not guarantee the success, marketability, or quality of the incubatee's product. By
signing, the incubatee acknowledges that they cannot hold the incubator responsible for
the product's performance.

4. Authorization and compliance
Statutory compliance: The incubatee declares that they will comply with all relevant
laws, statutory permissions, and regulations concerning their product or busincss. This
includes obtaining certifications like FSSALI (for food products), relevant licenses, and

other regulatory approvals.
o Proper utilization of funds: If the incubatee receives seed funding or grants, they
declare that the funds will be used strictly for the purposes outlined in the approved
business plan and for developing the product. A utilization certificate is often submitted

to verify this.
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**The declaration statement is:

Product Declaration and Commitment

As the Incubatee of [Incubator Name], we declare and commit to the following
regarding our product, [Product Name]:

« Originality & IP: All core technology and IP are our original work, and we possess
the necessary rights.

o No Infringement: We confirm that our product does not and will not infringe on any
third-party patents, copyrights, or other intellectual property rights.
Compliance: We will comply with all relevant laws, regulations, and industry
standards applicable to our product and business in India.

» Liability: We accept all legal and financial liability related to our product's
development, marketing, and performance.

o Indemnity: We will indemnify the Incubator against any and all claims and costs

arising from our product.

16. Legal Framework

16.1 Governing Law & Arbitration

The laws applicable in India shall govern this policy. Any disputes shall first be resolved
amicably. If unresolved, disputes will be referred to arbitration under the Arbitration and

Conciliation Act, 1996. The decision of the Arbitrator shall be binding, and the place of

arbitration will be Mahendergarh.

16.2 Force Majeure
Neither CUH nor the incubatee shall be held responsible for non-fulfillment of obligations

under this agreement if caused by events beyond their control, such as natural disasters, war,

strikes, or government regulations.

16.3 Disclaimer

The incubator's role is to provide support, not to guarantee the success of the startup, thereby

protecting the incubator from future claims.

NOT WITHSTANDING WHAT IS CONTENDED IN THE POLICY, THE
DECISION O‘F THE VICE-CHANCELLOR IS FINAL Q/

r
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Phase
This phase establishes a clear roadmap for the incubation journey.
e Signed Incubation Agreement: Confirmed and filed.
Initial Needs Assessment: Identify key gaps in business model, technology, market,
and team.
Define Key Objectives: Set clear, measurable goals for the incubation period in the
following areas:
o Product: [e.g., Develop a functional prototype, launch a beta version]
o MarKet: [e.g., Conduct market validation, acquire first 10 paying customers]
o Financials: [e.g., Secure seed funding, achieve profitability]
o Team: [e.g., Recruit a co-founder, hire a developer]
Establish Key Performance Indicators (KPIs): Set targets for tracking progress
toward the goals.
Mentorship Plan: Assign specific mentors based on the startup's needs.

Phase 2: Monthly Handholding Checklist
This checklist is required for regular progress tracking and includes key activities to support
the incubatee.
Month [X]
Date: [Date of meeting]
e Meeting Agenda: [Discuss progress, challenges, next steps]
Mentoring Session:
o Mentor's Feedback: [Key advice or guidance given]
o Incubatee's Takeaways: [Actionable items from the session]
e Progress Review:

o Product Development: [Update on prototype, feature development]

o Market Validation: [Results of customer intervicws, testing]

o Sales/Revenue: [Update on customer acquisition, sales figures]

o Milestones Achieved: [List goals accomplished this month]

o Challenges Faced: [Document any roadblocks or issues]
Incubator Services Utilized: [e.g., Lab access, office space, networking events,
workshops]

Action Items for Next Month:

o Founder: [Specific tasks for the incubatee]

o Mentor: [Support to be provided by the mentor]

o Incubator: [Resources to be provided by the incubator]

Phase 3: Area Specific Support Tracking
This section details the specialized support provided by the incubator.
A. Business strategy and planning
Model Canvas: Reviewed and refined.
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Go-to-Market Strategy: Developed and implemented.
Business Plan: Finalized and investor-ready.

B. Financial management and funding
« Financial Projections: Developed and updated.
o Investor Pitch Deck: Created and refined.
« Funding Guidance: Support provided in securing grants or venture funding
 Financial Compliance: Ensured all financial obligations are met.

C. Technology and product development
o Prototyping: Access provided to labs or resources.
Technology Advisory: Connected with subjecl maller experts.
Product Testing: Support provided for product and market validation.

D. Legal and compliance

o Company Incorporation: Verified legal status.

o Intellectual Property (IP) Filing: Support provided for patent or trademark
filings.

o Regulatory Compliance: Guidance on navigating industry-specific
regulations.

E. Team and human resources

o Team Expansion: Assistance provided in hiring key personnel.

o Training and Workshops: Atlended sessions on [e.g., markeling, {inancial
modeling].

Phase 4: Quarterly Performance Review
A more in-depth review of the incubatee's progress every three months.
» Date of Review: [Date]
o Performance Against KPIs; [ Analyze progress against initial targets]
e Strategic Adjustments: [Document any changes to the original plan]
» Overall Assessment: [Mentor's overall assessment of the startup's performance and
trajectory]
» Support Plan for Next Quarter: [Adjustments to the handholding strategy]

Phase 5: Graduation and Exit Strategy
This final phase prepares the startup for its post-incubation life.
¢ Graduation Readiness Assessment: Evaluate if the startup has met all graduation
criteria.
¢ Exit Plan: Discuss post-incubation support and expectations.
Incubation Period Feedback: Collect feedback from the incubatee on their
/L~ €Xperience.

e Incubation Status: [Graduated/Exited/Extended] ” [
\ -
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Annexure-2

CENTRAL UNIVERSITY OF HARYANA (CUH)

APPLICATION FORM FOR INCUBATION SUPPORT

1. Basic Information
Name of the Applicant / Founder:

Designation:
Name of Startup / Firm

Legal Status (Private L.td / LLP / Partnership / Proprietorship):

Date of Registration:
Registration / CIN Number
Registered Office Address:
Correspondence Address
Email ID:

Mobile Number:

Website (if any):

2. Team Details
Provide details of all team members involved in the project:

Name Designation Qualification Experience Role in Project

3. Details of Technology / Innevation
Title / Name of Technology / Product:
Origin of Technology (Developed at CUH / Transferred from CUH / External Source):

Brief Description of Technology / Product:
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Stage of Development (Idea / Prototype / Pilot / Commercial):

Potential Customers / Target Segment:

4. Intellectual Property Status
Patent / Copyright / Trademark Filed: O Yes L1 No

Details of IPR (Application No., Date, Country, etc.)
Ownership (Applicant / CUH / Joint / Other)

Type of Technology Transfer (if from CUH): Exclusive or non-exclusive

5. Business Plan Summary
Estimated Market Size and Potential:

Key Milestones (next 2 years):

Current Funding Status (Self / Angel / Govt / VC):

6. Support Required from CUH

Type of Support Details / Requirements
Infrastructure (office, lab space,

equipment)

Technical Mentorship

Business / Financial Mentorship

Training & Workshops

Others (specify)

7. Declaration by Applicant

I'hereby declare that all information provided above is true to the best of my knowledge. I agree
to abide by the rules, regulations, and policies of the Central University of Haryana (CUH)
regarding incubation support and technology commercialization. I understand that any false
information or breach of policy may result in cancellation of my incubation agreement.

Signature of Applicant:
Name:

Designation: -

Date:



Place:

8. For Office Use Only (To be filled

Date of Receipt of Application
Screening Committee Review Date
Recommendation (Approved / Not
Approved / Pending)

Type of Incubation (Physical / Virtual)
Duration Approved

Remarks / Conditions (if any)
Signature of Director CII

CUH Incubation Cell)
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Annexure-XIV

sRIoT By Rfeafiere

(dw= & wifufem dwm-25 (2009) ¥ wea snfi)

wiie-urelt, w¥Eg- 123031 (Bfarom
CENTRAL UNIVERSITY OF HARYANA

(Established vide Act No. 25 (2009) of Parliament)
Jant-Pali, Mahendergarh-123031 (Haryana)

No: CUH/2025/Reg. off./1734 Date: 14.07.2025

fAIciesT 3TRIT/SUSPENSION ORDER

Whereas, serious allegations have been received regarding the involvement of Dr. Pankaj
Kumar, Assistant Professor, Department of Journalism and Mass Communication, in
unauthorized handling and experimental use of explosive substances at his personal
premises;

And whereas, it is further reported that improper disposal of such materials led to a public
safety incident in Hisar District, and FIR No. 0314 dated 24/6/2025 has been registered in this
regard at Hisar City Police Station, under relevant provisions of law;

Such conduct, if proved, would constitute grave misconduct and a violation of Rule 3(1) of the
Central Civil Services (Conduct) Rules, 1964, as well as provisions under Ordinance 5 of the
University Ordinances.

Now, therefore, in exercise of the powers conferred under Rule 10 of the CCS (Classification,
Control and Appeal) Rules, 1965, read with Ordinance 5 of the University, the Competent
Authority hereby places Dr. Pankaj Kumar under suspension with immediate effect.

Orders regarding subsistence allowance as per Rule 10(3) of the CCS (CCA) Rules, 1965 shall

be issued separately.
cg\(\m—“"/
/

w\\\ e LR

Foataa / Registrar
gaard UE v Hr g

Copy of above is forwarded to the following for informatlon and necessary action:

Dr. Pankaj Kumar, Assistant Professor, Department of Journalism & Mass Communication, CUH
Finance Officer, Central University of Haryana

Assistant Registrar, Vice-Chancellor’s Secretariat (for kind information of Hon’ble Vice-Chancellor)
Upper Division Clerk, Registrar Office (for record in Registrar’s Office)

N S
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Annexure-XVIII
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Annexure-XXV

sRam oy favafdarey

CENTRAL UNIVERSITY OF HARYANA
(Fae Afafm 25 (2009) & d'a venfud)
(Established vide Act No. 25 (2009) of Parliament)
Ma: Sie—urell, TdaT—Ag=ve (ERamm) . 123031
Village: Jant-Pali, Distt: Mahendergarh (Haryana)-123031

No.: CUH/2025/Estt.Sec./T/32F Dated: ©9 / {0 /2025
FTAT AT / OFFICE ORDER

This is in reference to the letter No. CUH/2025/Estt.Sec/T/712 dated 21.08.2025
vide which you were given 01 month time to join to the post of Assistant Professor,
Department of Commerce otherwise your lien will be automatically terminated, as you have
not joined the post within the stipulated period, the lien you held on the position of Assistant
Professor, Department of Commerce, is hereby terminated with effect from 20.09.2025
(AN).

This issued with the approval of the Competent Authority.

o
34 el (ST
Deputy Registrar (Estt.)
Dr. Pinki
Associate Professor (Management)

Shri Vishwakarma Skill University (SVSU)
Palwal, Haryana - 121102

Copy of the above is forwarded to the following for information and necessary
action.

1. Assistant Registrar, Vice-Chancellor's Secretariat (for kind information of Hon'ble
Vice-Chancellor), Central University of Haryana, Mahendergarh.

2. Registrar, Central University of Haryana, Mahendergarh.

3. Finance Officer, Central University of Haryana, Mahendergarh.

4. Dr. Pinki, Associate Professor (Management), Shri Vishwakarma Skill University,
Palwal, Haryana.

5. Registrar, Shri Vishwakarma Skill University, Palwal, Haryana.

6. Assistant Registrar, Academic Branch, Central University of Haryana,
Mahendergarh — for reporting in the next meeting of the Executive Council.

~
oy 9a v~ V. g
Pt
eI Feraiod (TA19)

Assistant Registrar (Estt.)
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el | RecaiptNo.__22% Annexuresili
i ) Date el 202y
farn v / Estabshment Branch
framen #2m favatadgara.
Sentral University of Harvan
Y R—_—

a1 AL LIl

The Registrar

Central University ot Haryana
Mahendergarh.

Dated:- 16/09/2025

Subject:- Rejoining of duties on the post of Security Officer
Sir,

V\l/é;hsedulet: .Respejct | Kashish Sood wants to put few lines for kind consideration and favorable action
i\mh s to inform you that after the acceptance of withdrawal of resignation by the Competent
ority on 29/08/2025, 1 have reported to my duties at University on 16/09/2025 ¢ (F/N).

Keeping in the view of above, | request you to kindly allow me to rejoin my duties. | cnsure you that |
will discharge my duties with full enthusiasm and dedication. | shall be grateful it you kindly issue the
necessary orders regarding joining.

Thanking You.

Yours Sincerely
: X« N\~ - '
A =1 B Lo
\,L\- . (,C\\)/O
. :\.\
Kllshlhl Sood
A-130 °
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A ST fayr @ HONOURS YOUR TRUST

Ref, No. Z0/DGP /HRM L5 /2025-26

Mr. Kashish Sood
Emp No.- 72521
Securlty Officer

Date : 15.09.2025

We refer to your RESIGNATION appl
reconmmended by our Office on 01-09-2
Competent authority at Office who
vide letter ref no. HOPSD 2025-26/396
immediate effect

Therefore you are relleved from Bank's service immediately on acceptance of this
letter. Your relieving is subject to compliance of the following terms and conditions and
others as are applicable in the matter:

1. the Bond Money of Rs. 2,00 Lacs (Rupees Two
ent letter and the Bond executed at the time of

2. All dues payable to the Bank, if any are to be recovered from you before your
relieving.

3 You have to submit the Exit Interview, in terms of Head Office Circutar No.
CHO/PMG/2015-16/23 dated 25,08.2015, which is to be submitted to H.O. PSD
Department,

4. If you were provided with any furniture/fixture/mobile/laptop/iPAD, the matter

willﬁe dealt with and complied in terms of the latest guidelines of the Bank in this
matter.

5. The salary & allowances in lieu of shortfall in the 1 ‘ i iod is 1
month's notice period is to be
recovered from you before your relieving. ”

Your relieving from service of the Bank is subj ' i
ect to meticulous compl
above terms and conditions. | LD wbli—"\\o: (\)-f e
YL & ~

oS
\\ \\‘\5‘\ gO:) )

pur w}é\uq\,}/bfbg‘

@ A, st swratera, aefar; argem W, @5, gafa, afie adET - 713206
UCO Ban .
k, Zonal Office, Durgapur; At-Einstein Avenue, B-Zone, Durgapur, Pashchim Burdwan - 713205

T er/Contact Number: 9832121051 $3® E-mall: zoburdwan.hrm @ucebank.co.in Page-192
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MEMORANDUM OF UNDERSTANDING
BETWEEN

CENTRAL UNIVERSITY OF HARYANA, MAHENDERGARH

and

Focal Skill Development Pvt Ltd (Focalyt),

Focalyt

A Skig-Tech brand of Focal Skil

at

Central University of Haryana, Mahendergarh

Reglstrar
gRawon a‘ﬁm favafaene

tral University of Haryana
Ce:ﬁ'ﬁ - 123029

Mahendergarh, Haryana - 123029
Page-204



MEMORANDUM OF UNDERSTANDING
BETWEEN
CENTRAL UNIVERSITY OF HARYANA. MAHENDERGARH
AND
FOCAL SKIL.L DEVELOPMENT PVT LTD (FOCALYT)

Central University of Haryana is one of the fifteen new Central Universities established by Ministry
of Human Resource Development, Government of India (Gol) in X1 Five Year Plan (2007-2012) under
the Central University Act-2009 of the Parliament.

The University has been accredited with *A’ Grade in the second cycle of NAAC assessment and
accreditation conducted in August 2023. The University has been listed among the top 150-200
Universities in NIRF ranking. The University is fully funded by the University Grants Commission
(UGC). Permanent Campus of the University is situated in 484 acres of land at Jant-Pal Villages,
Mahendergarh district of Haryana from where CUH s running its academic operations. Presently the
University offers 86 academic programmes (UG/PG/Research).

Recently, the University has:

* Won the FICCI Higher Education Excellence Award 2025 (*Emerging University of the Year’).

* Secured a place in the Times Higher Education (THE) World University Rankings 2026 debuting
in the 10011200 global band and ranking 44th in India, with a global rank of 781 in research quality,
* Emerged as the #1 University in Haryana in THE Rankings.

Whereas, FOCALYT (A Skill Tech brand of Focal Skill Development Pvt. Ltd) a comparny having
its corporate office at SCF 3-4, Second Floor, Shiva Complex, Zirakpur, Mohali (hereinafter referred to
as “Focayt™ which expression shall, unless it be repugnant to the subject or context thereof, include its
successors and permitted assigns) of the OTHER PART. Focalyt has been pioneer in imparting Future
technology related training in areas of Al & ML (Artificial Intelligence & Machine Learning), 10T
(Internet of Things), Robotics, Drone, Big Data, Codding and Programming.

WHEREAS, both

¢ Central University of Haryana, Mahendergarh and Focalyt recognize the need to create
momentum in Artificial Intelligence and other emerging technologies

® Appreciate the value that these technologies can bring to society through entrepreneurship and
innovation.

* Desire to create solutions using these technologies to impact society.

* Intend to collaborate to build an ecosystem of Hub and spoke model in advanced technologjes
and create a momentum in research, both applied and fundamental, that has the potential of
addressing social problems in 'the region at the Central University of Haryana,
Mahendergarh.

-
%,
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Registrar ) S
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Central Unwversity of Haryana
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NOW. THEREFORE. in consideration of the mutual promises made herein and of good and valuable
consideration, the receipt and sufficiency of which both Central University of Haryana,
Mahendergarh and Focalyt hereby acknowledge and agree to sign this Memorandum of
Understanding

ARTICLE 1: PURPOSE

Both parties Central University of Haryana, Mahendergarh and Focalyt intend to collaborate with
the purpose of

i.  Bringing the best academic and industry content for educating 'local talent in emerging

technologies.

. Conduct workshops, internships and training courses for students for skill development in
emerging technologies.

iii.  Conduct Faculty Development Programs in emerging technologies

iv.  Create center of Innovation in Emerging Technologies for training of students in association with
Industry Partners and Associations. Samsung Innovation Campus project would be launched at
Central University of Haryana, Mahendergarh campus to implement skill development
programs in Al, Codding and Programming and Big Data under Samsung Innovation Campus
Initiative.

v. Create Hub and Spoke mode! for skill training outreach in Emerging Technologies with Central
University of Haryana, Mahendergarh as Hub Center and Various Schools colleges and other
educational institutes as Spoke centers.

vi.  Mentoring start-ups with emerging technologies.
vii.  Execute projects with social impact in association with students, academicians and industry
mentors.
viii.  Raise awareness on impact of these technologies will have on future careers, skills and society

through events, workshops, hackathons etc.

ix.  Central University of Haryana, Mahendergarh and Focalyt shall jointly organize inaugural,
valedictory and knowledge sessions during hackathons and competitions. Central University of
Haryana, Mahendergarh and Focalyt shali collaboratively design and execute
hackathons/competitions in emerging technologies with structured participation and evaluation.

X.  Central University of Haryana, Mahendergarh and Focalyt shall ensure co-branding across
all physical, digital, and media platforms associated with the events.

ARTICLE-2: SCOPE AND RESPONSIBILITIES OF FOCALYT

i.  Provide Industry ready training in advanced technologies such as Al, Machine Learning, [oT,
Coding, etc.

ii.  Run faculty development programs.

iti.  Co-teach modules on advanced technology areas.

fv.  Conduct workshops, internships and training courses for students and ‘teachers for skill
development in emerging technologies.

v.  Samsung Innovation Campus project would be launched at Central University of Haryana,
Mahendergarh campus for training students in emerging technologies like Al, Big data and
coding 3

o W4
%V‘U\N%%ﬁﬂ Registrar \%
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vi.

vii.

viii.

Xi.

Create Hub and Spoke model for Education outreach in Emerging Technologies with Central
University of Haryana, Mahendergarh as Hub Center and Various Schools and colleges and
other educational institutes as Spoke centers.
For effective implementation of the training programs Focalyt will:

a. Provide trainings content, modules other resources material for the identified training
programs.
Introduce domain expertise, technical know-how and industry expert in skill programs.
Provide faculty for training support
Distribution of trainings kits to enrolled candidates as per training program guidelines
Coordinate with Sector Skitl Councils/Govt. Agencies for Training of Trainers to enable
certified and experienced faculty to be deployed for training.
f.  Branding and Social Media marketing of Project as per project branding and marketing
guidelines
Overall supervision / administration of the Training Programs.
Monitoring the program and its continual improvement.
i.  Coordinate for proper assessment.
J- Certification of pass out trainees

o oo o

C R

Mentoring start-ups with emerging technologies

Execute on projects with social impact in association with students, academicians and industry
mentors.

Raise awareness of the impact these technologies will have on society

Attract industry to engage with students and faculty in the university.

ARTICLE 3- SCOPE AND RESPONSIBILITIES OF CENTRAL UNIVERSITY OF HARYANA,
MAHENDERGARH

ii.

Facilitate implementation of training programs in emerging technologies in association with
Focalyt.
Facilitate in training delivery in association with the Focalyt by providing existing available
infrastructure like:

a. Provide Classrooms as per the batch requirements
Computer Lab and Internet facility for the proposed skill program.
Available domain labs/practical labs in emerging technologies
Provide projector/Smart Class for training purpose
Utilities like washrooms, electricity, water ete.
Hostel facilities for candidates wherever applicable as per Central University of
Haryana, Mahendergarh norms
Admission support of exiting candidates of institute. Enrollments of students of Central
University of Haryana, Mahendergarh in training programs as per the training program
eligibility and guidelines
Allow branding installation of Project in campus
Support in Pre Test, Admission, Training, Assessments, Certificate distribution of trainees as
per the skill program requirements,
b. Support in arranging Events, Project Launch etc.

e Ao o

c. Ensure above 85% Attendance of all the trainees. 7
d. Any other support required by Focalyt for identification and /or acquisition and /or P
implementation of training program as per agreed terms B
AN wfira Registrar -
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vi.

vii.

viii.

Xl

e.  Provide boarding and lodging accommodation for the executives and specialists brought in
by Focalyt to the center as per university norms

f.  Provide space for working of administrative staff for program executions

Facilitate in Promoting the training programs as per the branding and marking guidelines of the

programs

Facilitate Hub and Spoke model for Education outreach in Emerging Technologies with Central

University of Haryana, Mahendergarh as Hub Center and Various Schools colleges and other

educational institutes as Spoke centers,

Provide joint certifications along with Focalyt to students trained under Hub and spoke model

in emerging technologies

Participate and Engage with Focalyt in conduction of Hackathons and competitions in emerging

technologies with Central University of Haryana, Mahendergarh as Hub center

Engage in research activities/projects with the Focalyt on topics of interest.

Provide a single point of contact that will actively participate and coordinate in regular steering

committee meetings.

ARTICLE-4: EFFECTIVE DATE AND DURATION OF MOU

This MOU shall be effective from the date of its execution by competent authorities at both
ends.

The duration of the MOU shall be for a period of 5 years from the effective date.

During its tenancy, the MOU may be extended or terminated by a prior notice of not less than
3 months by either party. However, termination of the MOU will not in any manner affect the
on-going projects or trainings being undertaken at that point of time under the MOU.

Any clause or article of the MOU may be modified or amended by mutual agreement of Focalyt
and Central University of Haryana, Mahendergarh.

ARTICLE-S: IPR

Both the parties disclaim any right to or interest in each other’s trademark/s and copyrights
relating to the methods, the programs, courseware, operation manuals, information, material and
services made available by each other hereunder and the goodwill derived there from and further
agrees not to divulge or disclose information, procedures, technical and other information and
programs made available by either Party confidential or proprietary to either Party.

ARTICLE-6: CONFIDENTIALITY

During the tenure of the MOU, both Central University of Haryana, Mahendergarh and
Focalyt will maintain strict confidentiality and prevent disclosure of atl the information and data
exchanged under the scope of this MOU for any purpose other than in accordance of this MOU.
Both Central University of Haryana, Mahendergarh and Focalyt shall bind their respective
personnel who come into possession or knowledge of any confidential information not to disclose

the same to third parties without written approval of the disclosing party or use such conf‘ dential -
information for any use other than intended under this agreement or projects. |2 (e
% K gertd /Registrar K%
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iii.  Further both Central University of Haryana, Mahendergarh and Focalyt shall put in place
adequate and reasonable measures to keep and store confidential information secure so as to
prevent any unauthorized use.

iv.  Parties to the AGREEMENT have expressly agreed to hold the entire information and documents
related to this program as strictly confidential. Each Party, shall, upon request of the other Party,
return all materials, details, documents and records in possession of the Party at the time of
termination of this AGREEMENT that were provided by the other Party and shali destroy all the
related materials and softcopies/electronic devices etc. and shall furnish a declaration to that
effect.

v. The confidentiality obligations of this AGREEMENT shall remain in effect for 2 years after the
termination or expiration of this AGREEMENT.

ARTICLE-7: RESOLUTION OF DISPUTES

i.  This agreement shall take effect and be construed in accordance with the laws of India and be
subject to the jurisdiction of the courts at Mahendergarh.

ii.  The dispute or difference whatsoever arises between PARTIES in relation to or in connection
with this AGREEMENT both the parties, after raising their grievances in writing to other party,
shall first try to resolve the dispute/difference amicably between themselves, failing which the
matter shall be referred to and settled through arbitration. The arbitration proceedings shall be
held in accordance with the provision of THE ARBITRATION AND CONCILIATION
(AMENDMENT) ACT, 2015 (as amended up to date). The venue of arbitration shall be
Mahendergarh and Language of arbitration shall be English.

ARTICLE 8: FORCE MAJURE

No party shall be liable or responsible to the other party, nor be deemed to have defaulted under or
breached this agreement for any failure or delay in fulfilling or performing any term of this
agreement, if such failure or delay is caused by FORCE MAJURE events such as War, Civil War,
Riots, Act of terrorist, Lockdowns, Earth downs, Pandemic, Epidemic or other natural calamities
which are beyond control of any person as Act of God. The impacted party shall give notice in writing
within 10 days of FORCE MAJURE event to the other party stating the period of time the occurrence
is expected to continue. The work will be deemed suspended/paused during such time period of
FORCE MAJURE event and the impacted party shall resume the performance of its obligations as
soon as reasonably practicable after the removal of clause from the point where the work was

suspended.

ARTICLE 9: MISCELLANEOUS

i.  The headings and subheadings are inserted for convenience only and shall not affect the
construction of this Agreement,

il.  No failure to exercise and no delay in exercising. on the part of a Party, and right, remedy, power
or privilege hereunder shall operate as a waiver thereof;, nor shall any single or partial exercise
of any right, remedy, power or privilege hereunder preclude any other or further exercise thereof
or the exercise of any other right, remedy, power or privilege provided by law.

iii. After this Agreement has been signed, all preceding understandings/negotiations and

correspondence pertaining to it shall become null and void. | e
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ARTICLE 10: FINANCIALS

1. No fees and No revenue sharing shall be applicable for the training programs which are funded
under CSR initiatives (e.g. Samsung innovation Campus initiative) or Govt funded projects

ii.  For any fee-based programs for students of Central University of Haryana, Mahendergarh
(e.g. internships), fees and revenue sharing shall be applicable only after approval of Central
University of Harvana, Viahendergarh.

iii.  For training programs conducted by Focalyt outside Central University of Haryana,
Mahendergarh campus for non- Central University of Haryana, Mahendergarh students
under Hub and spoke model, fee shall be decided mutually by Focalyt and concerned school or
college where training program shall be implemented.

ARTICLE 11: PROGRAM GUIDELINES

i.  Central University of Haryana, Mahendergarh and Focalyt shall comply to the project

guidelines as specified by the donor agency

it.  Students shall be enrolled in the training programs as per the specified eligibility criteria, and
petformance targets to ensure fair participation and measurable outcomes.

iii.  Both parties shall comply to the branding and marketing guidelines for branding and cobranding
of programs in offline and online media

iv.  All the program and related guidelines shall be shared by Focalyt over email/writing time to time
as per the program requirements.

IN WITNESS WHEREOF PARTIES HERETO HAVE ENTERED INTO THIS AGREEMENT
EFFECTIVE AS ON THE DATE AND YEAR FIRST WRITTEN ABOVE.

\~ ..:E\J_.'_Zr' s
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For Central University of Haryana, Mahendergarh

For Focal Skill Development Pvt. Ltd
{Focalyt)

Signature
- \W\—2e xS
@'ﬁﬁ'ﬂ /Registrar
Name: A i ?' Freaf
Central University of Haryana
wE=Tg. BRaT- 123029
Designation: ~ Mahendergarh, Haryana - 123029

Signature- “"}
Name: |- movg\w Shavrss

Designation: [y, MmAnPAGLE L

Witness | ﬂ“\ ¢ (-DY‘-(mWf‘L)
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[Memorandum of Understanding (MoU) withJindal Dental And Implant center,
Mhahendergarh.

TRis Memorandum of Understanding (MoU) is made between Central University of
Haryana, Jant-Pali, Distt Mahendergarh, Haryana (hereinafter referred to as CUH) as

Pirty of the First Part.
AND

]igdal Dental And Implant center, Mahendergarhof the Second Part.
Né)w this Agreement Witnesses as Follows:

EREAS, Central University of Haryana is an Autonomous Organisation under the
inistry of Education, Govt. of India. The CUH is fully funded by the Government of
India. The CUH having its permanent campus at Villages- Jant-Pali, Distt. Mahendergarh
and Transit Camp Office at 3113, Opp. H.No. T-25/8DLF-111 sector-24Gurugram-
182010 Haryana.

AND WHEREAS]Jindal Dental And Implant center, Mahendergarhproposes to
provide medical and diagnostic facilities to the CUH employees and their dependents
faQnily members on the prevailing rates as prescribed by CGHS as amended from time to

vime.
Né)w Therefore, it is hereby agreed between the parties as follows

§ 1. Objective:
’ Registrar
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* The Objective of this MoU is to provide quality medical services to the
employees of CUH and their dependents as and when they are required to
have indoor treatment, diagnostic procedures, other similar test etc, and
OPD consultation at the Hospital on CGHS rates.

* The management shall provide quality service as per standard medical
practice.

2. General Conditions:

» The Hospital shall provide all the facilities/services available in the
hospital as approved by CGHS on CGHS rates to the employees and their
dependent family member on production of Health Card/ldentity
Card/Certificate issued by the University.

* No retainer ship fee will be paid by the CUH

¢ This MoU represents the entire agreement between the parties and
supersedes all previous negotiations, representation and agreement
whether written or oral.

* The effective date of this MoU is the date of signature last affixed,
However, CUH has the right to terminate the MoU without assigning any
reasons.

* The continuation/renewal of this agreement shall be reviewed by the
CUH from time to time and will depend on the satisfactory of rendered by
the hospital.

* Any services specifically itemized in this agreement will be subject to
separate discussion, agreement and term and agreed upon in writing.

» If either the Hospital or the CUH has difficulties in fulfilling the agreement,
they must inform the other party and explore together alternative ways of
meeting the agreement The hospital shall not discriminate in any way
against the CUH employees/dependents receiving treatment/undergoing
test, etc. in Hospitals as compared to other patients.

+ Package Rate shall mean and include lump sum cost of in-patient
treatment/day care/diagnostic procedure for which a CS (MA)
beneficiary has been permitted by the Competent Authority or for
treatment under emergency from the time of admission to the time of
discharge including (but not limited to) (1) Registration Charges, (ii)
Admission Charge, (iii} Accommodation Charges including patient's diet.
(iv) Operation Charge, (v} Injection Charge. (vi Dressing Charges, (vii)
Doctor/consultant visit charges, (viii) ICU/ICCU Charges, (ix) Monitoring
Charges, (x) Transfusion Charges, (xi) Anaesthesia Charges, (xii)
Operation theatre Charges, (xiii) Procedural Charges/Surgeon's Fee, (xiv)
Cost of surgical disposable and all sundries used during hospitalization,
(xv) cost of medicines, (xvi) Related routine and essential investigations,
(xvii) Physiotherapy Charges etc., (xviii) Nursing care and charges for its
services.

* Expenses on toiletries, cosmetics, telephone bills etc., not be charged and
not to be included in package rates.

* Private Ward is defined as a hospital room where single patient is
accommodated and which has an attached toilet (lavatory and bath). The

AN R Registrar -4 3
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room should have furnishings like wardrobe, dressing table, bed-side
table, sofa set. etc., as well as a bed for attendant. The room has to be air-
conditioned.

e Semi-Private ward is defined as a hospital room where two to three
patients are accommodated and which has attached toilet facilities and
necessary furnishings.

» General Ward is defined as hall that accommodates four to ten patients.

* Normally the treatment in higher category of accommodation than the
entitled category is not permissible, However, in case of an emergency
when the entitled category accommodation is not available, admission in
the immediate higher category may be allowed till the entitled category
accommodation becomes available. However, if a particular hospital does
not have the ward as per entitlement of beneficiary, then the hospital can
only bill as per entitlement of the beneficiary ever thought the treatment
was given in higher type of ward. If, on the request of the beneficiary,
treatment is provided in a higher category of ward, then the expenditure
over and above entitlement will have to be borne by the beneficiary.

+ The hospital shall also provide treatment/investigation facilities to the
beneficiaries and their eligible dependent family members at its own
rates or rates approved under CS (MA) Rules, whichever is lower.

* During the in-patient treatment of the CS (MA) beneficiary, the Hospital
will not ask the beneficiary or this attendant to purchase separately the
medicines/sundries/equipment or accessories from outside and will
provide the treatment within the package rate, fixed by the CGHS which
includes the cost of all the items.

e If one or more minor procedures form part of a major treatment
procedure, then package charges would be permissible for major
procedure and 50% Charges for minor procedure.

3. APPROVED RATES TO BE CHARGED

» The Empanelled Hospital agrees that it shall charge from the CUH
employee and their dependent family members as per the rates for
particular procedure/package deal as prescribed by the CGHS on
prevailing rate amended from time to time.

e The CUH employees and their dependent family members have to
produce valid Health Card/ldentity Card/Certificate issued by the
University.

4. DURATION OF AGREEMENT

» This agreement shall remain in force for a period of 5 years or till its
modified or revoked, whichever is earlier.

» The Agreement may be extended further subject to satisfactory service
provided to CUH employees & their dependents with mutual consent,
Both the parties shall retain the right to terminate the MoU at any time
without assigning any reason giving one-month prior notice. In case of
termination of services patients already admitted in the hospital shall
continue to be treated till discharge or complete cure as per agreed rates
between the two parties.

%\{ Mﬂﬁ‘ﬁ.'Registrar
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5. PAYMENT OF SEVICES

* For availing the facility of OPD/IPD/Emergency treatment as Per
prevailing CGHS rates, the payment shall be made directly by the
employee or dependents of employee to the hospital in case of OPD and
IPD.

6. TREATMENT IN EMERGENCY

* In emergency, the hospital shall not refuse admission to CUH employees
or their dependent family members.

* The Hospital will not charge any extra fees towards the Emergency
registration and visitor passes, etc. This is applicable in case of OPD/IPD
treatment also.

* In case serious patients are required to be shifted to higher Centre due to
any reasons (either attendants willing or need of advanced better facility)
treating doctor/hospital will provide full support guidance and explain
treatment procedure as and where required with best possible help while
shifting the patient.

7. REMOVAL FROM LIST OF EMPANELLED HOSPITALS:

* In case of any violation of the provision of this MoU by the Hospital such
as: (a) refusal of service, (b) over billing, after the hospital has been
empanelled, the CUH shall have the right to withdraw the empanelment of
the hospitals as the as the case may be.

8. ARBITRATION IN CASE OF DISPUTE:

* All disputes and differences of any kind whatsoever arising out of or in
connection with the MoU shali be referred to and settled by the mutual
discussion by responsible Officer from both sides.

* Any legal liability arising out of such services shall be the sole
responsibility and shall be dealt with by concerned empanelled hospital.
Services will be provided by the Hospital as per the terms give above

AGREED AND ACCEPTED
For Central University of Haryana For..Jindal Dental and Implant
Center, Mahendergarh....
Contactno. 9411848810
< AL ovway 4
gewaa Registrar .
: Rgmn Ay fvaRama '%“‘
Central University of Haryana Signature:
Signature: =g, ERAT- 123029 Name- Dn. Divys TINDAL
Name -Prof. SUali'Refiaty Haryana - 123029 pegjanation-
Designation- Registrar Date:
Jidal Dental & implant Centra
Official Stamp {l ’ I ’29'2 5 Official Stamp Dr. Divya findal
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Purpose : MEMORANDUM OF UNDERSTANDING to be submitted at Central university of haryana jant pali

The PMERidY Shit P eT DT it RS MUY v M it Destat-CareOrtirido eRY Aapdhy.nic.

Implant center, Mahendergarh.

This Memorandum of Understanding (MoU) is made between Central University of
Haryana, Jant-Pali, Distt Mahendergarh, Haryana (hereinafter referred to as CUH) as

Party of the First Part.
AND

Mamta Dental Care Orthodontic And Implant center, Mahendergarh of the Second

Part.

Now this Agreement Witnesses as Follows:

WHEREAS, Central University of Haryana is an Autonomous Organisation under the
Ministry of Education, Govt. of India. The CUH is fully funded by the Government of
India. The CUH having its permanent campus at Villages- Jant-Pali, Distt. Mahendergarh
and Transit Camp Office at 3113, Opp. H.No. T-25/8DLF-111 sector-24Gurugram-

122010 Haryana.

. AND WHEREASMamta Dental Care Orthodontic And Implant center,
/%/_‘- *4,, hendergarhproposes to provide medical and diagnostic facilities to the CUH

W
S loyees and their dependents family members on the prevailing rates as prescribed
c H - .
e " . HSas amended from time to time.
>
*

1. Objective:

egistrar

"’Orary pu“\.‘cuﬂﬂ“" Therefore, it is hereby agreed between the parties as follows vy Rreafaierd
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» The Objective of this MoU is to provide quality medical services to the
employees of CUH and their dependents as and when they are required to
have indoor treatment, diagnostic procedures, other similar test etc, and
OPD consultation at the Hospital on CGHS rates.

« The management shall provide quality service as per standard medical
practice.

2. General Conditions:

* The Hospital shall provide all the facilities/services available in the
hospital as approved by CGHS on CGHS rates to the employees and their
dependent family member on production of Health Card/Identity
Card/Certificate issued by the University.

e No retainer ship fee will be paid by the CUH

» This MoU represents the entire agreement between the parties and
supersedes all previous negotiations, representation and agreement
whether written or oral.

e The effective date of this MoU is the date of signature last affixed.
However, CUH has the right to terminate the MoU without assigning any
reasons.

* The continuation/renewal of this agreement shall be reviewed by the
CUH from time to time and will depend on the satisfactory of rendered by
the hospital.

* Any services specifically itemized in this agreement will be subject to
separate discussion, agreement and term and agreed upon in writing.

» If either the Hospital or the CUH has difficuities in fulfilling the agreement,
they must inform the other party and explore together alternative ways of
meeting the agreement The hospital shall not discriminate in any way
against the CUH employees/dependents receiving treatment/undergoing
test, etc. in Hospitals as compared to other patients.

» Package Rate shall mean and include lump sum cost of in-patient
treatment/day care/diagnostic procedure for which a CS (MA)
beneficiary has been permitted by the Competent Authority or for
treatment under emergency from the time of admission to the time of
discharge including (but not limited to) (1) Registration Charges, (ii)
Admission Charge, (iii) Accommodation Charges including patient's diet.
(iv) Operation Charge, (v) Injection Charge. (vi Dressing Charges, {vii)
Doctor/consultant visit charges, (viii) ICU/ICCU Charges, (ix) Monitoring
Charges, (x) Transfusion Charges, (xi) Anaesthesia Charges, (xii)
Operation theatre Charges, (xiii) Procedural Charges/Surgeon's Fee, (xiv)
Cost of surgical disposable and all sundries used during hospitalization,
(xv) cost of medicines, (xvi) Related routine and essential investigations,
(xvii) Physiotherapy Charges etc., (xviii) Nursing care and charges for its
services.

« Expenses on toiletries, cosmetics, telephone bills etc., not be charged and
not to be included in package rates.

e Private Ward is defined as a hospital room where single patient is

accommodated and which has an attached toilet (lavatory a%&%'l‘h?
= | istrar
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room should have furnishings like wardrobe, dressing table, bed-side
table, sofa set. etc, as well as a bed for attendant. The room has to be air-
conditioned.

» Semi-Private ward is defined as a hospital room where two to three
patients are accommodated and which has attached toilet facilities and
necessary furnishings.

+ General Ward is defined as hall that accommodates four to ten patients.

* Normally the treatment in higher category of accommodation than the
entitled category is not permissible, However, in case of an emergency
when the entitled category accommodation is not available, admission in
the immediate higher category may be allowed till the entitled category
accommodation becomes available. However, if a particular hospital does
not have the ward as per entitlement of beneficiary, then the hospital can
only bill as per entitlement of the beneficiary ever thought the treatment
was given in higher type of ward. If, on the request of the beneficiary,
treatment is provided in a higher category of ward, then the expenditure
over and above entitlement will have to be borne by the beneficiary.

» The hospital shall also provide treatment/investigation facilities to the
beneficiaries and their eligible dependent family members at its own
rates or rates approved under CS (MA) Rules, whichever is lower.

 During the in-patient treatment of the CS (MA) beneficiary, the Hospital
will not ask the beneficiary or this attendant to purchase separately the
medicines/sundries/equipment or accessories from outside and will
provide the treatment within the package rate, fixed by the CGHS which
includes the cost of all the items.

* If one or more minor procedures form part of a major treatment
procedure, then package charges would be permissible for major
procedure and 50% Charges for minor procedure.

3. APPROVED RATES TO BE CHARGED

* The Empanelled Hospital agrees that it shall charge from the CUH
employee and their dependent family members as per the rates for
particular procedure/package deal as prescribed by the CGHS on
prevailing rate amended from time to time.

 The CUH employees and their dependent family members have to
produce valid Health Card/Identity Card/Certificate issued by the
University.

4. DURATION OF AGREEMENT

+ This agreement shall remain in force for a period of 5 years or till its
modified or revoked, whichever is earlier.

» The Agreement may be extended further subject to satisfactory service
provided to CUH employees & their dependents with mutual consent.
Both the parties shall retain the right to terminate the MoU at any time
without assigning any reason giving one-month prior notice. In case of
termination of services patients already admitted in the hospital shall
continue to be treated till discharge or complete cure as per agreed rates

between the two parties. a~
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room should have furnishings like wardrobe, dressing table, bed-side
table, sofa set. etc,, as well as a bed for attendant. The room has to be air-
conditioned.

e Semi-Private ward is defined as a hospital room where two to three
patients are accommodated and which has attached toilet facilities and
necessary furnishings.

» General Ward is defined as hall that accommodates four to ten patients.

e Normally the treatment in higher category of accommodation than the
entitled category is not permissible, However, in case of an emergency
when the entitled category accommodation is not available, admission in
the immediate higher category may be allowed till the entitled category
accommodation becomes available. However, if a particular hospital does
not have the ward as per entitlement of beneficiary, then the hospital can
only bill as per entitlement of the beneficiary ever thought the treatment
was given in higher type of ward. If, on the request of the beneficiary,
treatment is provided in a higher category of ward, then the expenditure
over and above entitlement will have to be borne by the beneficiary.

e The hospital shall also provide treatment/investigation facilities to the
beneficiaries and their eligible dependent family members at its own
rates or rates approved under CS (MA) Rules, whichever is lower.

* During the in-patient treatment of the CS (MA) beneficiary, the Hospital
will not ask the beneficiary or this attendant to purchase separately the
medicines/sundries/equipment or accessories from outside and will
provide the treatment within the package rate, fixed by the CGHS which
includes the cost of all the items.

» [f one or more minor procedures form part of a major treatment
procedure, then package charges would be permissible for major
procedure and 50% Charges for minor procedure,

3. APPROVED RATES TO BE CHARGED

e« The Empanelled Hospital agrees that it shall charge from the CUH
employee and their dependent family members as per the rates for
particular procedure/package deal as prescribed by the CGHS on
prevailing rate amended from time to time.

e The CUH employees and their dependent family members have to
produce valid Health Card/Identity Card/Certificate issued by the
University.

4. DURATION OF AGREEMENT

e This agreement shall remain in force for a period of 5 years or till its
modified or revoked, whichever is earlier.

» The Agreement may be extended further subject to satisfactory service
provided to CUH employees & their dependents with mutual consent.
Both the parties shall retain the right to terminate the MoU at any time
without assigning any reason giving one-month prior notice. In case of
termination of services patients already admitted in the hospital shall
continue to be treated till discharge or complete cure as per agreed rates
between the two parties.

i Registrar
eRamm F= faeafrarcm

s, SR

Mahendergarh, Haryana - 123029



5. PAYMENT OF SEVICES

e For availing the facility of OPD/IPD/Emergency treatment as Per
prevailing CGHS rates, the payment shall be made directly by the
employee or dependents of employee to the hospital in case of OPD and
IPD.

6. TREATMENT IN EMERGENCY

* In emergency, the hospital shall not refuse admission to CUH employees
or their dependent family members.

e The Hospital will not charge any extra fees towards the Emergency
registration and visitor passes, etc. This is applicable in case of OPD/IPD
treatment also.

¢ In case serious patients are required to be shifted to higher Centre due to
any reasons (either attendants willing or need of advanced better facility)
treating doctor/hospital will provide full support guidance and explain
treatment procedure as and where required with best possible help while
shifting the patient.

7. REMOVAL FROM LIST OF EMPANELLED HOSPITALS:

* In case of any violation of the provision of this MoU by the Hospital such
as: (a) refusal of service, (b) over billing, after the hospital has been
empanelled, the CUH shall have the right to withdraw the empanelment of
the hospitals as the as the case may be.

8. ARBITRATION IN CASE OF DISPUTE:

» All disputes and differences of any kind whatsoever arising out of or in
connection with the MoU shall be referred to and settled by the mutual
discussion by responsible Officer from both sides.

» Any legal liability arising out of such services shall be the sole
responsibility and shall be dealt with by concerned empanelled hospital.
Services will be provided by the Hospital as per the terms give above

AGREED AND ACCEPTED
For Central University of Haryana | 1) .
ol Contactno.¥Y So Ao +3 o
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MEMORANDUM OF UNDERSTANDING

FOR

ACADEMIC COLLABORATION

Between

CENTRAL UNIVERSITY OF HARYANA

(INDIA)

SEAT PAPERS PTE LTD

(Singapore)
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MEMORANDUM OF UNDERSTANDING

This memorandum of Understanding is entered into this 18" November, 2025

BETWEEN

Central University of Haryana (CUH) is a Central University in India established by Ministry of
Human Resource Development, Government of India (Gol) in XI Five Year Plan (2007-2012)
under the Central University Act-2009 of the Parliament, P.O.Box 128031 with its office located
at Jant-Pali, Mahendergarh, Haryana, India (hereinafter referred to as CUH),
AND

SEAT PAPERS PTE LTD, a company registered in Singapore, having its principal office at 105
CECIL STREET, # 11-00, THE OCTAGON, Singapore, 069534 (hereinafter referred to as
Organisation)

1. Preamble

WHEREAS, the above named parties (the “Parties”) wish to explore possibilities for
collaboration in promoting progress in all research areas of common interest, to build
academic ties, collaborate on research projects and to jointly organize conferences.
NOW Therefore, (the “Parties”) HEREBY agree to enter this Memorandum of
Understanding between the two institutions to explore opportunities for collaboration
according to the terms and conditions set out in the articles following hereunder:

2. Aim of the MoU
The aim of this MoU is to provide for cooperation on academic and research activities of
the two parties that will strengthen mutual understanding, foster friendly cooperation and
promote sustainable and productive academic collaboration and exchange, to offer IT
Consultancy, training programmes of Artificial Intelligence / Machine learning between
faculty, researchers, students and others of both the parties.

3. Scope of the MoU
Areas of joint activity may include (but are not necessarily limited to) the following:
3.1 Training in (Ph.D., Master and Under graduate programme) Artificial Inteligence and
Machine Learning through industry collaboration,
%‘\?4' He islra?v\/ 2
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3.2
3.3
3.4
3.5
36
3.7

3.8
3.9
3.10
3.1
3.12

3.13
3.14

4.2

43

4.4

4.5

4.6

Curriculum development;
Design infrastructure backbone for industry market place;
Develop and deliver certification across multiple streams;
Help to set up industry R&D Centre in the University;
Promote the joint CUH-SEAT certification programme through mutual marketing efforts;
Exchange of academic staff and Others for the purpose of research, teaching and the
presentation of special courses in their fields of specialization,;
Student internship and visit to industry;
Establishment of joint research programmes;
Jointly organization of conferences, seminars and symposia of mutual interest to the
institutions;
Interaction between teaching and administrative programs;
Jointly conducting need-based Online/offline Short-Term training courses,
Exchange of scientific and educational literature, software and technology;
Other partnerships that strengthen the mutual commitment of the Parties to a long-term

relationship

Commencement, Duration and Termination

This MoU will commence on the date of its signing by both parties and shall remain in
force for an initial period of Five Years.

Any amendment of and/or modification to the MoU will require the written approval from
both parties.

The MoU shall renew itself automatically for successive periods of five years unless
either of the parties notifies the other party in writing of its desire to terminate or revise
the memorandum.

Termination may take place at any time by any of the parties and is fully discretionary
and a notice period will apply to any party wishing to terminate the MoU of 90 days. No
reasons have to be provided for termination.

Termination shall, however, not affect the implementation of the projects or programmes
established under it prior to such termination.

Any student who has commenced studies at either institution/organisation before the
date of termination may complete his or her study programme as if this agreement had

not been terminated.
% W\.\aJ
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6.2

7.2

7.3

8.2

A A
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Activities Envisaged

in pursuit of the aim of the MoU, the Parties hereby agree to undertake to promote,
within the framework of the provisions of the respective government regulations applying
in each of the institutions, and subject to the availability of resources, the following
activities:

Indemnity

No party shall be liable to the other Party or its servants, agents, employees or any other
person or legal entity associated with the business of the other Party for any loss, injury
or damages which may be sustained as a result of this Agreement, unless there is
negligence on the part of that party.

Subject to Clause 6.1, the Parties hereby indemnifies the other Party against any direct
claim, liability, loss, proceedings, expense and costs of whatsoever nature (save and to
the extent caused by the negligence or intentional act(s) (whether direct or indirect,
consequential or otherwise).

Programme Specific Agreements

This MoU is designed to facilitate development of mutually beneficial
exchanges/programmes and to promote research and educational relationships.

Before any of the activities referenced above may be implemented, both parties shall
negotiate details and resolve the issues involved therewith and enter into an agreement
pertaining to that activity (“Programme Specific Agreement”).

The term of such Programme Specific Agreements shall not extend beyond three 3
years in length unless specifically agreed upon and in the event of a period longer than
five years needs to comply with all relevant policies and procedures.

Funding

The parties agree that each activity undertaken pursuant to this MoU shall be dependent
on the availability of funds, and financial arrangements for each activity shall be
negotiated prior to entering into a Programme Specific Agreement related thereto.

The parties agree that they shall use reasonable efforts to find adequate financial
resources for the activiies and exchanges/programmes undertaken pursuant to this
MoU.

Fewfud 'Registrar




9. Confidentiality
Both parties acknowledge that any information disclosed by or on behalf of any of the
parties which is not in the public domain is confidential and may not be used or disclosed
to any other party (whether before or after the termination of this MoU) for any reason
whatsoever save as strictly necessary for the due and effectual collaboration under this
MoU or where it becomes a legal requirement to release information.

10. Cancellation

10.1 Should any of the parties fail to comply with any of their obligations in terms of this
memorandum, the other party may cancel the memorandum without prejudice to any
rights it may have in terms of the memorandum, by giving three (3) months written
notice.

10.2 Any student who may have commenced at either institution before the date of
termination may complete his or her study programme as if this agreement had not been

terminated.

11. Intellectual Property

11.1  Both parties agree that any intellectual property belonging to an institution, which may
include but will not be limited to the following: research material, publications, articles
and other academic materials, will belong to that institution/ organisation and no other
party will have a claim against such intellectual property.

11.2 It is the intention of the institutions that all research derived from the collaborative efforts
of the two parties will be the joint property of both Parties, proportionate to the Parties’
respective contributions, unless otherwise specified in a particular departmental MoU or
the specific institutional policies on intellectual property or legislation.

11.3 In the event of any of the parties wanting to use the jointly owned research for any
further purpose i.e. delivering of papers and publishing of academic articles, the other

party’'s written consent will be obtained.

12.  General Considerations

12.1  The terms of, and the necessary resources for, such joint activities and exchange
programmes shall be discussed and mutually agreed upon in writing by both Parties
through the liaison officers specified by the parties prior to the initiation of the particular

activity or programme.
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12.2 The activities under the MoU will be undertaken by specific appointees from each
institution.

12.3  Any amendment of and/or modification to the MoU will require the written approval from
both Parties.

12.4 The termination of this MoU shall not affect the implementation of the projects or
programmes established under it prior to such termination.

12.5 Both institutions agree that they will follow all applicable laws and regulations in both
countries as they exist today as well as in the future, including but not limited to any
privacy legislation and data protection legislation.

12.6 Exchange of academic information and materials, publications, research databases, and
courseware, in between both the universities will comply with the policy of concerned
university, as well as all relevant legislations pertaining to access to information.

12.7 In the unlikely event of any litigation such litigation will take place in the country of the
aggrieved party.

12.8 In the unlikely event of any dispute between the parties, the parties will use their best
endeavors to resolve the dispute amicably. Should the dispute not be resolved within a
reasonable time and it is considered to be of a serious nature, the aggrieved party may
inform the other party of its intention of arbitration. Such arbitration will take place in the
country of the aggrieved party and that country's arbitration legislation will take
precedence.

13 Communication:
13.1 Any Notice, request, document, or other communication submitted by either Central
University of Haryana or the SEAT PAPERS PTE LTD under this agreement will be in
writing or by other available source of communication, to the following contact persons:

For CUH

(1) Prof. (Dr.) Singara Singh
Head, Department of Computer Sciences and Information Technology
Central University of Haryana, Jant- Pali Village, Mahendergarh, Haryana, India, PIN-123031
Email: hodcomputerscience@cuh.ac.in  Phone Number +91-9876293474

(2) Dr. Kheraj,
Member, Office of the International Affairs,
Central University of Haryana, Jant- Pali Village, Mahendergarh, Haryana, India, PIN-123031
Email: kheraj@cuh.ac.in Phone Number +91-9868914075
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(3) Dr. Suraj Arya
Department of Computer Sciences and Information Technology
Central University of Haryana, Jant- Pali Village, Mahendergarh, Haryana, India, PIN-123031
Email: surajarya@cuh.ac.in  Phone Number +91-9991629166

For SEAT PAPERS PTE LTD

(1) Mr. Rajesh Singh
Co-Founder & CTO
Email: rajesh.singh@seatpapers.org

Phone Number +6590113063

13.2 Al notices and any other communications by either Party in terms of this Agreement or
relating to it shall be given in writing and sent by registered post or delivered by hand to
the recipient Party at its relevant address.

13.3  Either Party may, by written notice to the other Party, change any of the addresses at
which, (or the designated person for whose attention) those notices or other
communications are to be given.

13.4  Any notice or other communication given by any Party to the other Party which:

13.4.1 is sent by registered post to the addressee at its specified address shall be deemed to
have been received by the addressee on the 10th (tenth) Business Day after the date of
posting; or

13.4.2 is delivered by hand during the normal business hours of the addressee at its specified
address shall be deemed to have been received by the addressee at the time of delivery:;
or

13.4.3 is transmitted by way of email to the above mentioned email addresses, shall be deemed
to have been received by the addressee on the day of sending the email.

13.5 The provisions of this clause shall not invalidate any notice or other communication
actually given otherwise than as described in these provisions.

14.  Signatories

We, the undersigned, do hereby commit ourselves into undertaking the assigned tasks as
contained in this Memorandum of Agreement as well as any other activities as shall mutually be
discussed and agreed upon by the parties from time to time.

Forarad Registrar
efran #-Am frafaed
Central Univer sity of Haryana

sy AU 123029 2 : )

. -1230 VR T
Mahendergarh, Haryana .J ,
":‘::?_Page-zzs
S

\



IN WITNESS whereof, the parties hereto have caused this MoU to be signed and delivered as

of the day and year first above written and, in the manner, hereunder;

For CUH For SEAT PAPERS PTE LTD
SIGNED BY SIGNED BY
coma g1oben o
M
geratad Registrar

o e fazataarEd

Prof. @rjh yneel Kynaararyana
Registrag=me e 123029

Centraitidndeegaity WARERaHE 2
Mahendergarh, India

Email: registrar@cuh.ac.in
Date: 18/Nov./2025

Dr. Stalin Mishra
Chief Executive Officer,
Singapore,

Phone Number: +91 9343935341
Email: stalin.mishra@seatpapers.org
Date: 18/Nov./2025

WITNESSED BY

‘;«5/“/”‘7_ <
Prof. (Dr.) Singara Singh
Head, Department of Computer Sciences
and Information Technology,
Central University of Haryana,
Mahendergarh, Haryana, India,
PIN-123031
Email: hodcomputerscience@cuh.ac.in
Date: 18/Nov./2025

D bt o
Prof. (Dr.) Ashish Mathur
Department of Management Studies
Central University of Haryana
Mahendergarh, Haryana, India,
PIN-123031

Email: drashish@cuh.ac.in

Date: 18/Nov./2025

Mr. Rajesh Singh
Co-Founder & CTO
Email: rajesh.singh@seatpapers.org

Phone Number +6590113063
Date 18/Nov./2025
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Technology License Agreement for patented technology on Kachri Spread from
Kachri for commercialization of Central University of Haryana, Mahendergarh
(Haryana)

This Technology License Agreement i entered into on this 25" day of
November month of 2025 at Mahendergarh between the Central University of Haryana,
Mahendergarh  (Haryana) and M S RCICO LIVEABLE SEVEN BLU
8 REFORMATION FPC LTD, JHAJJAR 124103

PREAMBLE

A. WHEREAS the “First Party”, the Central University of

| Haryana (Henceforth referred to as 'CUH"), has been established by

Ministry of Education through an Act of Parliament of India-The Central

X Universities Act, 2009. The University is located at Mahendergarh in

Haryana. The University has been accredited with Grade-A in the first

two cycles of NAAC assessment and accreditation. The University is
fully funded by the Govt. of India.

B. WHEREAS The Second Party M § RCICO LIVEABLE SEVEN

BLU REFORMAT1ION FPC LTD, JHAJJAR (Henceforth referred to as

"RCICO-FPCL")is engaged in production and marketing of biofertilizer,

food products, and other agricultural products and planning to market

the product from technology through their distribution channel across

.

b India.
g C. WHEREAS the food product formulation “Kachri Spread”
’ 1s a patented technology developed at CUH.
v Wwa~/
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D. WHEREAS, the CUH has agreed to grant and the Second Party the
RCICO-FPCL has also agreed to accept the Technology License and the
Technical Information as per terms and conditions contained in this
Agreement.

NOW, THEREFORE, in consideration of the terms and conditions set forth
herein, both parties hereby agree as follows

ARTICLE 1: GRANT OF LICENSE

1.1 In consideration of the second party “RCICO-FPCL” paying License Fee as
per Article 2.2 of this Agreement, the first party “CUH” hereby grants to the
second party “RCICO-FPCL” and the second party “RCICO-FPCL” accepts,
subject to the terms and conditions set forth in this Agreement, the non-
exclusive license to use the Technology and the Technical Information
during the Term of this Agreement for the purposes of manufacturing, sale
and supply of Products in the Territory.

1.2 The second party “RCICO-FPCL” shall pay License and Technical
Assistance fee of Rs. 20,000/- (Rupees twenty thousand) as may be
applicable for Technology. The first-time hands-on training will be provided
free of cost at the time of licensing. Subsequently, every year, training will
be provided for creation of new batches of the product on payment basis
i.e. Rs. 5,000/- per batch of recruit.

1.3 The second party “RCICO-FPCL” shall pay to the first party “CUH” a
Royalty @1% of net invoice value plus applicable taxes during the term of
this agreement as per the Terms of Trade. The Royalty payments shall
commence when licensee starts commercial sales. The royalty should be
paid within 30 days of becoming due annually.

1.4 The second party “RCICO-FPCL” shall submit the sale figure to first party
on yearly basis.

1.5 The second party “RCICO-FPCL” shall not sub-license, disclose, part with,
or dispose of, whether by sale, transfer, gift or other disposition, the
technical information or improvements made by the first party “CUH” or
any part thereof to any third party except with the prior written consent of
the first party “CUH”.

1.6 The second party “RCICO-FPCL” undertakes, during the term of this
Agreement, not to exploit the Licensed Technical Information in the
Territory other than for manufacture and sale of Products. The exploitation
of licensed technical information after the license period is not allowed.

1.7 The second party “RCICO-FPCL” shall at its own cost affix a label or
inscribe, in a conspicuous manner on the product and upon
container/pack containing the product or its components and spares
(whichever applicable), the legend "technology/know-how developed at

CUH, Mahendergax“;}'_,é.3 Similarly, every advertisement, sabRgy material
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etc., in respect of the product shall have/include the same legend in bold
letters as aforesaid, in a conspicuous manner.

1.8 The licensing fee/any other payment once paid will not be refunded in any
circumstance/reason.

2.1

2.2

2.3

ARTICLE 2: TECHNICAL ASSISTANCE

The first party “CUH” agrees to provide the second party “RCICO-FPCL”
with Technical Assistance and all know-how of the technology owned
by the first party “CUH” that is reasonably required for the
transmission/ dissemination of the technology in accordance with the
conditions specified in this Article 3. The Technical Assistance would
mean and deem to include all the following:

a) Technical information of the technology with details on all materials
used, the specifications for each material, required control
procedures and the technology know how/ intellectual property
shall be provided to second party by the CUH.

b) Training: Up to 2 Persons nominated by the licensee shall be trained
for the period of 3 days. The cost of training to be imparted by the
CUH is included in the licensing fee. The entire expenses of their
travel; boarding/lodging shall be entirely borne by the second party.

¢) All statutory/necessary requirements related to registration of the
product, production, marketing & sales, transportation, the
performance of the product and storage along with quality control
(at all levels) will be fulfilled by the second party “RCICO-FPCL”

d) The first party “CUH” shall not be responsible for the performance of
the product in the market/with-end-users and only second party will
be solely responsible for it.

The second party “RCICO-FPCL” shall permit a duly authorized
representative of the first party “CUH” upon reasonable notice, to
inspect the premises of the second party “RCICO-FPCL” from time to
time to ascertain that the provisions of this agreement are being
complied with by the second party “RCICO-FPCL”

The first party “CUH” agrees that, upon the written request from the
second party “RCICO-FPCL”, it shall organize one or more visits by one
or more scientists/technicians well versed in the technology to provide
assistance and guidance, if required, till the commencement of the trial
production. The entire expenses of the travel by air or other logistics,
boarding/lodging of the scientists/technicians shall be borne entirely
by the second party “RCICO-FPCL”. In addition to this, the per diem
charges shall be payable by the second party “RCICO-FPCL” to the
visiting scientist and technician to the premises of Second Party as per
CUH guidelines.
\ m@‘de istrar
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2.4

3.1

3.2

3.3

4.1

4.2

Technology is being Licensed on "as is where is basis. Any further
refinement or improvement made on the technology licensed by the first
party “CUH” shall not be covered under this agreement.

ARTICLE 4: CONFIDENTIALITY

During the Term of this Agreement and thereafter, the second party
“RCICO-FPCL” shall ensure that its employees shall keep secret and
confidential and not disclose or communicate or permit to be
communicated or disclosed any part of technical information and
improvements and any other information (whether or not technical) of
a confidential nature, obtained from the first party “CUH” under this
agreement to any person and also shall safeguard the technical
information and improvements to prevent disclosure and maintain its
confidentiality.

The second party “RCICO-FPCL” may disseminate, in whole or in part,
the confidential information to a limited number of its employees to the
extent necessary for such employees for the sole purpose of
manufacture and sale of the products in the Territory. The second party
“RCICO-FPCL”, however, shall take adequate precaution to ensure
prevention of dissemination of the Technology know-how except as
provided in the agreement. The second party “RCICO-FPCL” shall
execute a non-disclosure agreement with such employee.

The provisions of this Article shall survive the termination and
expiration of this Agreement.

ARTICLE 4: OWNERSHIP OF TECHNICAL INFORMATION

Notwithstanding anything to the contrary contained in this Agreement
or elsewhere, the first party “CUH” shall continue to have full rights of
ownership with respect to Technology, the associated Technical
Information, Technical Know-how provided to the second party “RCICO-
FPCL” under this Agreement. This Agreement provides the second party
“RCICO-FPCL” with only a non-exclusive and non-assignable right to
use the Technology. Technical Information and Technical know-how
during the Term of this Agreement. The second party “RCICO-FPCL’
agrees not to assert any rights of ownership on the Technical
Information and Improvements whether, by way of obtaining
Intellectual Property Rights registration in or outside India or otherwise
with respect to such Technical Information and Improvements.

The second party “RCICO-FPCL” shall also promptly notify parties to
this agreement if it becomes aware of any unauthorized use of
Technology, Technical information, and Improvements by any party.
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5.1

5.2

5.3

il.

5.4.

6.1

ARTICLE 5;: TERMS AND Conditions

This Agreement shall become effective on the date of signing and shall
remain valid for a period of 5 years.

The Parties shall be entitled to terminate this Agreement forthwith, by
giving a notice in writing, upon the happening of any one or more of the
following events:

A material breach of any of the provisions of this Agreement by any
of the PARTIES and if the defaulting party fails to remedy the breach
to the satisfaction of non-defaulting party, within 30 (thirty) days
from the date of being notified thereof; and

The second party “RCICO-FPCL” goes into liquidation or passes a
resolution for voluntary winding-up or a receiver or provisional
liquidator is appointed in respect of any of the property of the second
party “RCICO-FPCL” or a petition for winding-up of the second party
“RCICO-FPCL” is admitted by a competent court

In the event of expiry or termination of this Agreement for any reason
whatsoever, and subject to any express provisions set out elsewhere in
this Agreement

all outstanding sums payable by the second party “RCICO-FPCL” to the
first party shall immediately become due and payable;

all rights and licenses granted to the second party “RCICO-FPCL” by
the first party “CUH” shall cease:

the second party “RCICO-FPCL” shall cease all exploitation of the
Technology, Technical Information and any other know-how provided
by The first party “CUH” to the second party “RCICO-FPCL’,

Notwithstanding anything to the contrary contained in this Agreement
or elsewhere, after the termination of this Agreement, the second party
“RCICO-FPCL” shall have no right whatsoever to use the Technology,
Technical Information and Improvements

ARTICLE 6: FORCE MAJEURE

No Party shall be liable to the other Party if, and to the extent, that the
performance or delay in performance of any of its obligations under this
Agreement is prevented, restricted, delayed or interfered with due to
circumstances beyond the reasonable control of such Party and which
are unforeseen, unavoidable or insurmountable, including, but not
limited to, Government legislation, fires, natural disaster such as but
not limited to violent storm, cyclone, typhoon, hurricane, tornado,
blizzard, earthquake, volcanic activity, landslide, tidal wave, tsunami,
flood, damage or destruction by lightning, drought or contagious
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acts, explosion, fire, destruction of machines, equipment, factories and
of any kind of installation, prolonged breakdown of transport,
telecommunication or electric current, not arising out of any act or
omission of the Parties. The Party claiming an event of force majeure
shall promptly notify the other Party in writing, and provide full
particulars of the cause or event and the date of first occurrence thereof
as soon as possible after the event and also keep the other Party
informed of any further developments. The Party so affected shall use
its best efforts to remove the cause of non-performance, and the Parties
shall resume performance hereunder with the utmost dispatch when
such cause is removed.

6.2 Notwithstanding, anything contained in Clause 9.1, the second party
shall make all payments that is due and payable under this Agreement
to the first party “CUH” without claiming any exemptions.

ARTICLE 7: MODIFICATION

This Agreement shall not be modified or amended in any manner whatsoever
except by a document in writing duly signed by authorized representatives of
each Party, with the approval of respective HEAD of the parties.

ARTICLE 8: WAIVER

The failure of either Party to exercise any of its rights under this Agreement
for a breach thereof shall not be deemed to be a waiver of such rights or waiver
of any subsequent breach

ARTICLE 9: NOTICE

Any notice, request, demand, direction and other communication provided for
in this Agreement shall be made in writing in the English/Hindi language and
shall be sent by email (registered mail), telefax, express courier of delivered in
person and shall be directed by First and Second Party at its respective
address as mentioned below. Either Party may by written notice, change the
address to which requests or notices shall be directed.

ARTICLE 10: DISPUTE RESOLUTION AND ARBITRATION

Any difference or dispute between the Parties concerning the interpretation
and/or

implementation and/or application of any of the provisions of this MoU shall
be settled

amicably through mutual consultation and /or negotiation between the
Parties, without recourse to any third party or Court.
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SIGNED AND DELIVERED FOR AND ON BEHALF OF:

For and on behalf of Parties

First Party Second Party
Central University of Haryana, | M/SRCICO LIVEABLE SEVEN BLU
Jant-Palj, Mahendergarh-123031 | REFORMATION FPC LTD, JHAJJAR
(Haryana) 124103
Signature %\ 2 O Signature
2 S W\ 2e2s ==
Name Name
Prof. Suneel Kumar cmd
AN T Y
Designation Registrar Designation
Seal Seal
Ferafed/Registrar
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Central University of Haryana
Heg, glRam- 123029
Mahendergarh, Haryana - 123029 \
Date: 2¢.1). &9 Date: 25 . ). X
Witnesses (Signature, Name Witnesses (Signature, Name
and Address ) and Address }
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MEMORANDUM OF UNDERSTANDING
FOR
ACADEMIC COLLABORATION

Between
Indira Gandhi University, Meerpur

Meerpur, Rewari

And
Central University of Haryana

Mahendergarh, Haryana, India

Indira Gandhi University, Meerpur - Rewari and CUH have many areas of common
interest and considerable advantage may be gained from their pursuit on a collaborative
basis in the fields of academics, education and research.

The general objective of this Memorandum of Understanding (MoU) is to stimulate and
facilitate the development of collaborative and mutually beneficial academic activities
which serve to enhance the intellectual life and cultural development for both the
Institutes / Parties Universities. Thus, IGU and CUH have agreed as under in support of
their mutual interests in the field of education and research.

Whereas, Indira Gandhi University (Henceforth referred to as “IGU”) is a State
University established under the Act No. 29 of 2013 recognized u/s 12 (B) & 2 (f) of UGC
Act, 1956 on September 07, 2013. It is one of the state universities of Haryana, spread

over about 10 acres of land in lush green area and is well laid with state-of-the-art
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buildings. The university campus is situated in the village Meerpur at a distance of about
10 Km from district headquarter of Rewari. The University is committed to work
vigorously for the all-round personality development of students by making them not
just outstanding professionals but also good individuals with ingrained human values.
Whereas, Central University of Haryana (Henceforth referred to as "CUH”), has been
established by Ministry of Education through an Act of Parliament of India - The Central
Universities Act, 2009. The University is located at Mahendergarh in Haryana. The
University has been accredited with Grade-A in the first two cycles of NAAC assessment
and accreditation. The University is fully funded by the University Grants Commission
(UGC), India.
Whereas the above named institutions recognize that academic collaboration would be
of mutual benefit and would provide strengths in research and education and their
mutual interest in engaging themselves in academic cooperation with the Indira Gandhi
University, Meerpur-Rewari and the Central University of Haryana, it is agreed that:
1. The purpose of the cooperation between IGU and CUH under this MoU are as
follows:
a) To promote interest in the teaching and research activities of the respective
institutions/universities in general.
b) The two Educational Institutions shall seek to promote:

(i) Exchange of faculty to the mutual benefit of both institutions;

(ii) Organize symposia, conferences, workshops, short courses and meetings on
research issues;

(iii) Carry out joint research and continuing education programs;

(iv) Exchange information pertaining to developments in teaching, student
development and research at each institution;

(v) Collaboration in teaching, research and development, and consultancy

”~ studies in the field of mutual interest; 6
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(vi} Exchange of academic materials and publications;

(vii) Conducting lectures;

(viii) Undertaking joint research:

(ix) Attachment of staff for purposes of curriculum development and review,
attendance of courses, upgrading of teaching and research skills;

(x) Participating in seminars, symposiums, and other types of academic
discussions;

(xi) Co-supervising post-graduate students; and

(xii) Conducting study tours and joint consultancy work.

A specific plan will be worked out for each activity; setting forth detailed
arrangements for collaboration will be agreed. Terms and conditions for each visit
or an assignment or such exchange, including those concerning Financial
implications will be worked out between the institutes. A separate agreement will
be entered into giving such details including terms of exchange of any intellectual
property.

2. Coordination: Each institution shall designate a coordinator to oversee and
facilitate the implementation of this Agreement as under. Both the coordinators
will periodically review and identify ways to strengthen cooperation between the
two institutions.

3.  This general agreement of cooperation shall be identified as the parent document

of any program agreement executed between the parties. Further agreements

concerning any program shall provide details concerning the specific
commitments made by each party and shall not become effective until they have
been reduced to writing and executed by the duly authorized representatives of
the parties.

4. Except as may be stipulated in any specific program agreement, each institution

shall be responsible for expenses incurred by its employees under this agreement.

AL
Foafaa/Registrar @

2fyamon < fvalawa Page 3 of 4

Central University of Haryana -
g ERgon- 123029 Page-241
Malendergarh, Haryana - 123029



Before planning any joint activity, financial responsibilities of each party shall be
reduced in writing and agreed upon.

This agreement shall remain in effect for a period of five years unless terminated
earlier by either institution. Such termination by one institution shall be effected
by giving the other institution at least ninety (90) days advance written notice of
its intention to terminate.

This MoU may be amended or modified by a written agreement signed by the
representatives of both institutes.

Legal Effect: Nothing in this Memorandum shall be construed as creating any legal
relationship between the institutes. This Memorandum is a statement of intent to

foster genuine and mutually beneficial collaboration.

Executed by the Indira Gandhi University, Meerpur-Rewari and Central University of

Haryana in duplicate copies, each of which shall be deemed an Original.

...........................................................................................................

Name: .. PT... ... 15000 ) Name: ..................
Registrar Registrar Central University of };grzy;na
Indira Gandhi Universi Central Univers ‘ )
v Mahendergar , fya - 123029

Meerpur-Rewari Mahendergarh

Registrat
St H Gandh‘ UanOI‘S“Y Stamp:

Meerpur, Rewarl
Witness: Witness:

SigN o T U SHEN L e T e
Name ....P..... .gu ............. Aaad Name Sang
Designation ...0..... 0 . emc 7 Designation .... .....

& T ca (nevrabu Vwaves M
Date Date: ...... . &=\, .. ... ..

............... Tq""l.ﬁ"ﬁ‘%ﬂ-"

On each page Institute’s Stamp/Round Seal and initials of the signing officer.
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Ref. No.: N/AE/D/2020/43 Date: 2. []. 2 02 (

Subject: Extension of MoU between NIFTEM-Kundli and Central University of Haryana

This is with reference to the Memorandum of Understanding (MolU) executed between National
Institute of Food Technology Entrepreneurship and Management, Kundli (NIFTEM-K) and the
Central University of Haryana, Mahendergarh (CUH) on 13" April 2021, for an initial duration
of three years.

There is a renewal clause stipulated in the MoU which is represented as:

*In case there is nothing to the contrary, this MoU shall continue to get renewed automatically,
for the next term of 3 (three) years after the completion of one term. Any mid-term
change/alteration in the terms and conditions of this Mol as suggested by the review
committee, if mutually agreeable to the heads of both the organizations, shall also be deemed
to be valid for both the organizations for the rest of the duration from thereon. The MoU may
be amended from time to time by mutual consent of both the parties. The MoU may be
terminated by either of the parties by giving one month's notice”

In view of the above clause, and with mutual agreement between NIFTEM-Kundli and CUH,
it is hereby confirmed that the Mol stands extended for a further period of three years, i.e.,
until 13" April 2027, under the existing terms and conditions.

This letter is signed by the Registrars of both institutions as a formal record of mutual consent
for the extension of the said MoU. This MoU shall remain in force upto 13" April 2027 on the
terms and conditions as stipulated in the MoU.

Signed by both Organisations, namely NIFTEM-K and Central University of Haryanaon 2 |
November 2025

For NIFTEM-Kundli For Central University of Haryana

-
PN
L e S
_ o e S _ 2z
Signature: ~—=_27"~ A e AL Signature:
Name: Prof. Ashutesh Upadhyay Name: Prof. Suneel Kumar
Designation: Registrar Designation: Registrar
Date: Date:
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National Institute of Food Technology Entrepreneurship and Management Central University of Haryana
An Instiwte of National Importance under the Mimistry of Food Processing Industries, Gol, Jent-Pali, Mahendergarh (Haryana) fFU/Pin: 123031 Feraft F19i@@/vice Chancellor

Plot No. 97, Sector 56, HSIIDC Industrial Estate, Kundli, District-Soncpat, Haryana-131028 Oftice. 01285-260201 Pa g e-243



1 PREAMBLE

This Memorandum of Understanding (MoU) is executed on 8" January 2026 between:

Swarna Jayanti Haryana Institute for Fiscal Management (SJHIFM), Government of Haryana,
having its office at IP 9, Sector-3 Panchkula, hereinafter referred to as “SIHIFM”, which is the State
Government’s apex institution for economic research, fiscal policy advisory services, SDG
integration, and capacity building,

AND

Central University of Haryana, located at Vill. Jant-Pali, District Mahendergarh, Haryana-123031,
hereinafter referred to as “Central University of Haryana. The Central University of Haryana
(CUH} is a Central University established by an Act (25 of 2009) of Parliament. The University is
committed to excellence in teaching, research and community engagement, with a focus on national
development priorities and regional needs of Haryana.

Collectively referred to as the “Parties” and individually as a “Party”.

2 PURPOSE OF THE MoU

The purpose of this MoU is to establish a collaborative partnership to promote joint research,
evidence-based policy formulation, economic and social impact studies, fiscal management research,
SDG integration studies, capacity building and internship opportunities for students.

This partnership aims to strengthen knowledge exchange and institutional cooperation for advancing
policy-relevant research and supporting the State Government’s governance and development agenda.

3 ScoPE oF WORK

3.1 COLLABORATIVE RESEARCH & EVALUATION STUDIES
a. Joint research on economic, social, and fiscal issues relevant to Haryana.
b. Impact evaluation of government schemes and policies.

c. Collaboration on SDG monitoring, assessment and best practices documentation.

3.2 CAPACITY BUILDING & KNOWLEDGE EXCHANGE

a. Jointly organizing Faculty Development Programmes (FDPs), Refresher courses, workshops,
seminars, conferences, upskilling programs, guest lectures and training programs etc.

b. Faculty/staff & resource exchange program.
c. Partnership for working on granted projects.

d. Support in curriculum enrichment in areas of public policy, economics, and governance.

3.3 INTERNSHIP & STUDENT ENGAGEMENT
a. Offering internships at STHIFM.

b. Field-based assignments, policy research, data management and governance studies.

T&.)L/C/
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3.4 DATA SHARING & RESEARCH SUPPORT

a.

b.

3.5

3.6

Sharing non-confidential datasets and research inputs for academic work as per the mutually
agreed terms.

Providing technical expertise, advisory support and policy insights.

INSTRUCTIONAL MATERIAL AND E-CONTENT DEVELOPMENT

Jointly develop high-quality print and digital instructional resources including e-modules, video
lectures and interactive content.

ANY OTHER MUTUALLY AGREED WORK

The two institutes will undertake any other joint academic activity which is beneficial to the two
institutions and is mutually agreed from time to time.

4 ROLES AND RESPONSIBILITIES

4.1 RESPONSIBILITIES OF SUHIFM

a.
b.

C.

4.2

€.

f.

5 GOVERNANCE STRUCTURE

Identify research areas, consultancy assignments and evaluation studies for collaboration.
Provide internship opportunities to eligible students.

Facilitate access to relevant govermment departments/officials where necessary.

Share non-confidential data, reports and analytical tools essential for joint research.

Extend opportunities for the University’s/Institution’s faculty/staff to participate in
workshops, committees, and collaborative activities.

Provide guidance through its Research Team, State Support Mission (SSM) and the UNDP
Project Management Unit (PMU).

Ensure timely communication and coordination through designated nodal officers.

RESPONSIBILITIES OF CENTRAL UNIVERSITY OF HARYANA

Nominate faculty coordinators and student groups for collaborative assignments.
Identify students for internships based on criteria mutually agreed with SJTHIFM.

Facilitate field work, surveys, data collection and research undertaken jointly as per as per the
mutually agreed terms.

Recognize internship work for academic credit as per University’s/Institute’s rules.
Provide academic expertise and research support consistent with the objectives of this MoU.

Ensure that research outputs maintain academic integrity and confidentiality norms,

Each Party shall designate a Nodal Officer/Coordinator for implementation and coordination.

o
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6 INTELLECTUAL PROPERTY RIGHTS (IPR)

a. Joint research outputs shall be co-owned by both Parties unless otherwise agreed in writing.

b. Publications arising out of collaborative work shall acknowledge the contribution of both
Parties.

¢. Ownership of any background intellectual property (including but not limited to confidential
information, know-how, patents, copyrights, design rights, rights relating to computer
software and any other industrial or intellectual property rights) shall remain with the Party
owning it.

7 CONFIDENTIALITY

a. The Parties agree to maintain confidentiality of sensitive and proprietary information shared
during the collaboration, except where disclosure is mandated by law.

b. Both the parties agree and undertake to ensure compliance with all the provisions applicable
to data fiduciaries for processing the personal information in accordance with The Digital
Personal Data Protection Act, 2023 (DPDP Act).

c. Neither of the parties shall use the name of the other Party or its employees in any
advertisement, press release or publicity with reference to this MoU without prior written
approval of the other Party, except for necessary governmental disclosures.

8 DURATION & TERMINATION

a. This MoU shall remain valid for a period of three (03) years from the date of signing.
b. It may be extended through mutual written consent.

¢. In case of any difference of opinion that may arise during the execution of this MoU in its
true spirit, both parties shall make genuine efforts to resolve the same by mutual talks. In case
the same persists, either Party may terminate the MoU by giving 30 days’ prior written notice
without assigning any reason.

d. Ongoing projects at the time of termination shall continue until completion of these projects.

9 FINANCIAL ARRANGEMENTS

a. This MoU does not bind either Party to any financial liability unless expressly specified in a
separate written agreement,

b. Joint proposals may be submitted to external agencies for research grants.

c. SJHIFM may recommend/nominate the name of the Central University of Haryana for any
other State/Centre Govt. projects only with prior approval from Central University of
Haryana.

10 LEGAL STATUS

a. This MoU is a statement of mutual intentions and does not create any legally binding
obligations.

b. No employer-employee relationship is created between the Parties.
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11 DisPUTE RESOLUTION

a.

Each party undertakes to observe the confidentiality and secrecy of documents, information

and other data received from or supplied to the other party during the period of the
implementation of the MOU or any other agreements made pursuant to this MOU. Any
dispute arising out of interpretation or implementation of this MoU shall be resclved amicably

through mutual consultation.

If an amicable solution is not reached, the MOU stands terminated, but termination shall not

affect ongoing collaborative activities, which shall continue until completion unless otherwise

agreed.

12 FoRCE MAJEURE

Notwithstanding any item contained in this MoU, neither party shall be held responsible for actions
beyond their control (e.g. natural calamities, law & order situation and so on) and compensation shall
not be claimed by either party from the other nor shall it be paid. Either party may terminate this MoU
in the event a force majeure event subsists for more than thirty (30) days.

For and on behalf of Swarna Jayanti Haryana
Institute for Fiscal Management (STHIFM)

For and on behalf of Central University of
Haryana

Name: .. Tanpechwar Wameo—

Designation: Vi~ cvomcdlon
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Central University of Héryana

0
Mahendergarh, Harvana-1

Name:

Designation:

Signature: (},k/C/ Signature:

Date: Or. RAJ NEHRL Date: % || 26 T, - olior
Director General, SJHIFM

Witness: Witness:

Name: Qol\ul Sjﬁﬁlk

Designation:T@AW\ .Q.D.,Q,ol ‘SSM ,S] HIFM

Name: va\)\ov\ Poe F

Designation: P “"*—[flf\q..-r A 'b-k Ay
/

2

Signatuw .y(o Signature: !
Date: "/0‘%\0\\% Date: & l ] \) é
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MEMORANDUM OF UNDERSTANDING
Between
Central University of Haryana
&

LJK Economic Growth and Development Dialogue (LEAD)
hereinafter referred to as participants.

Considering that the Central University of Haryana is an institution of excellence in higher
education in state Haryana and is working towards contributing to building a just society that
nurtures innovation, protects dignity and ensures equality through the creation and
application of knowledge, having its permanent campuses at Jant-Pali, Mahendergarh,
Haryana ~ 123031.

Considering that the LJK Economic Growth And Development Dialogue (LEAD) a platform
first of its kind, a Citizen's initiative of like-minded individuals & professionals working on the
promotion of investments towards sustainable development of the Union Territories of Ladakh
and Jammu & Kashmir having its office at 1st Floor, Ved Mandir Complex, Kargil Sabhagar,

Amphalla, 180005, Jammu (J&K).

The participants have come to the following understanding:
1. Objectives & Previous Instruments
. The Objective of this Memorandum of Understanding (MoU) is to set out a framework

for the Participants to cooperate in the areas of investment promotion, sustainable
development & economic growth in region of Jammu.

. The participants intend that this MoU supersedes all prior arrangements between them
whether in oral or written format {if any).

2. Activities & Areas of Cooperation
The participants have come to the following understanding:
1. Objectives & Previous Instruments

a. The Objective of this Memorandum of Understanding (MoU) is to set out a framework
for the Participants to cooperate in the areas of investment promotion, sustainable
development & economic growth in region of Jammu.

//
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b. The participants intend that this MoU supersedes all prior arrangements between them
whether in oral or written format {if any).

2. Activities & Areas of Cooperation
i. The Participants will cooperate towards the following:

a. To jointly undertake studies and collaborate on research relating to various socio-
economic, developmental, and sectoral topics pertaining to the Union Territories of
Jammu & Kashmir and Ladakh, in alignment with the mandate of both institutions.

b. To identify business and investment opportunities in the Union Territories of Ladakh
and Jammu & Kashmir, and jointly facilitate strategic, sector-specific private sector
investments from across India and abroad.

c. To organize study tours and field visits for university students in different regions of
Ladakh and Jammu & Kashmir for academic research, exposure, and field-based
learning.

d. To jointly organize programs such as seminars, workshops, conclaves, field
engagements, and other collaborative activities aimed at promoting the exchange of
information, knowledge, and best practices across various sectors relevant to the
development of Ladakh and Jammu & Kashmir.

e. To periodically review government schemes and policies related to economic growth,
development, and investment promotion in Ladakh and Jammu & Kashmir, and jointly

provide insights or recommendations where appropriate; and

f. To facilitate and support each other in institutional processes—such as admissions,
student engagement, academic coordination, and access to field areas—wherever
mutually appropriate and beneficial for the objectives of this MoU.

g. To undertake any additional activities mutually agreed upon by both institutions for
furthering the objectives of this MoU.

ii. The Participants understand that their activities will be subject to the availability of their
respective resources.

iii. The Participants will designate a Nodal Officer to facilitate the exchange of information
and managing the activities described in this MoU.

iv. The Participants will carry out any activities foreseen under the auspices of this MoU,
within the scope of their respective competencies and functions and in compliance with the
laws and regulations applicable.

v
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3. Entry in to force and period of validity.

This MoU will come into force upon the date of signature by representatives of the
Participants and will remain effective till mutual closure. This MoU may be reviewed after
the completion of the aforementioned period on mutually agreed terms and conditions.

4. General Conditions

a. LEAD practices transparency in its operations with stakeholders and complies with the
laws and regulations of all states as well as national and international jurisdictions it
operates within, Mutual adherence to the same is a tenet of this MoU.

b. Any intellectual property rights including copyright, of material such as publications,
software and designs, made available by the parties to be used in implementing activities
under this MoU will remain with the originating Party.

c. Any research or report prepared under the purview of the activities decided under this
MoU will be a Joint Property of the Participants and will be used by both as and when
required.

d. The Participants will jointly decide on the ownership of any publication, document and
paper produced under this MoU.

e. Liabilities (financial or non-financial in nature) of either party of third parties will not be
limited to the respective party's engagement and shall be shared by either party- on mutual
understanding.

f. The services to be provided by the Participants under this MoU would be non-chargeable
in nature.

g- Since the Mol is non-binding to both the Participants and is collaborative in nature, the
Participants do not have any limitations based on the exclusivity of information gathering
and preparing any report, document or paper.

5. Termination

a. This MoU shall remain effective from the date of its signing until the Services have been
satisfactorily provided or until otherwise terminated in accordance with the provisions
herein.

b. The Participants shall have the right to terminate this MoU, by written notice considers
that continued implementation of the MoU is impossible or impractical due to unforeseen
causes beyond the control of the Participant.

¢. Post-termination, the Participants shall remain open for dialogue for any future work
together, provided a renewed MoU is signed, with mutual agreement on terms and
conditions for the new deliverables/objectives defined and codified by both the
participants.
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d. Any dispute arising out of or in connection with this MoU including any question
regarding the existence, interpretation, validity, frustration, performance of the Mol,
breach of MoU, termination and consequences of termination of this MoU shall be first
referred to settlement in accordance with the Rules of Arbitration of the Indian Council of
Arbitration and the award made in pursuance thereof shall be binding on the Parties. The
venue/Seat of arbitration shall be Jammu in the Union Territory of Jammu & Kashmir and
the language of arbitration shall be English.
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Annexure-S$1

Central University of Haryana (CUH)
Proposal for Establishing the Praiyavaran Sanrakshan Peeth
Duration: 5 Years

Proposed Title: Chair Professor for Praiyavaran Sanrakshan at Central University of Haryana,

Mahendergarh
1. Background and Rationale

The Central University of Haryana (CUH), established under the Central Universities Act, 2009, is
committed to excellence in teaching, research, and innovation across diverse disciplines. The
University emphasizes interdisciplinary learning and research to address contemporary environmental

and societal challenges at regional and national levels.

CUH is located in Mahendergarh district, a semi-arid, ecologically sensitive region with limited
rainfall, declining groundwater, and increasing climatic variability. Regional challenges include water
scarcity, soil degradation, biodiversity loss, land-use change, and ecosystem fragility, which impact
agriculture, rural livelihoods, and industrial operations. The proximity to the National Capital Region
(NCR) exposes the region to air pollution, transboundary environmental pressures, and industrial
emissions. At the national level, India faces growing environmental pressures such as air and water
ppllution, deforestation, unsustainable resource use, climate vulnerability, and energy transition
dhallenges. Addressing these requires research-driven solutions, technological innovation, and policy

engagement.

In response, CUH proposes the establishment of the Praiyavaran Sanrakshan Peeth to advance high-
quality research, build academic and professional capacity, and provide applied solutions in
sustainable water management, climate resilience, ecosystem restoration, renewable energy, and

industrial sustainability.
The initiative is closely aligned with key national and global frameworks, including:

e Vision Viksit Bharat 2047, aimed at building a sustainable, resilient, and self-reliant India.
o The United Nations Sustainable Development Goals (SDGs), particularly SDG 6 — Clean
Water and Sanitation, SDG 7 — Affordable and Clean Energy, SDG 9 — Industry, Innovation

Page-274



and Infrastructure (clean technologies), SDG 13 — Climate Action, SDG 2 — Zero Hunger
(sustainable agriculture and soil health), SDG 3 — Good Health and Well-being (environmental
health, pollution impacts) and SDG 15 (Life on Land).

e The National Education Policy (NEP) 2020, which emphasizes research-led education,
innovation, and sustainability-focused capacity building.

o The National Action Plan on Climate Change (NAPCC), supporting mitigation and adaptation

strategies;
2. Significance of the Chair

The proposed Chair Professorship in Praiyavaran Sanrakshan will strengthen CUH’s academic
leadership, applied research, and societal impact, addressing both regional and national environmental

priorities while engaging with industry and policy stakeholders.
Key Objectives of the Proposed Chair Professorship:

1. Academic and Technical Leadership: Provide cutting-edge expertise in environmental
sustainability, climate change adaptation, resilience planning, and ecological innovation,
directly supporting industries in meeting ESG goals, regulatory compliance, and sustainable
operations.

2. Interdisciplinary Research: Conduct applied research integrating earth sciences,
environmental science, social sciences, governance, and industrial technologies, enabling
industries to adopt cleaner production methods, resource-efficient processes, and innovative
green technologies.

3. National and International Collaborations: Foster partnerships with academic institutions,
research organizations, government agencies, and industries, creating opportunities for joint
research, technology transfer, and global benchmarking.

4. Human Resource Development: Train students, researchers, and professionals in
environmental technologies, climate risk assessment, sustainability reporting, and compliance
frameworks, creating a skilled workforce ready to meet industry and policy demands.

5. Bridge Between Research, Policy, and Industry: Translate scientific research into actionable
solutions for sustainable resource management, waste reduction, renewable energy adoption,
and circular economy initiatives, helping industries achieve operational efficiency and

regulatory compliance.
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6. Industry and CSR Engagement: Mobilize industry-sponsored projects, pilot studies,

consultancy services, and CSR collaborations, providing tangible benefits to corporate partners
through applied research, innovation, and sustainable development outcomes.

National Knowledge Hub: Establish CUH as a leading center for environmental sustainability
and climate resilience, positioning it as a strategic partner for industries aiming to contribute to

India’s low-carbon, green economy transition.

Selection Criteria for the Chair Professor

The appointment of the Chair Professor shall follow the UGC Regulations, 2018 (as amended) and the

institutional guidelines, with the following criteria:

1.

Essential Qualifications:

A Master’s Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever
the grading system is followed).

A relaxation of 5% may be provided at the graduate and master’s level for the Scheduled Caste,
Scheduled Tribe and Differently-abled categories for the purpose of eligibility and for
assessing good academic record during direct recruitment to teaching positions.

Ph.D. in Environmental Science/Atmospheric Science or allied field with an outstanding record
of research, publications, and academic leadership.

Minimum of 10 years of teaching/research experience at the university or national-level
institution.

Evidence of high-impact publications, patents, or technology development in environmental

SC1E€NcCes

Or
An outstanding professional, having Ph.D. Degree in the relevant/allied/applied disciplines,
from any academic institution/ industry, who has made a significant contribution to the
knowledge in the concerned/allied/relevant discipline, supported by documentary evidence,

provided he/she has ten years’ experience.

2. Desirable Qualifications

Proven experience in leading large interdisciplinary research, technology development, or

sustainability projects, including in industrial, corporate, or public-private partnership settings.
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o Demonstrated contributions to environmental management, policy implementation, clean
technologies, ESG strategies, or community-based sustainability initiatives.
¢ Recognition through national or international awards, fellowships, or professional society
memberships, including experience in industry-academia collaborations or applied
environmental innovation.
Experience in mentoring teams, managing projects or CSR initiatives.
3. Selection Process:

e The University shall constitute a Search-cum-Selection Committee comprising domain experts,
external members, and a representative of the funding agency (if applicable).

e Applications will be invited through an open advertisement specifying eligibility, scope, and
duration.

The appointment shall be for five years, with possible extension based on performance and
funding.

General Conditions

1. The appointment will be purely contractual for five years or until the end of the project tenure,
whichever is earlier.

2. The Chair Professor shall be governed by CUH’s administrative and financial rules, except
where otherwise specified.

3. Foreign nationals/OCIUNRIs with proven expertise may also be considered, subject to
Government of India norms.

4. The Chair Professor shall submit an annual progress report to the Vice-Chancellor and the
funding agency, if required.

5. In the event of unsatisfactory performance, the University reserves the right to discontinue the
appointment.

6. Intellectual Property generated under the Chair will be jointly owned by the University and the
sponsor/funding agency.

7. The Chair Professor shall not hold any other administrative post during the tenure without the
approval of the university.

8. In-Service Candidates: Candidates already in employment must submit their application
through the proper channel and submit a No Objection Certificate (NOC), an Experience
Certificate and a Vigilance Clearance Certificate from the employer, failing which they may
not be considered. However, they may produce an Original 'No Objection Certificate', etc., at
the time of the interview.
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9. The University shall verify the antecedents or documents submitted by the candidate. In case it
is detected at any time that the documents submitted by the candidates are fake or the candidate
has clandestine antecedents/background and has suppressed or altered the said information,
then his/her services shall be terminated immediately, and appropriate action shall be initiated
as deemed fit.

10. In case of any inadvertent mistake in the process of selection, which may be detected at any
stage, even after the issue of the appointment letter, the University reserves the right to
modify/withdraw/cancel any communication made to the candidate.

11. SC/ST and PWDs Candidates must submit/upload the Caste Certificate / Medical Certificate in
Gol prescribed format, duly issued by the Competent Authority.

12. OBC (Non-creamy layer) Candidates are required to upload/submit a certificate in a prescribed
format, duly issued on or after 01/07/2016 by the competent authority. To avoid delays in
submitting applications, OBC candidates are allowed to apply with their OBC certificate issued
before July 1, 2016. Such candidates shall be required to produce the updated OBC Certificate
at the time of the interview.

13. In case of any dispute/ambiguity that may occur in the process of selection, the decision of the
University shall be final.

14. Candidates must upload self-attested copies of certificates and mark-sheets from matriculation
(10th Standard) onwards in support of their qualifications and reprints of publications and
certificates in support of their claim for the post, along with the application form.

15. Canvassing in any form will be a disqualification.
16. No interim correspondence shall be entertained.

17. In case of any dispute, suit or legal proceedings against the University, the jurisdiction shall be
restricted to the Courts of Mahendergarh.

18. The service contract may be terminated at any time with one month’s prior notice by the
university, or one month's salary may be paid in the absence of notice without assigning any
reason. The candidate is also required to provide one month’s advance notice or deposit one
month’s salary in the event that they are leaving during the contract period, if applicable.

3UDGET REQUIREMENTS (FOR 5 YEARS)
|

Pay Structure: Rs. 2,50,000/- PM consolidated with 3% annual increment.

(Year-l: Rs.30,00,000; Year-2: Rs. 30,90,000; Year-3: Rs. 31,82,700) Total cost- 92,72,700/-
[
" Rs.1 PM (Total Cost 9, 00, 00 5 years)
ECT TANT: Rs. 25,000/- PM Cost 15, 00, 000/- for 5 years)

¢0ntingency: Rs. 2,50,000/- Per Annum (Total cost Rs. 12, 50,000/- for 5 years)

GRAND TOTAL COST: RS. 1, 29, 22,700/-
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Tenure: The appointment will be made for a period of 03 (three) years, purely temporary in nature,
which is likely to be extended yearly for 02 (two) more years, subject to the availability of funds

satisfactory performan(;e. The tenure of the Chair Professor shall not exceed 05 (five) years.

Maximum age: 70 years
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